Global Integrated Logistics

March 03,2015

Arun Prasath K

/2 Bc oo/

LETTER OF INTENT

Dear Arun Prasath,

With reference to the discussion we have had during the campus interview, we are pleased to shortlist you for a
position in GIL Shared Services Centre as Jr.Process Associate for our Financial Shared Service Centre

(FSSC) in Grade L4-C.

Your base location would be Chennai, subject to change as and when required by the company. We look forward
to having you on board on or before 15" June 2015 at 10.30am at our Chennai office at the below mentioned

address.

Office Address

GIL Shared Services Pvt, Ltd,

Ground Floor, Block B & C

No. 184-187, Temple Steps, Little Mount,
Saidapet, Chennai.

Your offer letter of intent is subject to the f'ollowing criteria:

1) You should have passed all the subjects in your final semester with min. 60% of marks.
2) You will be required to sign a service bond of 18 Months with effect from your DQOJ.

3) You may have to work in the night shifts based on the positions availability.

4) You should report on the above mentioned date and time at our office,

In case of non-compliance of the above criteria, this letter of intent becomes null and void. On the DOJ, you
will be issued an appointment letter.

Your total cost to the company (CTC) will be Rs. 1,80,000 per annum. The enclosed Annexure 1 would give you
the breakup of your CTC. You will be issued a detailed appointment letter with specific terms and conditions of
employment on joining and submission of relevant documents.

At the time of joining, please produce the following documents:

1. Letter of intent

2. Five Passport size color photographs

3. One Passport size color photograph of spouse & children (ESI), if applicable
4. Marks cards and certificates.**

5. 1D & Address proof for bank formalities, **

** For Verification Purpose all Original documents should be brought on the date of Joining.

# 184-187, Temple Steps,

Block 11 & I11,Ground Floor,

Little Mount, Saidapet,

Chennai -600 015, India

Tel. +91 44 3989 2828

Fax. +91 44 3099 8708

GIL Shared Services Private Limited
www.agllitylogistics.com
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This offer letter is subject to the information and personal data supplied by you in your application being
accurate.

We would appreciate your returning the duplicate copy of this offer letter with the annexure duly signed by you as
a token of your acceptance.

Looking forward to have you as part of our team for a mutually beneficial association.
Thanking you,

Yours truly,
For GIL Shared Services Pvt. Ltd.

udhakar Oruganti \4

Director - FSSC Arun Prasath K

# 184-187, Temple Steps,
Block II & I11,Ground Floor,
Little Mount, Saldapet,
Chennai -600 015, India
Tel. +91 44 3989 2828
Fax. +91 44 3099 8708
GIL Shared Services Private Limited
www.agllityloglstics,com
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Global Integrated Logistics

March 03,2015

Sathish Balaji R

1% Bc @04

Dear Sathish,

With reference to the discussion we have had during the campus interview, we are pleased to shortlist you for a
position in GIL Shared Services Centre as Jr.Process Associate for our Financial Shared Service Centre

LETTER OF INTENT

(FSSC) in Grade L4-C.

“"‘-.Your base location would be Chennai, subject to change as and when required by.the company. We look for:ward
to having you on board on or before 15™ June 2015 at 10.30am at our Chennai office at the below mentioned

address.

Office Address

GIL Shared Services Pvt. Ltd,

Ground Floor, Block B & C

No. 184-187, Temple Steps, Little Mount,

Saidapet, Chennai.
Your offer letter of intent is subject to the following criteria:

1) You should have passed all the subjects in your final semester with min. 60% of marks.
2) You will be required to sign a service bond of 18 Months with effect from your DOJ.

3) You may have to work in the night shifts based on the positions availability.

4) You should report on the above mentioned date and time at our office.

In case of non-compliance of the above criteria, this letter of intent becomes null and void. On the DOJ, you
will be issued an appointment letter.

Your total cost to the company (CTC) will be Rs. 1,80,000 per annum. The enclosed Annexure 1 would give you
the breakup of your CTC. You will be issued a detailed appointment letter with specific terms and conditions of

employment on joining and submission of relevant documents.

At the time of joining, please produce the following documents:

1. Letter of intent

2. Five Passport size color photographs
3. One Passport size color photograph of spouse & children (ESI), if applicable

4. Marks cards and certificates. **
4 3.ID & Address proof for bank formalities.**

** For Verification Purpose all Original documents should be brought on the date of Joining.

# 184-187, Temple Steps,
Block IT & J11,Ground Floor,
Little Mount, Saidapet,
Chennal -600 015, India
Tel, +9144 3989 2828
Fax. +91 44 3099 8708
GIL Shared Services Private Limited
www.agilityloglstics.com
1
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Global Integrated Logistics
Ject to the information and personal data supplied by you in your application being

This offer letter is sub
accurate,

We would appreciate your returning the duplicate copy of this offer letter with the annexure duly signed by you as
a token of your acceptance.

Looking forward to have you as part of our team for a mutually beneficial association.

Thanking you,

Yours truly,
For GIL Shared Services Pvt. Ltd.

dhakar Oruganti Q

Director - FSSC Sathish Balaji R

# 184-187, Temple Steps,

Block II & I11,Ground Floor,

Little Mount, Saidapet,

Chennal -600 015, India

Tel. +91 44 3989 2828

Fax. +91 44 3099 8708

GIL Shared Services Private Limited
www.agllitylogistics.com
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GM f".,; i a antony alexander <antonysalex@gmail.com>

trGoogle

dates for project reviews & clarification on their work nature

Bejoylin P <Bejoylin_P@apollohospitals.com> Tue, Mar 3, 2015 at 4:38 PM
To: antony alexander <antonysalex@gmail.com>

Cc: Showri Reddy <Showri_R@apollohospitals.com>, Antony Shabir Kumar <cjshabir@gmail.com>,
"novakishore.110@gmail.com" <novakishore.110@gmail.com>, Premnath P 12 PCH =)
<premnath_p@apollohospitals.com>, Mohan L <mohan_l@apollohospitals.com> LS

DP KEsHORE — 12PCH
Dear Prof. Alex, GQUANRPA REDPY
This to inform you that, Mr. Antony and Mr. Reddy will be relieved from work on the below mentioned
dates and timings.

As you aware, we have recruited them as a job interns till then internship period get over i.e
08-07-2015.

Once this period gets over, we will consider them as an on roll employee of Apollo Group of Hospitals
as per the agreed compensation i.e. Rs. 15,000/- (Monthly).

At present, they both are working on the major project called You-R-HR - Human Capital
Implementation at Apollo Group of Hospitals and they both are performing really Excellent.

If this performance continues throughout the internship period, we will consider them 100% for
employment at Apollo. If not, it will be decided upon the management decision.

Regards

Bejoylin P

Executive - Corporate Human Resources

Apollo Hospitals Enterprise Limited

Ali Towers, Ground Floor, | No.55, Greams Road | Chennai - 600 006 |

E-Mail: bejoylin_p@apollohospitals.com | Mobile: 9884080892 | Landline: 044-28296170 |

From: antony alexander [mailto:antonysalex@gmail.com]

Sent: 03 March 2015 14:26

To: Bejoylin P -

Cc: Showri Reddy; Antony Shabir Kumar; novakishore.110@gmail.com
Subject: dates for project reviews & dlarification on their work nature

[Quoted text hidden]
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Applying Intelligence

HR/ Praveen Kumar/Oct-2014 : 6™ Oct 2014

Mr. S. Praveen Kumar
Loyola College,
Chennai

Dear Mr. S. Praveen Kumar

Sub: Offer for the position of Functional Consultant - Trainee

Pursuant to the interview held on the above-mentioned subject, we are pleased to offer you the
position of Functional Consultant — Trainee in our organization.

The terms of the offer are as follows:

—

e Your CTC will be Rs 1,50,000/- PA. It includes PF, Health Insurance coverage and Personal
Accident Insurance benefits. ‘

¢ Probation: Your appointment shall be on probation for a period of six months from the date
of you reporting for duty. Upon completion of probation satisfactorily, we shall issue a letter
of confirmation.

* Your appointment will be governed by the rules and regulations of the company and those
that may change from time to time. On formal resignation from services, you shall have to
serve a notice period of 30 days.

* Your compensation is highly confidential and if needed, you may discuss it with your
Manager only.

¢ You are expected to pass all subjects by the time you complete your course and a submit a
copy of your Transfer Certificate and Provisional Mark Sheet, at the time of you reporting
for duty.

* Adetailed appointment letter with all terms and conditions shall be issued to you on the day
of you reporting for duty.

* You are expected to join on 1* of June 2015 or earlier as and when you've completed your
academic obligations and meet the above criteria

e Youare expected to give us a confirmation of your joining by end of Jan 2015.

Cetas Information Technology Pvt. Ltd.

Phase 2, No.21 & 22, 9th Cross Street, 'Wood Creek County’, St. Thomas Mount, Chennai - 600 016. India. Ph : +91 44 4285 0231
Email: info@cetastech.com website : www.cetastech.com
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Applying Intelligence

Break up of your salary indicating monthly and annual components are shown herewith:

- Monthly Compensation Details
S. No. Details Compensation
1 Basic 6,000
2 HRA 2,400
3 Conveyance Allowance 800
4 Medical Allowance 1,250
5 Special Allowance 791
6 Monthly Gross Salary 11,241
7 PF Employer Contribution 944
8 Monthly CTC 12,185
Annual Component
9 Medical & Personal Accident Insurance 3,788
10 Annual CTC 1,50,008

Note:  1.Rs. 944/- will be deducted from your salary as Employee Contribution to Prowdent Fund
2. ESI @ 1.75% will be deducted from your Salary.
3.TDS Will be applicable as per Income Tax Act.

4. Medical Insurance amount may vary with employee age and service provider
You are also requested to bring along with you the following:
1) S.S.LGC, H.5.C, U.G and P.G certificates (Originals for verification) with copy
2) Four passport size photographs (Colour)
3) Proof of address

4) Relieving order (Not Applicable for Freshers)
5) Passport

Regards,

For CETAS Information Technology Pvt. Ltd.,

,QQ}'(U\“( D\Lg- I would join on

Muralidharan. A
Director

Signature

Cetas Information Technology Pvt. Ltd.

Phase 2, No.21 & 22, 9th Cross Street, "Wood Creek County’, St. Thomas Mount, Chennai - 600 016. India. Ph: +91 44 4285 0231
Email: info@cetastech.com website : www.cetastech.com
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Applying Intelligence
HR/ Paul John/Oct-2014 .
Mr. Paul John
Loyola College,
Chennai

Dear Mr. Paul John

Sub: Offer for the position of Functional Consultant - Trainee

Pursuant to the interview held on the above-mentioned subject, we are pleased to offer you the
position of Functional Consultant — Trainee in our organization.

The terms of the offer are as follows:

* Your CTC will be Rs 1,50,000/- PA. It includes PF, Health Insurance coverage and Personal
Accident Insurance benefits.

Probation: Your appointment shall be on probation for a period of six months from the date
of you reporting for duty. Upon completion of probation satisfactorily, we shall issue a letter
of confirmation.

Your appointment will be governed by the rules and regulations of the company and those
that may change from time to time. On formal resignation from services, you shall have to

serve a notice period of 30 days.
* Your compensation is highly confidential and

Manager only. .
You are expected to pass all subjects by the time you complete your course and a submit a

copy of your Transfer Certificate and Provisional Mark Sheet, at the time of you reporting

if needed, you may discuss it with your

for duty.
A detailed appointment letter with all terms and conditions shall be issued to you on the day

of you reporting for duty.
You are expected to join on 1% of June 2015 or earlier as and when you've completed your

academic obligations and meet the above criteria
* Youare expected to give us a confirmation of your joining by end of Jan 2015.
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Applying Intelligence

Break up of your salary indicating monthly and annual components are shown herewith:

Monthly Compensation Details
S. No. Details Compensation
1 Basic 6,000
2 HRA 2,400
3 Conveyance Allowance 800
4 Medical Allowance 1,250
5 Special Allowance 791
6 Monthly Gross Salary , 11,241
7 PF Employer Contribution 944
8 Monthly CTC 12,185
Annual Component
9 Medical & Personal Accident Insurance 3,788
10 Annual CTC . 1,50,008

Note:  1.Rs.944/- will be deducted from your salary as Employee Contribution to Provident Fund
2. ESI @ 1.75% will be deducted from your Salary.
3. TDS Will be applicable as per Income Tax Act.

4. Medical Insurance amount may vary with employee age and service provider
You are also requested to bring along with you the following:

1) S.S.L.C, H.S.C, U.G and P.G certificates (Originals for verification) with copy
2) Four passport size photographs (Colour)

3) Proof of address

4) Passport

Regards,

For CETAS Information Technology Pvt. Ltd.,

MU\@\,&DZ 1 would join on

Muralidharan. A
Director Signature

Cetas Information Technology Pvt. Ltd.

Phase 2, No.21 & 22, 9th Cross Street, 'Wood Creek County’, St. Thomas M i i
' ' ,» WO , ot ount, Chennai - 600 016. India. Ph :
Email; info@cetastech.com website : www.cetastech.com . Phia1 3 A2E5 051
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DR, Shaw Indin

Software pry Sanali Infopark +91 40 6639 0000
r A
Vate Limited 8-2-120/113, Road No. 2 FAX +91 40 4016 4284
Bonjara Hills, Hyderabad 500 034 www.deshawindia.com
28-]“[3,_2014 Telnngana, India CIN: U72200TG1996PTC025388

Mr. Anshruth Rangarajan
No.2, Anandapuram, Mylapore
Ahimsa, Chennat, 600004

Dear Aashruth:
Itis a sincere pleasure to make this formal offer for the position of Associate in our organisation.

In the event that you accept our offer and join our organisation, you will be paid a gross compensation
of 460,000 (Rupees Four Lakhs Sixty Thousand Only) per year. You will be eligible to receive an.
annualized variable pay of ¥30,000~3100,000 (Rupees Thirty Thousand to Rupees One Lakh Only) for
the year 2015 contingent on your being employed by the company when the variable pay'is paid out.
Total compensation is ¥490,000~¥560,000 (Rupees Four Lakhs Ninety Thousand to Rupees Five Lakhs
Sixty Thousand Only) per year. The details of the compensation are attached for your reference.

You will be eligible for an award of ¥200,000 (Rupees Two Lakhs Only) under the firm’s ‘Long Term
Incentive' program. These amounts are payable in four equal instalments at the end of each calendar
year; the first payment being due in December 2015. All payments, under this program, are contingent
on your being employed by the company when the award is paid out, and is subject to the terms and
conditions of the program

You are required to confirm your acceptance of the employment offer within three (3) days of receipt
of this letter by signing the copy of this letter enclosed. This offer of employment is liable to be invalid
in case we do not receive your acceptance of offer in writing within the stipulated time.

Our offer is contingent on:

(i) the successful completion of your background checks and verification of your credentials,
testimonials, successful completion of all requirements of the graduation:course; reference checks,
and other particulars mentioned by you in your application at the time of your appointment; and

(ii) your acceptance of the terms of the organisation’s employment agreement and. policies existing
and modified from time to time. ‘ ‘

You will be required to join the organisation on or before 18-May-2015. You will be posted at our
Hyderabad Office and may be required to work in a different time zone (non-India) depending
upon the internal group allocation. Please report at 10:00° hrs. at our office. In case of

termination/resignation of services, either party will be required to give a one month notice
In writing. |

Once again, let me express our unanimous excitement at the prospect of your joining the organisation.
We look forward to the prospect of a long and mutually rewarding professional relationship.

Best Wishes, Accepted

Maghu'Poomalil @oj@m‘ﬁ; '

col AR
ountry Manager Aashruth Rangarajan

G,
DE Sha"v'vf&‘(:g
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Name
Aashruth Rangara jan
Positio
& Associate
k4 Z
A. Monthly Salary
® Basic Salary 18,840
* House Rent Allowance (40% of Basic Salary) 7,536
» Flexible Benefits 8,790 35,166
B. Standard Benefits 4
e Company Contribution to Provident Fund 2,261
» Gratuity 906 3,167
Gross Monthly Compensation 38,333
Gross Yearly Compensation 460,000
C. Variable Pay 30,000~100,000
Total Compensation 490,000~-560,000

Note:

1. Under the Flexible Benefits, an employee is eligible to claim Income Tax benefits for all the
actual expenses under Conveyance Allowance, Medical Expenses, Leave Travel Assistance,
subject to the internal limits prescribed. Any balance amount after reimbursement under any
of the benefits mentioned will be paid as Special Allowance.

2. In case of an employee joining from outside Hyderabad, relocation assistance will be
provided as follows:

- Reimbursement of actual travel expense for economy class air fare for employee.

- Reimbursement of actual expense for shifting of personal effects subject to a maximum
amount of325,000.

An employee joining from outside Hyderabad may avail the company-paid accommodation
for two weeks. To‘av’ail the facility, employee’s requirement for such accommodation and
travel plans need to be informed to the Human Resources Department at least 15 days prior to

the date of joining.

DE S_hawé Co
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In the €vent, a pew

employment within 1y hired employee, relocated from outside Hyderabad terminates
to the emp] 1 year from the date of joining, the entire relocation assistance provided
o Ployee as per point 2 and 3 above will be recovered in full, The recovery will be made
rom the employee’s

final settlement dues. Any shortfall must be repaid by the employee.

5. Lunch facility is provided to all the employees.

6. An employee is covered under the Group Personal Accident Insurance Plan up to X1Crore or
four times of the base salary, whichever is less.

7. An employee is covered under the Group Term Life Insurance Plan up four times of the base
salary. .

8.

An employee and dependent family’ members are provided Mediclaim Policy with a
hospitalization cover of %5 Lakhs for the family:

For any queries or clarifications please contact Sumit Joshi (Sumit.Joshi@deshaw.com)

¢ AR

DE ShawgCo :
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D\ E. Shaw India Sanafilnfopark 91 40 6639 9000

SoRware Private Limited 5-2-120/13. Road No. 2 FAX 491 40 4030 4204
Banjara Hills, Hyderabad 500034 www.deshawindiacom
Telangama, Indlz ' CIN: U72200TG190807C 024380

28-Jul-14

Mr. Harsh Sharad Sheh ‘ ,
B-4, Adeshwar Apts, No: 3 .
Audiappa ST Purusaiwalkam,

Chennal - B4

Dear Hawsh:
[tis a stncere pleasure 1o make this formal offer for the position of Associate in our arganization,

n the event that you accept vur offer and joln our organkation, youwill be pukd & gross compensation
of T460,000 (Rupees Four Lakhs Skxry Thousand Only) per year. You will be eligible ta receive an
anntualized variable pay of £30,000-%100,000 (Rupecs Thirty Thousand to Bupees One Lakh Only) lar
the year 2015 contingent on your belng employed by the company when the vazlable pay Is pald aut.
Total compensation ks ¥490,000-T560,000 {Rupees Four Lakhs Hinery Thousand to Rupees Five Lakhs
Sixry Thousand Only) per year. The deralls of the compensation are sttached for your reference.

You will be sligitie for an award of 200,000 (Rupees Two Lakhs Only) under the flrmn's "Long Term
incentive' program, Thesa smounts are payeble in fourequal instatmants at the end of each calendar
year; the st payment bedng due in December 2015, All payments, under this program, are contdngent
o2 your being coployed by the company when the award is pald out, and Is subject to the tetms and
conditions of the program '

Yau are required to confizm your acceptance of the employment offer within three (3) days of receipt
of ihis Iatrer by signing the copy of tals Jetier enclosed, This offer of crployment ks Llable to be knvalid
in ea¢e we do not recelve your socepiance of offer in wiiting within the stipulated dme.

Gur offer ks condingent on:

() the successful completion of your background checks apd verification of your credentials,
testimondals, successtiul completion of all requirements of the graduation coursa, reference checks,
w8 other particulars mentioned by you in your application at the time of your sppointment; and

(i1} your acceptance of the tetms of the organisation’s easployment agreement and policles existing
and modified feom tme to tine, |

You will be required 1o Join the arganisation on or before 18-May-15. You will bu posted at our
Hyderabad Office, Please repart. 21 10400 hrs, ot our ‘office; In case of terminatlon/resignation of
services, althar party will be required to glve a ont month notice in writng.

Once again, let me express our unanimous excliement at the prospoct of your jolning (he organisation.
We look farward to the prospect of a long and eutiatly rewatding professionn relationship.

Best Wishes, ‘ Accapted

Harsh Md Shah
DEShaw&Co
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Detalls of Compensntion

Nafne £ Harsh Sharad Shah

s

Posidon : Assoclate
¢ 3

A Monthly Sajasy

¢ DasicSalary 18840

s HouseRmtAﬂowance(ib‘lolBulcSalu}'} 7516 )

s+ Flesible Benefins 8,790 | 35,166
B, Standard Benefits

+ Campany Contibution to Provident Fund [ 2L |

¢ Granmly | 906 | 3,167
Gross Maothly Compensstion ' ‘ | 36,233
Grom Yeady Compensaon . — 460,000
C. Variable Pay o L — . 30,000-100,000
Tninl_ﬁmptm_r.l;? B - | 490,000~ 560,060

Noie:

). Under the Flexible Benefits, an cmployes is eligible to claim Intome Tax benefits for all the
actual expenses under Conyeyunce Allowance, Modical Expenses, Loave Travel Assistance,
subject 1o the internal Lmits prescribad. Any balance emount after relmbursement under any
of the benefita snentioned will be pald as Spad:lmqmm

2 In case of an employee jolning from wmde}_Hydmbad. ralocation assistance will be
provided as follows:. "

+ Relmbursemeént of actual travied expense for economy class alr fare for employee.
- Reimbursement af actual expense for shifting of parsonal elfeess subject to a maioam
amount of T25,000.

3. Ancmployes joining from outside Hyderabad may avail the company-paid accommodation
for two weeks. To avadl the facility, o:nphyu’amu&mm[otmd\ ;mmnodadcnmd

trawel plans need 1o be Informed ta the Human Resousces Department at least 15 days priot to
the date of jolning.

DEShawaCo » W
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Lus
*h Bacility i Provided to all tho smployees,

An employes ia co

vered under the Group Personal Accident Insusance Plan up to T1Crore or
tmeas oltha b p , Lup :

ase satary, whichever ks less.

_‘;‘“ Smplojea ls covered undar the Group Term Life Insurance Plan up (o four times of the
axe salory,

An employes and dependent family members ate provided Mediclatm Folicy with a
hospitalization cover of TS Lakhs for the farlly.

Forany queries or clarifications pleas contact the Sumilt Joshi (Sumit-Joshi@deshaw.com}

g

DEShaw&Co
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D,
E. Shaw nq;,

S
Oftware Private Limited Sanall Infopark +91 40 6639 0000
8-2-120/113, Road No. 2 FAX +91 40 4016 4284
Banjara Hills, Hyderabad 500 034 www.deshawindia.com
Telangana, Indla CIN: U72200TG1996PTC025386

28-July-2014

Mr. Shreyas Shivakumar
T2 VNS Ashok Apartments
9A New Beach Road, Chennal - 600041

Dear Shreyas:

Itis a sincere pleasure to make this formal offer for the position of Associate in our organisation.

ur organisation, you will be paid a gross compensation

of 460,000 (Rupees Four Lakhs Sixty Thousand Only) per year. You will be eligible to receive an
annualized variable pay of ¥30,000~%100,000 (Rupees Thirty Thousand to Rupees One Lakh Only) for
the year 2015 contingent on your being employed by the company when the variable pay is paid out.
Total compensation is ¥490,000~-3560,000 (Rupees Four Lakhs Ninety Thousand to Rupees Five Lakhs
Sixty Thousand Only) per year. The details of the compensation are attached for your reference.

In the event that you accept our offer and join 0

Lakhs Only) under the firm’s ‘Long Term
al instalments at the end of each calendar
under this program, are contingent
and is subject to the terms and

You will be eligible for an award of ¥200,000 (Rupees Two
Incentive’ program. These amounts are payable in four equ
year; the first payment being due in December 2015. All payments,
on your being employed by the company when the award is paid out,

conditions of the program.

You are required to confirm your acceptance of the employment offer within three (3) days of receipt
of this letter by signing the copy of this letter enclosed. This offer of employment is liable to be invalid
in case we do not receive your acceptance of offer in writing within the stipulated time.

Our offer is contingent on:
(i) the successful completion of your background checks and verification of your credentials,

testimonials, successful completion of all requirements of the graduation course, reference checks,
and other particulars mentioned by you in your application at the time of your appointment; and

(i) your acceptance of the terms of the organisation’s employment agreement and policies existing
and modified from time to time.

You will be required to join the organisation on or before 18-May-2015. You will be posted at our

Hyderabad Office and may be required to work in a different time zone (non-India) depending

upon the internal group allocation. Please report at 10:00 hrs. at our office. In case of

imﬁ;ﬁon/:esignaﬁon of services, either party will be required to give a one month notice
writing.

‘(‘)Vncle aig(ajn, let me express our unanimous excitement at the prospect of your joining the organisation.
eloo forward to the prospect of a long and mutually rewarding professional relationship.

Best Wishes,
SNES Accepted

i

u Poomalil @

Co Mana
ger ) Shreyas Shivakumar

DE Shaw&Co
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Name _
' Arjun Swamj
Position
Associate
4 T
A. Monthly Salary
* Basic Salary 18,840
* House Rent Allowance (40% of Basic Salary) 7,536
* Flexible Benefits 8,790 35,166
B. Standard Benefits
¢ Company Contribution to Provident Fund 2,261
e Gratuity 906 3,167
Gross Monthly Compensation 38,333
Gross Yearly Compensation 460,000
C. Variable Pay 30,000~100,000
Total Compensation 490,000~560,000
Note:

Under the Flexible Benefits, an employee is eligible to claim Income Tax benefits for all the
actual expenses under Conveyance Allowance, Medical Expenses, Leave Travel Assistance,
subject to the internal limits prescribed. Any balance amount after reimbursement under any

of the benefits mentioned will be paid as Special Allowance.

In case of an employee joining. from outside Hyderabad, relocation assistance will be
provided as follows:

- Reimbursement of actual travel expense for economy class air fare for employee.
- Reimbursement of actual expense for shifting of personal effects subject to a maximum
amount of ¥25,000.

An employee joining from outside Hyderabad may avail the company-paid accommodation
for two weeks. To avail the facility, employee’s requirement for such accommodation and
travel plans need to be informed to the Human Resources Department at least 15 days prior to

the date of joining.
(BS

DEShaw&Co
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In the

S Y;\;em. ’a .newly hired employee,

Ny Nt within 1 year from the date of
€ employee 5

from the employe

relocated from outside Hyderabad terminateg
joining, the entire relocation assistance provideq
S 'per point 2 and 3 above will be recovered in full. The recovery will be made
€'s final settlement dues. Any shortfall must be repaid by the employee.

5. L AN
unch facility is provided to all the employees.
6. An employee is covered under the Group Personal Accldent Insurance Plan up to X1Crore or
four times of the base salary, whichever is less.
7. An employee is covered under the Group Term Life Insurance Plan up four times of the base
salary,
8.

An employee and dependent family members are provided Mediclaim Policy with a
hospitalization cover of ¥5 Lakhs for the family.

For any queries or clarifications please contact Sumit Joshi (Sumit.Joshi@deshaw.com)

(

DEShaw&Co
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+31 40 6639 0000

D, E. Shaw India Sanali Infopark 016 4284
Software Private Limited 8-2-120/13, Road No. 2 S
Banjara Hills, Hyderabad 500 034 www.deshawindla.com
Telangana, India LN m2200m1996m'(3025339
28-July-2014

Mr. Arjun Swami

1-C Akshaya Apartments
#10 Krishnaswamy Avenue
Mylapore, Chennai - 600004

Dear Arjun Swami:

It is a sincere pleasure to make this formal offer for the position of Associate in our organisation.

In the event that you accept our offer and join our organisation, you will be paid a gross compensation
of ¥460,000 (Rupees Four Lakhs Sixty Thousand Only) per year. You will be eligible to receive an
annualized variable pay of ¥30,000~3100,000 (Rupees Thirty Thousand to Rupees One Lakh Only) for
the year 2015 contingent on your being employed by the company when the variable pay is paid out.
Total compensation is ¥490,000~3560,000 (Rupees Four Lakhs Ninety Thousand to Rupees Five Lakhs
Sixty Thousand Only) per year. The details of the compensation are attached for your reference.

You will be eligible for an award of ¥200,000 (Rupees Two Lakhs Only) under the firm's ‘Long Term
TIncentive’ program. These amounts are payable in four equal instalments at the end of each calendar
year; the first payment being due in December 2015, All payments, under this program, are contingent
on your being employed by the company when the award is paid out, and is subject to the terms and

conditions of the program.

You are required to confirm your acceptance of the employment offer within three (3) days of receipt
of this letter by signing the copy of this letter enclosed. This offer of employment is liable to be invalid
in case we do not receive your acceptance of offer in writing within the stipulated time.

Our offer is contingent on:
(i) the successful completion of your background checks and verification of your credentials,

testimonials, successful completion of all requirements of the graduation course, reference checks,
and other particulars mentioned by you in your application at the time of your appointment; and
(ii) your acceptance of the terms of the organisation’s employment agreement and policies existing

and modified from time to time.

You will be required to join the organisation on or before 18-May-2015. You will be posted at our
Hyderabad Office and may be required to work in a different time zone (non-India) depending
upon the internal group allocation. Please report at 10:00 hrs. at our office. In case of
termination/resignation of services, either party will be required to give a one month notice

in writing.

Once again, let me express our unanimous excitement at the prospect of your joining the organisation.
We look forward to the prospect of a long and mutually rewarding professional relationship.

Best Wishes, Accepted

k- | (Rusoss

Madhu Poomalil
Cou Manager

Scanned by CamScanner
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Name
Shreyas Shivakumar
POSition
Associate
4 k4
A. Monthly Salary
* Basic Salary 18,840
¢ House Rent Allowance (40% of Basic Salary) 7,536
* Flexible Benefits 8,790 35,166
B. Standard Benefits
e Company Contribution ta Provident Fund 2,261
e Gratuity 906 3,167
Gross Monthly Compensation 38,333
Gross Yearly Compensation 460,000
C. Variable Pay 30,000-100,000
Total Compensation 490,000~560,000

Note:

1. Under the Flexible Benefits, an employee is eligible to claim Income Tax benefits for all the
actual expenses under Conveyance Allowance, Medical Expenses, Leave Travel Assistance,
subject to the internal limits prescribed. Any balance amount after reimbursement under any
of the benefits mentioned will be paid as Special Allowance.

2. In case of an employee joining from outside Hyderabad, relocation assistance will be
provided as follows:

- Reimbursement of actual travel expense for economy class air fare for employee.

- Reimbursement of actual expense for shifting of personal effects subject to a maximum
amount of 325,000.

An employee joining from outside Hyderabad may avail the company-paid accommodation
for two weeks. To avail the facility, employee’s requirement for such accommodation and

travel plans need to be informed to the Human Resources Department at least 15 days prior to
the date of joining.

DEShaw& Co

Scanned by CamScanner



4. In the event, a newly hired employee, relocated from outside Hyderabad terminates
employment within 1 year from the date of joining, the entire relocation assistance provided
to the employee as per point 2 and 3 above will be recovered in full. The recovery will be made
from the employee’s final settlement dues. Any shortfall must be repaid by the employee.

5. Lunch facility is provided to all the employees.

6. Anemployee is covered under the Group Personal Accident Insurance Plan up to ¥1Crore or
four times of the base salary, whichever is less.

7. An employee is covered under the Group Term Life Insurance Plan up four times of the base
salary.
8. An employee and dependent family members are provided Mediclaim Policy with a

hospitalization cover of I5 Lakhs for the family.

For any queries or clarifications please contact Sumit Joshi (Sumit.Joshi@deshaw.com)

r 05
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Ernst & Young LLP Tel: +91 080 6681 3600

Global Shared Services Fax: +91 080 6681 3334
Building a better RMZ Infirity ey.com
Working world * . Tower C, 4th Floor

"0'd Madras Road

. Bennigananhalli
K'R-Puram
Bangalore 560016 - India

Date: January 8, 2015 |
|

Mr.Mohit H Kotharl __l, s X Cco B/

26, Perumal Koll Garden Street,
Roop Vatlka, Sowcarpet,
Chennai - 600 079 !

I
Contact No: 9840024062
Emall id: Ilfetrustattltuc;te@qmall.com

i

Dear Mohit,

Subject: Letter of intent

Please refer to the campus.selection process and the subsequent interviews that you had with
us. We are pleased to extend a letter of Intent subject to the following terms and conditions:

1. Date of Joinling: : 5
Your date of jolnlng the company will be communicated to you at a Iater stage.
I

2. Positlon: |
You will be offered the position of an Assurance Associate in the company.

¢
3. Annual compensation:

You shall be paid an annual compensatlon of Rs.280000 per annum (cost to company).

4, Graduation: |

You are required to successfully complete your BCOM Exams by July, 2015.

Please note that a detalled offer letter would be issued to you post the commumcatlon to you on

your date ofjomlnq the company

Looking forward to a mutually beneflclal association.
P k

“Thanking you. 1

Yours faithfuily, !

for Ernst & Young LLP

&bGlobal Shared Services Divlsion

‘
i

Autho fzed Signatory
Rashid 'ul Kareem

| herebs} accept the offer and terms and conditions set forth above.

- : Slgned }‘idA;Q: Date: \"1} 3)) C
Name;‘; emluf' H KbH«Qu
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Old Madras Foad
2enniganahalli

K R Puram

Bangalore 560016 - India

Date: January 8, 2015

Mr.Surya Kumar Thamburaj] /% <0 S35
5/230, Vivekanadr Street,

Thaslldar Nagar,

Madurai - 625 020

Contact No: 8754898876
Email id: sk21294@gmail.com

Dear Surya,

Subject: Letter of intent

Please refer to the campus selection process and the subsequent interviews that you had with
us. We are pleased to extend a letter of intent subject to the following terms and conditions:

1. Date of joining:
Your date of joining the company will be communicated to you at a later stage.

2. Position:
You will be offered the position of an Assurance - Associate in the company.

3. Annual compensation: ,
You shall be paid an annual compensation of Rs.280000 per annum (cost to company).

4. Graduation:
You are required to successfully complete your BCOM Exams by July, 2015.

Please note that a detailed offer letter would be issued to you post the communication to you on
your date of joining the company.

Looking forward to a mutually beneficial assoclation.
Thanking you.
Yours faithfully,

for Ernst & Young LLP
Sglil;-lobal Shaned Services Division

Authorized Bignatory
Rashid ul Kareem

| hereby accept the offer and terms and conditions set forth above.

Signed:; Date:

" Name:

"
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Ernst & Young LLP Tel: +91 080 6681 3000

Fax: +91 080 6681 3334
Global Shared Services ey.com

RMZ Infinity

Tower C, 4th Floor

Old Madras Road
Benniganahalli

K R Puram

Bangalore 560 016 - India

EY s

BUIldlnq a better
working world

Date: January 8, 2015

Mr.Ketan HarlshChotal /& CO £3.8 |

No.7, | Floor, Kannadasan Street,
Kamara) Nagar,
Pondicherry - 605 011

" Contact No: 9894749494
- Emall Id: ketanhhchotal@gmail.com

; Dear Ketan,

Subject: Letter of intent

" Please refer to the campus selection process and the subsequent interviews that you had with
us. We are pleased to extend a letter of intent subject to the following terms and conditions:

1. Date of joining:

Your date of joining the company will be communicated to you at a later stage.

o 2. Position:

You will be offered the position of an Assurance - Associate in the company.

3. Annual compensation:

You shall be paid an annual compensation of Rs.280000 per annum (cost to company).

4. Graduation:

- You are required to successfully complete your BCOM Exams by July, 2015.

" Please note that a detailed offer letter would be issued to you post the communication to you on

. your date of joining the company.
' _Lookinq forward to a mutually beneficlal association.
Thanking VOEEI.

Yours faithfully,
for Ernst & Young LLP
. &Global Shared Services Division

.. Authorized Signatory
- Rashld ul Kareem

- | hereby accei;)t the offer and terms and conditions set forth above.

- Signed: .

, d}-t% Date: 53‘5
fia?me: . ant W |
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Ernst & Young LLP Tel: +91 080 6681 3000
Fax: +91 OB 6681 3334
ey.com

Global Shared Services

e RMZ Infinit
Building a better Tower C, 4tyh Floor

working world 0Old Madras Road

Benniganahalli
K R Puram
Bangalore 560 016 - India

Date: January 8, 2015

Mr.Meganandham Thirunavukkarasu /Y < o v& 51/
No.1/683 A, Ambedkar Street,

Perumbakam,

Chennai - 600 100

Contact No: 9710037830
Emall id: megaanand555@qgmail.com

Dear Meganandham,

Subject: Letter of Iintent

Please refer to the campus selection process and the subsequent Interviews that you |:1ad with
us. We are pleased to extend a letter of intent subject to the following terms and conditlons:

1. Date of joining: ‘
Your date of joining the company will be communicated to you at a later stage.

2. Positlen:
You will be offered the position of an Assurance - Assoclate in the company.

3. Annual compensation:
You shall be pald an annual compensation of Rs.2B0000 per annum (cost to company).

4. Graduation:
You are required to successfully complete your BCOM Exams by July, 2015.

Please note that a detailed offer letter would be issued to you post the communication to you on
your date of joining the company.

Looking forward to a mutually beneficial association.
Thanking you.
Yours faithfully,

for Ernst & Young LLP
Mlobal Shared Services Division

Authorizeq Signatory
Rashlid ui Kareem

I hereby accept the offer and terms and conditions set forth above.

' Slqned‘: /'/%ﬂt__ B Date: ﬂ[lziléS/

| 7
* Name; . MFG?ANHNDHF’M.
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" Ernst & Young LLP Tel: +91 080 6681 3000
1~ Lo Fax: +91 080 6681 3334
' Global Shared Services ey.com

. RMZ Infinity .
\?vgll!gllnq a better Tower'C. 4kt\;1 Floor -
ng world . . Old Madras Road
: 2 Benniganahalli
K R Puram

Bangalore 560016 - Indla

Date: January 8, 2015

Mr.Bemin Basil Benny ' 2 < &0

Flat No: 503, Anand Block,
Chitra Avenue, Choolaimedu,
Chennai - 600 034

Contact No: 9940110480
Email id: beminbenny94®@gmail.com

' Dear Bemin,
Subject: Letter of Intent

Please refer to the campus selection process and the subsequent interviews that you fied with
us. We are pleased to extend a letter of intent subject to the following terms and conditions:

1. Date of joining:
Your date of joining the company will be communicated to you at a later. staqe

{

2 Position:
You will be offered the position of an Assurance - Associate in the company

3. Annual compensation:
You shall be paid an annual compensation of Rs.280000 per annum (cost to company).

4, Graduatlon i
You are required to successful!y complete your BCOM Exams by July, 2015

Please note that a detalled offer Ietter would be issued to you post the commumcatlon to you on
your date of]olnlng the company. |

i
i

Looking forward to a mutually beneficial association.
Thanking you.

Yours faith_fully,:,

for Ernst & Young LLP

Global Shared Services Division
| .

Authorize Slqnatory
Rashid ul Kareem : o

I'hereby accept the offer and terms and conditions set forth above.

08}0%/ ©

Signed: F ] _ Date-

'Name; v
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Date: February 17, 2015

Ms.KrithivN 7.3 #EC O2F

No.2,Sri Ram Nagar,
South Street,Alwarpet,
Chennai - 600018

Contact No: 9884822154
Email id: vnkrithi92@gmail.com

Dear Krithi,

Subject: Letter of intent

Please refer to the campus selection process and the subsequent interviews that you had with
us. We are pleased to extend a letter of intent subject to the following terms and conditions:

1. Date of joining: :
Your date of joining the company will be communicated to you at a later stage.

2. Position: :
You will be offered the position of an EMS -Associate in the company.

3. Annual compensation:
You shall be paid an annual compensation of Rs.300000 per annum (cost to company).

4, Graduation:
You are required to successfully complete your MA Exams by July, 2015.

Please note that a detailed offer letter would be issued to you post the communication to you on
your date of joining the company.

Looking forward to a mutually beneficial association.
Thanking you.
Yours faithfully,

\ for Ernst & Young LLP
'\- Global Shared Services Division

Authorized Signatory
Rashid ul Kareem
| hereby accept the offer and terms and conditions set forth above.

4 -]
. Signed: M“‘ Date: &_142_]_20!5

Name: __ V.. KR|TH)

Scanned by CamScanner



Puulqu a better
working world

1

Ernst & Young LLP Tel: +91 080 6681 3000
Global Shared Services ki e e

RMZ Infinity =ream
Tower C, 4th Floor

Old Madras Road

Benniganahalli

K R Puram

Bangalore 560 016 - India

Date: February 17, 2015

Mr.Rahul Kucheria V /Y <o
No.33,Arunachalam Street,

Purasawalkam,

Chennal - 600007

Contact No: 9042306243
Emall Id: rahulkucherlal®gmall.com

Dear Rahul,

Subject: Letter of Intent

Please refer to the campus selection process and the subsequent interviews that you had with
us. We are pleased to extend a letter of intent subject to the following terms and conditions:

1. Date of joining: :
Your date of joining the company will be communicated to you at a later stage.

2. Position:
You will be offered the position of an EMS -Assoclate in the company.

3. Annual compensation:
You shall be paid an annual compensation of Rs. 280000 per annum (cost to company).

4, Graduation:
You are required to successfully complete your BA Exams by July, 2015.

Please note that a detailed offer letter wouid be Issued to ybu post the communication to you on
your date of joining the company.

Looking forward to a mutually beneficial assoclation.
Thanking you.
Yours faithfully,

for Ernst & Young LLP
Gliobal Shared Services Divislon

Autherized Signatory
Rashid ul Kareem

| hereby accept the offer and terms and conditions set forth above.
271~ D 2 j._OIS
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(s Y Ernst & Young LLP Tel; +91 080 6&81 3000
v Taxt 001 080 6681 2334
- Clabal Shared Services Fausy 91,080 663 H_" )

ey.coem

Buildi RMZ Infinity
Wolrlifilrr:g agrelzter Towar C, :ltXh Floor
Qld Madras Road
Benniganahalli
K R Puram

Bangalore 560016 - India

Date: February 13, 2015 1

Ms.NehaR /3 Z2&C 0L/
M-106/8,29th Corss Street,

Besant Nagar,

Chennal - 600090

Contact No: 9176241980
Emall id: neharamakrishnan91@gmail.com

Dear Neha,

Subject: Letter of intent

Please refer to the campus selection process and the subsequent interviews that you t)&}d with
us. We are pleased to extend a letter of intent subject to the following terms and conditions:

1. Date of joining:
Your date of joining the company will be communicated to you at a later stage.

2. Position:
You will be offered the position of an Tax - Tax Analyst in the company.

3. Annual compensation:
You shall be paid an annual compensation of Rs.300000 per'annum (cost to company).

4. Graduation: |
You are required to successfully complete your MA Exams by July, 2015.

Please note that a detailed offer letter would be issued to you post the communication to you on
your date of joining the company. ‘ '

Looking forward to a mutually beneficial association.
Thanking you.
Yours faithfully,

for Ernst & Young LLP
X}, Global Shared Services Division

Authorized Bignatory
Rashid ul Kareem

I hereby accept the offer and terms and conditions set forth above.

Signed: NW:E.’. Daté: &b_\oa, Q015
Name: NEeHA BAMAHBISHNAN
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Ernst & Younq LLP Tel: +91 080 6681 3000
Global Shared Services Eﬂxz:gl MAGEEIIRS=S
RMZ Infinity SRR

Tower C, <th Floor

Cld Madras Road

Banniganahalli

K R Puram

Banalore 560016 - hubia

Date: February 13, 2015

Ms.Anupriya George /3 AFEC ®O G
Deep Nlwas,

Nehru Colony,Mach Gaon,
Mount Abu,
Rajasthan - 307501

Contact No: 9962615061
Email id: anugeo92@gmail.com

Dear Anupriya,

Subject: Letter of intent

Please refer to the campus selection process and the subsequent interviews that you had with
us. We are pleased to extend a letter of intent subject to the following terms and conditions:

1. Date of joining:
Your date of joining the company will be communicated to you at a later stage.

2. Position: :
You will be offered the position of an Tax - Tax Analyst in the company.

3. Annual compensation: 7 :
You shall be paid an annual compensation of Rs.300000 per annum (cost to company).

4. Graduation:
You are required to successfully complete your MA Exams by July, 2015.

Please note that a detailed offer letter would be issued to you post the communication to you on
your date of joining the company.

Looking forward to a mutually beneficial association.
Thanking you.
Yours faithfully,

for Ernst & Young LLP
Global Shared Services Division

Autholized |Signatory
Rashid ul Kareem

I'hereby accept the offer and terms and conditions set forth above.

Signed: @nx;&]ﬂa@w : Date: 2. 5 01}9—0\5 _

Name: ANUPRTYA G EORGE
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EY Ernst & Young LLP Tel: +91 080 6681 3000
Global Shared Services Fax: +91 080 6681 3334

o RMZ Infini S
?ngrllgimg a beitter Tower Cl.nz;tts;- Floor
ng world Old Madras Road
Benniganahalli
K'R Puram
Bangalore 560 016 - India

Date: February 13, 2015

Ms.Philomina PriyadharshiniR . /.3 A£C © 07
5,Lakshmi Apartments, .

Zackaria Colony,4th Street,
Kodambakkam,
Chennai - 600094 -

Contact No: 9677182956
Email id: philo0996®@gmail.com

Dear Philomina,
Subject: Letter of intent

Please refer to the campus selection process and the subsequent interviews that you ]:1:—..1d with
us. We are pleased to extend a letter of intent subject to the following terms and conditions:

1. Date of joining:
Your date of joining the company will be communicated to you at a later stage.

2. Position: ) :
You will be offered the position of an Tax - Tax Analyst in the company.

3. Annual compensation:
You shall be paid an annual compensation of Rs.280000 per annum (cost to company).

4. Graduation:
You are required to successfully complete your BCOM Exams by July, 2015.

Please note that a detailed offer letter would be issued to you post the communication to you on
your date of joining the company.

Looking forward to a mutually beneficial association,
Thanking you.
Yours faithfully,

% for Ernst & Young LLP
QS‘ Global Shgred Services Division

Authorized\Signatory
Rashid ul Kareem

I hereby accept the offer and terms and conditions set forth above.

Signed: Date:

Name:

Scanned by CamScanner



N aah

13

Building a batter
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Ernst & Young LLP

Global Shared Services
RMZ Infinity

Tower C, 4th Floor

Old Madras Road
Benniganahalli

K R Puram

Bangalore 560 016 * India

Date: February 13, 2015

Ms.Ritu P
No.16,7th Street,
Thirunagar,

Chennal - 600026

Contact No: 9840990278
Emall [d: bluefairy.ritu®gmall.com

Dear Rltu,

/5 PEC 02§

Tel: +91 080 66081 3000
Fax: +91 080 6681 3334
ey.com

Subject: Letter of Intent

Please refer to the campus selection process and the subsequent Interviews that you had with
us. We are pleased to extend a [etter of intent subject to the following terms and conditions:

1. Date of joining:

Your date of joining the company wlill be communicated to you at a [ater stage.

2. Positlon:

You will be offered the position of an Tax - Tax Analyst in the company.

3. Annual compensatlon:

You shall be paid an annual compensation of Rs.300000 per annum (cost to company).

4, Graduation:

You are required to successfully complete your MA Exams by July, 2015.

Please note that a detailed offer letter would be Issued to you post the communication to you on

your date of joining the company.

Looking forward to a mutually beneficlal association.

Thanking you,

Yours faithfully,
for Ernst & Young LLP
Global Shared Services Dlvision

Authorize Signatory
Rashid ul Kareem

Signed;

T

Name: P’ 'RIT.U

I hereby accept th;ﬂf er and terms and conditions set forth above.

pate: _O/03 l1s
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Ernst & Young LLP Tel: 491 080 6681 3000

- fax: +91 080 6681 3334

Global Shared Services ey.com

RMZ Infinity

Tower C, 4th Floor

Old Madras Road
Benniganahalli

KR Puram

Bangalore 560 016 - India

Date: February 13, 2015

Mr.VishnuPlitair 7.2 £< LD

R.No 325,Block 7,Loyola Cellege Hostel,
Nungambakkam,
Chennal - 600034

Contact No: 3940698968
Email Id: plllaivishnu@yahoo.co.In

Dear Vishnu,

Subject: Letter of Intent

Please refer to the campus selection process and the subsequent interviews that you t_ma.d with
us. We are pleased to extend a letter of intent subject to the following terms and conditions:

1. Date of Joining:

Your date of joining the company will be communicated to you at a later stage.

2. Position:

You will be offered the position of an Tax - Tax Analyst in the company.

3. Annual compensation:

You chall be paid an annual compensation of Rs.286000 per annum (cost to company).

4, Graduation:

You are required to successfully complete your BA Exams by July, 2015.

Please note that a detailed offer letter would be issued to you post the communication to you on

your date of joining the company.

Looking forward to a mutually beneficial association.

Thanking you.

. Yours faithfully,

13

: l‘hereby accept tbe offer and terms and conditions set forth above.

for Ernst & Young LLP
Global Shared Services Division

Authorized Signatory
Rashid ul Kareem

: e ey
‘Signed: -ﬂ;v:‘.t-!t _ Date; oy ,’f(y,}},;:;

Name: —’l,:_"-"\“::-f—'iﬁi" LETRNAY
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Ernst
& Young LLP Tel: +91 080 6681 3000

Global Shared Services Fax:+91 080 6681 3334
RMZ Infinity ey.com
Tower C, 4th Floor
Old Madras Road
. Benniganahalli -
K R Puram
Bangalore 560016 - India

Date: February 13, 2015

Mr.Mehul Kaushik /& £ < J40
No.825,Mangal Ram Apartments,

Door No.C-11,

Poonamallee High Road,Kilpauk,

Chennai - 600010 -

Contact No: 9566060828
Email id: mehulkaushik.94@gmail.com

Dear Mehul,
Subject: Letter of intent

Please refer to the campus selection process

us. We are pleased to_extend a letter of intent subject to the following t

1. Date of joining:

Your date of joining the company will be communicated to you

2. Position:

and tfwe subsequent interviews that you had with
erms and conditions:

at a later stage.

You will be offered the position of an Tax - Tax Analyst in the company.

3. Annual compensation:

You shall be paid an annual compensation of Rs.280000 per annum (cost to company).

4. Graduation:

You are required to successfully complete your BA Exams by July, 2015.

Please note that a detailed offer letter would be issued to you post the communication to you on

your date of joining the company.

Looking forward to a mutually beneficial association.

Thanking you.

Yours faithfully,
for Ernst & Young LLP
Global Shared Services Division

-~

Authorized Signatory
Rashid ul Kareem

| hereby accept the offer and terms and conditions set forth above.

Signed: )_'Q,QJQL

Name: MFHUL KRALSKI K

Date: & , 0(§
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EY Ernst & Young LLP Tel: +91 0BO 6681 3000

Global Shared Services Fax: +91 080 6681 3334

Buildinga b RMZ Infinity R
e
working woﬂgter Tower C, 4th Floor

1

Old Madras Road
Benniganahalli
K R Puram

Bangalore 560 016 - India

Date: February 13, 2015

Mr.Antony Anil Jacob /& C© F479
17/20,Siraj Street,

Ayyavanaidu Colony,

Aminjikaral,

Chennal - 600029

Contact No: 9600019263
Emall id: antony_anlljacob@yahoo.co.In

Dear Antony,
Subject: Letter of intent

Please refer to the campus selection process and the subsequent interviews that you r.\a!d with
us. We are pleased to extend a letter of intent subject to the following terms and conditions:

1. Date of joining: o
Your date of joining the company will be communicated to you at a later stage.

~ 2. Position: , ‘.,
You will be offered the position of an Tax - Tax Analyst in the company.

3. Annual compensation: E
You shall be paid an annual compensation of Rs.280000 per annum (cost to company).

4. Graduation: _
You are required to successfully complete your BCOM Exams by July, 2015.

Please note that a detalled offer letter would be issued to you post the communication to you on
your date of joining the company.

Looking forward to a mutually beneficial association.
Thanking you.

Yours faithfully,
for Ernst & Young LLP
Global Shared Services Division

Authorized\Signatory
Rashid ul Kareem

| hereby accept the offer and terms and conditions set forth above.

Signed: \P‘“}r}ﬁi}% Date: &I%‘&Ol!i

-

Name: AnTuony AN TACOD
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Tel: +91 080 6681 3000
Fax: +91 080 6681 3334
ey.com

Ernst & Young LLP

L Global Shared Services
RMZ Infinity

Tower C, 4th Floor

0ld Madras Road
Benniganahalli

K R Puram

Bangalore 560 016 - India

Date: February 9, 2015

Mr.Balajee N ‘3 Co Z/0
Flat 'A',Block 'A',

Acuir Mari Gold Apartments,

No.22 Morrison 5th St.Alandur,

Chennai - 600016

Contact No: 9791051694
Emall id: balajee1908@gmail.com

Dear Balajee,

Subject: Letter of intent

Please refer to the campus selection process and the subsequent interviews that you had with
us. We are pleased to extend a letter of intent subject to the following terms and conditions:

1. Date of joining:

Your date of joining the company will be communicated to you at a later stage.

2. Position:

You will be offered the position of an Tax - Tax Analyst in the company.

3. Annual compensation:

You shall be paid an annual compensation of Rs.280000 per annum (cost to company).

4, Graduation:

You are required to successfully complete your BCOM Exams by July, 2015.

Please note that a detailed offer letter would be issued to you post the communication to you on

your date of joining the company.
Looking forward to a mutually beneficial association.
Thanking you.

Yours faithfully,
for Ernst & Young LLP

- Global Shared Services Division

Authorized Signatory
Rashid ul Kareem

| hereby accept the offer and terms and conditions set forth above.

ﬁ/‘-? Date: jﬁ[_u_ﬂ_l%‘

Signed:

ra V

Name: BQLQC&QQ,\ N
Y
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RMZ Infinity . ' ey.com

working world Tower C, 4th Floor

Old Madras Road
Benniganahalli

K R Puram

Bangalore 560 016 - India

Date: February 9, 2015

Ms.Deepthy Raby R C /',53 pco o 17

No.3/46 AKA Nagar,
Oragadam,Ambattur,
Chennal - 600053

Contact No: 7299108340
Email id: deepthyraby92@gmail.com

Dear Deepthy,
Subject: Letter of intent

Please refer to the campus selection process and the subsequent interviews that you had with
us. We are pIeased to extend a letter of intent subject to the following terms and conditions:

1. Date of joining:
Your date of joining the company will be communicated to you at a later stage.

2. Position: :
You will be offered the posmon of an Tax Tax Analyst in the company.

3. Annual compensation:
You shall be paid an annual compensation of Rs.300000 per annum (cost to cor_npany).

4. Graduation:
You are required to successfully complete your MCOM Exams by July, 2015.

Please note that a detailed offer letter would be issued to you post the communication to you on
your date of joining the company.

Looking forward to a mutually beneficlal association.
Thanking you.

Yours faithfully,
for Ernst & Young LLP

" Global Shared-Services Division

Authorized Signatory

Rashid ul Kareem -

| hereby accept the :)/Efer and terms and conditions set forth above.
Signed: U( ~ Date: oL ZD.?/ 15

" Name: (- A
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Date: February 13, 2015

Ms.Philomina Privadharshini R -z O 80
5,Lakshmi Apartments, £ / 7
Zackaria Colony,4th Street,

Rodambakkam,

Chennal - 600094

Contact No: 9677182956
Email Id: philo0996@gmail.com

Dear Philomina,

Subject: Letter of intent

Please refer to the campus selection process and the subsequent interviews that you had with
us. We are pleased to extend a letter of intent subject to the following terms and conditions:

i. Date of jolning:

Your date of joining the company will be communicated to you at a later stage.

2. Peosition:

You will be cffered the position of an Tax - Tax Analyst in the company.

3. Annusa! compensation:

You shall be paid an annual compensation of Rs.280000 per annum (cost to company).

4. Graduzticn:

You are required to successfully complete your BCOM Exams by July, 2015.

Please note that a detailed offer letter would be issued to you post the communication to you on

yeur date cf joining the company.

Looking ferward to a mutually beneficial association.
Thanking yeu,

Yours faithfully,

for Ernst & Young LLP
Global Shired Services Dlvision

Authﬁzqunatory

Rashid ul Kareem

I hereby aczept the offer and terms and conditions set forth ahove.

< e
=lgnea: Date:

Name:
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E
rnst & Young LLpP Tel: +91 080 6681 3000

Global Shared Se;vices Fax: +91 080 6681 3334
RMZ Infinity Sfeca

Tower C, 4th Floor

Old Madras Road

Benniganahalii

K R Puram

Bangalore 560016 - India

Date: February 13, 2015

Mr.Umesh P

’2 57 035

130/150,MS Koil Street,

Royapuram,
Chennai - 600013

Contact No: 9566201331
Emall id: umeshpunmlya@gmail.com

Dear Umesh,

Subject: Letter of intent

Please refer to the campus selection process and the subsequent interviews that you had with
us. We are pleased to extend a letter of intent subject to the following terms and conditions:

1. Date of joining:
Your date of joining the company will be communicated to you at a later stage.

2. Position:

You will be offered the position of an Tax - Tax Analyst in the company.

3. Annual compensation:
You shall be paid an annual compensation of Rs.280000 per annum (cost to company).

4. Graduation:

You are required to successfully complete your BSC Exams by July, 2015.

Please note that a detailed offef letter would be issued to you post the communication to you on
your date of joining the company.

Looking forward to a mutually beneficial association.

Thanking you.

Yours faithfully,

for Ernst & Young LLP
$3-Global Shared Services Division

Authorized
Rashid ul Kareem

| hereby accept the ¢ffer and terms and conditions set forth above.
Date: 1 \Q\\ 5

Signed:

ignatory

Name: _ \\mt’a‘w-ﬂ.
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HR/GBS/OFF/15/10922
Beena Monisha, \2.-Pch ~ bl;.

No.30, Gangai Amman Koil Street,
Royapettah, Chennai - 600014.

Dear Beena,

We refer to the discussions you had with us and are pleased to offer you a position in the Global Busmess ‘Services as
Associate Software Engineer in Grade 23. Your base location would be Chennai, subject to change as deemed by
the company. We look forward to having you on board on 6" July 2015 at 8.30am at our Chennai office. The address
is:

Flextronics Technologies India Pvt Ltd,
Global Business Services,

7th Floor, Campus i,

RMZ Millennia Business Park,

No. 143, Dr. MGR Road, Kandanchavadi,
Chennai — 600096.

Your total cost to the company will be-INR 3,25, 000!— per annum, The enclosed annexure 1 would give you the
breakup of your CTC. This offer is valid subject to your clearing the Reference check. As discussed, you will be issued

a detailed appointment letter once you provide the course completion/ provisional certificate from the college on or
before 1% August 2015.

You would be reporting to Chakkararajan Rangarajan - Senior Manager on the date of joining; reporting is subject to
change post joining, if required.

Please bring along the original & 2 copies of the below documents with you on your date of joining
1. Print out of this Offer letter. ' :

2. Six passport size photographs (Formal Attire)

3. All original marks cards and certificates. ‘ :

4. Relieving letter from all previously worked companles :

5. Pay slips of the last 6 months from your current organization.
6. Details of your passport, pan card, driving license.

7. Bank Statements of Salary Accounts for the last 6’ months from your current organlzatlon

We would appreciate your returning-the duplicate copy of this offer letter with the annexure duly signed by you as a
token of your acceptance. We look forward to having you on board with us at the earliest

Thanking you,

Yours faithfully,

For Flextronics Technologles (1) Pvt. Ltd.
Global Business Services

-Abraham Joseph ; ; -
HRBP GBS Centers & GSS (Indla) 15_‘ g :
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1

Christopher Sam T, |2-pCcH - IO

No.25A/11, 1" Main Road, Kri
r » Krishnapur
Ambattur, Chennai - 60053, puram Extension,

Dear Christopher,

We refer to the discussions you had with us-and are pleased to offer you a position in the Global Business Services as
Associate Software Engineer in Grade 23. Your base location would be Chennai, subject to change as deemed by
Fhe company. We look forward to having you on board on 6" July 2015 at 8.30am at our Chennai office. The address
is:

Flextronics Technologies India Pvt. Ltd,

Global Business Services,

7th Floor, Campus II,

RMZ Millennia Business PRark,

No. 143, Dr. MGR Road, Kandanchavadi; .

Chennai - 600096.

Your total cost to the company will be INR 3,25,000/- per annum. The enclosed annexure 1 would give you the
breakup of your CTC. This offer is valid subject to your clearing the Reference check. As discussed, you will be issued

a detailed appointment letter once you provide the cqurse' completion/ provisional certificate from the college on or
before 1*' August 2015. : ' '

You would be reporting to Chakkararajan Rangarajan - Senior Manager on'the date of joining; reporting is subject to
change post joining, if required. '

Please bring along the original & 2 copies of the below documents with you on your date of joining:
1. Print out of this Offer letter.

2. Six passport size photographs (Formal Attire)

3. All original marks cards and certificates..

4. Relieving letter from-all previously worked companies

5. Pay slips of the last 6 months from your current organization.

6. Details of your passport, pan card, driving license. : s AR . o
7. Bank Statements of Salary Accounts for the last 6 months from your current organization.

We would appreciate your returning the duplicate cbpy,pf th_is offer_letter'with the annexure duly signed by you as a
token of your acceptance. We look forward to having you on board with us at the earliest.

Thanking you,

Yours faithfully, 3

For Flextronics Technologies (I) Pvt. Ltd.
Global Business Services ‘

Sy , .

- Abraham Joseph ;
HRBP GBS Centers & GSS (India)
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Julian A, \2-’?(:9 i
$0.132, C'ent.er Street, N Gengapattu (Post& Vill),
handarai(Via), Thiruvannamalai (Dt) — 606804.

. HR/IGBS/OFF/15/10923

Dear Julian,

We refer to the discussions you had with us and are pleased to offer you a position in the Global Business Services as
Associate Software Engineer in Grade 23. Your base location would be Chennai, subject to change as deemed by
the company. We look forward to having you on board on 6" July 2015 at 8.30am at our Chennai office. The address
is:

Flextronics Technologies India Pvt. Ltd

Global Business Services,

7th Floor, Campus Il,

RMZ Millennia Business Park,

No. 143, Dr. MGR Road, Kandanchavadi,

Chennai - 600096.

Your total cost to the company will be INR 3,25, 000/- per annum. The enclosed annexure 1 would give you the
breakup of your CTC. This offer is valid subject to your clearmg the Reference check. As discussed, you will be issued

a detailed appointment letter once you provide the course” completlonl provisional cemf cate from the college on or
before 1 August 2015.

You would be reporting to Chakkararajan Rangarajan - Senior Manager on the date of joining; reporting is subject to
change post joining, if required.

Please bring along the original'& 2 copies of the below documents with you on your date of joining:
1. Print out of this Offer letter.

2. Six passport size photographs (Formal Attire).

3. All original marks cards and certificates.

4. Relieving letter from all previously worked companles

5. Pay slips of the last 6 months from your current organization.

6. Details of your passport, pan card, driving license.

7. Bank Statements of Salary Accounts for the last 6 months from your current organization.

We would appreciate your returning the dupiicate copy of this offer letter with the annexure duly signed by you as a
token of your acceptance. We look forward to having you on board with us at the earliest.

Thanking you,

Yours faithfully,

For Flextronics Technologi'es (I) Pvt. Ltd.
Global Business Services

Jé.,ﬁ/[ Jrrﬂ{_____ | o Qg}\yﬁ(

..Abraham Joseph Lt ¥ : £ SIS
HRBP GBS Centers&GSS (lndla) 5 o ‘ & ;

S
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8" January’1s " HR/GBS/OFF/15/10827
Antony Steffi Mona, 2 e B 14 |

No.19, Vallalpari Nagar, 7" Street, Pallikaranai,
Chennai - 600100,

Dear Antony Steffi,

We refer to the discussions
Associate
the compa
is:

you had with us and are pleased to offer you a position in the Global Business Services as
Software Engineer in Grade 23. Your base location would be Chennai, subject to change as deemed by
ny. We look forward to having you on board on 6" July 2015 at 8.30am at our Chennai office. The address

Flextronics Technologies India Pvt. Ltd,
Global Business Services,

7th Floor, Campus I,

RMZ Millennia Business Park,

No. 143, Dr. MGR Road, Kandanchavadi,
Chennai - 600096.

Your total cost to the company will be INR 3.25,000_[- per annum. The enclosed annexure 1 would give‘you the
breakup of your CTC. This offer is valid subject to your clearing the Reference check. As discussed, you will be issued

a detailed appointment letter once you provide the course completion/ provisional certificate from the college on or
before 1% August 2015. : S ’ '

You would be reporting to Chakkararajan Rangarajan - Senior Manager on the date of joining; reporting is subject to
change post joining, if required.

Please bring along the original & 2 copies of the below documents with you on
1. Print out of this Offer letter.

2. Six passport size photographs (Formal Attire): -

3. All original marks cards and certificates.

4. Relieving letter from all previously worked companies

5. Pay slips of the last 6 months from your current organization.

6. Details of your passport, pan card, driving license. : :

7. Bank Statements of Salary Accounts for the'last 6 months from your current organization.

your date of joining:

We would appreciéte your returning the duplicate cop

y of this offer letter with the annexure duly signed by you as a
token of your acceptance. We look forward to having y

ou on board with us at the earliest.

Thanking you,

Yours faithfully,

For Flextronics Technologies (1) Pvt. Ltd.
Global Business Services '

) [v[”:% /__,_ %ﬁ@@ bl

S

-

-

Abraham Joseph °
HRBP GBS Centers & GSS (India)

.
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- | HRI/GBS/OFF/15/10925
Anand E, |2 ¥E A-21 ' e v
No.49/2, 4" Lane, Bricklin Road, Otteri,
Chennai ~600012.

Dear Anand,

We refer to the discussions you had with us and are pleased to offer you a position in the Global Business Services as .
Associate Software Engineer in Grade 23. Your base location would be Chennai, subject to change as deemed by
the company. We look forward to having you on board on 6" July 2015 at 8.30am at our Chennai office. The address £
is:

Flextronics Technologies India Pvt. Ltd,
Global Business Services,

7th Floor, Campus ll,

RMZ Millennia Business Park,

No. 143, Dr. MGR Road, Kandanchavadi,
Chennai - 600096.

Your total cost to the company will be INR"3,25,000/- per annum. The enclosed annexure 1 would give you the
breakup of your CTC. This offer is valid subject to your clearing the Reference check. As discussed, you will be issued

a detailed appointment letter once you provide the course completion/ provisional certificate from the college on .or
before 1** August 2015.

You would be repdrting to Chakkararajan Rangarajan - Sénipr Manager on the date of joining; reporting is subject to
change post joining, if required. - ‘ ' C

Please bring along the original & 2 copies of the below documents with you on your date of joining:
1. Print out of this Offer letter. b '

2. Six passport size photographs (Formal Attire)

3. All original marks cards and certificates.

4. Relieving letter from all previously worked companies

5. Pay slips of the last 6 months from your current organization.

6. Details of your passport, pan card, driving license.

7. Bank Statements of Salary Accounts for the last 6 months from your current organization.

We would appreciate your returning the duplicate copy of this offer letter with the annexure duly signed by you as a
token of your acceptance. We look forward to having you on board with us at the earliest.

Thanking you,

Yours faithfully,

For Flextronics Technologies (l) Pvt. Ltd,
Global Business Services

Abraham Joseph. . .. - ey f"
HRBP GBS Centers & GSS (India) T Ry :
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8™ January'15s  HRI/GBS/OFF/15/10924

: ~27
Samson Devadas D, '2 PC Q

Plot No.43, Kalaignar Street, Thiru Nagar,
Anakaputhur, Chennai - 600070.

Dear Samson,

We refer to the discussions you had with us and are pleased to offer you a position in the Global Business Services as
Associate Software Engineer in Grade 23. Your base location would be Chennai, subject to change as deemed by
the company. We look forward to having you on board on 6™ July 2015 at 8.30am at our Chennai office. The address
is:

Flextronics Technologies India Pvt. Ltd,
Global Business Services,

7th Floor, Campus I,

RMZ Millennia Business Park,

No. 143, Dr. MGR Road, Kandanchavadi,
Chennai - 600096.

Your total cost to the company will be INR 3,25,000/- per annum. The enclosed annexure 1 would. give you the
breakup of your CTC. This offer is valid subject to yourAdIearing the Reference check. As discussed, you will be issued
a detailed appointment letter once you provide the course completion/ provisional certificate from the college on or
before 1*' August 2015.

You would be reporting to Chakkararajan Rangarajan - Senior Manager on the date of joining; reporting is subject to
change post joining, if required.

Please bring along the original & 2 copies of the below documents with you on your date of joining:
1. Print out of this Offer letter. .

2. Six passport size photographs (Formal Attire)

3. All original marks cards and certificates.

4. Relieving letter from all previously worked companies

5. Pay slips of the last 6 months from your current organization.

6. Details of your passport, pan card, driving license.

7. Bank Statements of Salary Accounts for the last 6 months from your current organization.

We would appreciate your returning the duplicate copy of this offer letter with the annexure duly sngned by you as a
token of your acceptance. We look forward to having you on board with us at the earliest.

Thanking you,

Yours faithfully,
For Flextronics Technologies (l) Pvt. Ltd.
Global Business Services

IR

Abraham Joseph
HRBP GBS Centers & GSS (India)

.

«
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2rince Ville | Embassy Golf Links Business Park | Off Intermediate Ring Road | Bangalore 560 071 | India
el: +91 804127 1600 | Fax: +91 804127 1601
CIN: U72400KA2003PTC032606

oldman
gadls

February 9, 2015

Prabjot Singh

Loyola College

Sterling Road, Nungambakkam
Chennai

Tamil Nadu

India

600034

Dear Prabjot

We are delighted to offer you employment with Goldman Sachs Services Private Limited ("GSSPL” or “the
firm") as an Analyst in the Operations Division in Bangalore.

The enclosed Statement of Terms and Conditions of Employment (“your Statement”) sets out the particulars
of your employment with the firm, which will apply to you upon joining..

You will be expected to comply with the policies and procedures as outlined in the India Employee Handbook.
Conditions of Employment

Your offer of employment with GSSPL and after the commencement of your employment, your continuing
employment with GSSPL is conditional upon:

* satisfactory results of a pre and post-employment background checks, reference, criminal, credit, ed-
ucation checks and other necessary checks

* your not being subject to any obligation, whether under a contract of employment or otherwise, which
would in any way restrict your ability to undertake or perform your duties with the firm

your éiigibility towork in India. Under Indian Immigration laws, foreign nationals must have appropriate
employment visas before their employment commences

your obtaining any relevant registration, qualification or licences, within 12 months of the commence-
ment of your employment with the firm

satisfactory completion of the probationary period

in circumstances where your previous employer has an office in India, your providing the firm with a
relieving letter from your previous employer, within 2 weeks of the commencement of your employment

you agree that you will cooperate fully with the Firm (and its respective counsel, if applicable) in connec-
tion with any client matter, inquiry, investigation, administrative proceeding, litigation or dispute relating
to any matter relating to the Firm in which the Firm belleves you were involved or of which you have
knowledge. These obligations survive the termination of your employment

tor candidates who ware referred to Geldman Sachs by a government official or by an employee of a
client or prospactive client of Goldman Sachs, or who have a close personal or financial connection
to such individuals, the Firm's offer of employment is conditional on resclution of any actual or per-
ceived conflict of interest. Insome instances, this will include a confirmation from the applicable client
prospective client ar governrent entity that It Is aware of the referral or relationship ;

_————d XA

Scanned by CamScanner



oF

In due course you will be required to complete 4n efhipldymeht health questionnalre.
Immigration

When you accept this offer, please confirm whether you will need to obtain an employment visa. If you are

an Indian national, for administrative purposes it would be useful If you could provide a copy of the first page
of your passport and any other relevant stamped pages with your signed offer letter.

We will assist you in applying for an employment visa, although we cannot guarantee the outcoma of the
application. '

Accepting this offer

We hope that you will accept our offer, in which case please do the following:

« signify your acceptance of this offer by signing this offer letter, your Statement and the enclosed Verifi-
cation of Employee Details Authorisation

insert your start date in section 3.1 of your Statement. If you do not know your start date, we will assume

that your employment with the firm will start when your employment with your current employer comes
- to an end, unless you tell us otherwise

complete on-line forms. Details as to how to access the appropriate website will be sent to you upon re-
ceipt of your signed offer letter, Statement and Verification of Employee Details Authorisation. If youdo
not complete the on-line forms before you join us, your first salary payment will be delayed. The firm's
background checks will include verification of the Informatlon given on the on-line forms
and so It is essential that the Information Is complete and accurate. The provision of mislead-
ing, false or inaccurate information, or the omission of a material fact, may be legitimate cause for the
immediate withdrawal of this offer of employment or, once you have joined the firm, for disciplinary ac-

tion up to and including dismissal. In signing this offer letter, you accept the statem_entg and agree to
the authorities given by you as set out in the Verification of Employee Details Authorisation

« if you need an employment visa, please contact Sneha Bald at 080 - 41423242

[This space intentionally left blank. Signature required on the following page.]

page2at10
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Once you have completed and signed all thes
ment in the envelope provided. This offeris v
We look forward to your joining the firm.

Yours sincerely,

g

Anuj Vohra
Vice President
Human Capital Management

e docqmems, please return them to Human Capi‘tal Manage-
alid until March 9, 2015, after which time it will lapse.

For and on behalf of Goldman Sachs Services Private Limited
; oYy
Prabjot Singh

4, Manch 201K
(Date) )

Are you legally authorized to work in India? Yes [-/f No[ J;

Will you now or in the future reguire sponsorship for employment visa status? Yes [-'f No[ I

Before you commence employment we would prefer to correspond with you via e-mail. If you have a private
e-mail address or a work e-mail that you are happy to use, please put it here.

Email address: /pﬁcﬂéfo twen @ an.la 0o ¢ iy

page 3of 10

Scanned by CamScanner



WM — e

L"C”_dmar] Sachs Services Private Limited lore
Prince Ville | Embassy Golf Links Business Park | Off Intermediate Ring Road | Bangalo

Tel: +£:)l 804127 1600 | Fax: +91 804127 1601
CIN: U72400KA2003PTC032606

{iﬂll man

acns

February 9,2015

]

Kaveen Bafna

Loyola College

Sterling Road, Nungambakkam
Chennai '

Tamil Nadu

India

600034

Dear Kavezn .
_ We are delighted to offer you employment with Goldman Sachs Services Private Limited ("GSSPL" or “the
firm") as an Analyst in the Operations Division in Bangalore.

The enclosed Statement of Terms and Conditions of Employment ("your Statement”) sets out the particulars
of your employment with the firm, which will apply to you upon joining.

You will be expected to comply with the policies and procedures as outlined in the India Employee Handbook.

Conditions of Employment

“* Your offer of employment with GSSPL and after the commencement of your employment, your continuing
" employment with GSSPL is conditional upon:

. sétisfactory results of a pre and post-employment background checks, reference, criminal, credit, ed-
ucation checks and other necessary checks :

* your not being subject to any obligation, whether under a contract of employment or otherwise, which
would in any way restrict your ability to undertake or perform your duties with the firm

* your eligibility to work in India. Under Indian Immigration laws, foreign nationals must have appropriate
employment visas before their employment commences '

* your obtaining any relevant registration, qualification or licences, within 12 months of the commence-
ment of your employment with the firm .

« satisfactory completion of the probationary period

in Firc_:umstances where your previous employer has an office in India, your providing the firm with a
relllevmg‘letter from your previous employer, within 2 weeks of the commencement of your employment

* * you agree that you will cooperate fully with the Firm (and its res'péctive counsel, if applicable) in donnec-

tion with any client matter, inquiry, investigation, administrative proceeding, litigation or dispute relating
to any matter relating to the Firm in which the Firm believes you were involved or of which you have
knowledge. These obligations survive the termination of your employment

* for candidates who were referred to Goldman Sachs by a government official or by an employee of a

~li

client or prospective client of Goldman Sachs. or who have a clos i i
pros| Lot 1 Or v & personal or financial connection
to such |nd|yrdua_ls. the Firm’s offer of employment is conditional on resolution of any actual or per-
ceived conflict of interest. In some instances, this will include a confirmation from the applicable client
Prospective client or government entity that it is aware of the referral or relationship '

" page1 of 10
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In due cours i
! € you will be required t ,
0 complete an ul: tionnalre.
|mmigra tion P employment health ques
When YOu a : '
ccept thi ) . :
an Indian natio PLNIs offer, please confirm whether you will need to obtain an employment visa. If you arc

o vour nal, for administrative purposes it would be useful if you could provide a copy of the first page
passport and any other relevant stamped pages with your signed offer letter.
We will assist

N you in applying for an employment visa, although we cannot guarante¢ the outcome of the
application,

Accepting this offer

We hope that you will accept our offer, in which case please do the following:

- signify your acceptance of this offer by signing this offer letter, your Statement and the enclosed Verifi-
cation of Employee Details Authorisation

insert your start date in section 3.1 of your Statement. If you do not know your start date, we will assume

that your employment with the firm will start when your employment with your current employer comes
to an end, unless you tell us otherwise

complete on-line forms. Details as to how to access the appropriate website will be sent to you uponre-
ceipt of your signed offer letter, Statement and Verification of Employee Details Authorisation. If you do
not complete the on-line forms before you join us, your first salary payment will be delayed. The firm’s
background checks will include verification of the information given on the on-line .forms
and so It Is essential that the information Is complete and accurate. The provision of mislead-
ing, false or inaccurate information, or the omission of a material fact, may be legitimate cause for the
immediate withdrawal of this offer of employment or, once you have joined the firm, for disciplinary ac-
tion up to and including dismissal. In signing this offer letter, you accept the statements and agree to
the authorities given by you as set out in the Verification of Employee Details Authorisation

« if you need an employment visa, please contact Sneha Baid at 080 - 41423242

[Thi's space intentionally left blank. Signature required on the following page.]
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Once you have com
me

ntin the envel Pleted and signed all these documents, please return them to Human Capital Manage-

Ope provided. This offer is valid until March 9, 2015, after which time it will lapse-
We look forward to your joining the firm.

Yours sincerely,

—l\n; \obae

Anuj Vohra
Vice President
Human Capital Management

For and on behalf,of Goldman Sachs Services Private Limited
Foignlohe

Kaveen Bafna

3/3fis

(Date)

Are you legally authorized to work in India? Yes{/]; No [ |;

Will you now or in the future require sponsorship for employment visa status? Yes[ ];No[ I

Before you commerice employment we would prefér to correspond with you via e-mail. If you have a private
e-mail address cr a work e-mail that you are happy to use, please put it here.

Emil address:_Kovean bafua @5.@}»'(,- Copa’
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February 9, 2015

Rohan Mohanty

Loyola Ccllege

Sterling Road, Nungambakkam
Chennai

Tamil Nadu

India

600034

Dear Rohan

We zare delighted to offer you employment with Goldman Sachs Services Private Limited ("GSSPL" or “the
firm”) as an Analyst in the Operations Division in Bangalore.

The enclosed Statement of Terms and Conditions of Employment (“your Statement”) sets out the particulars
of your empioyment with the firm, which will apply to you upen joining.

You wili be expected to comply with the policies and procedures as outlined in the India Employee Handbook.

Conditions of Employment

Your offer of employment with GSSPL and after the commencement of your employment, your continuing
employment with GSSPL is conditional upon:

« satisfactory results of a pre and post-employment background checks, reference, criminal, credit, ed-
ucation checks and other necessary checks

* your not being subject to any obligation, whether under a contract of employment or otherwise, which
wouid in any way restrict your ability to undertake or perform your duties with the firm

« your eligibility to work in India. Under Indian Immigration laws, foreign nationals must have appropriate
employment visas before their employment commences

* your obtaining any relevant registration, qualification or licences, within 12 months of the commence-
ment of your employment with the firm ‘ £

+ satisfactory completion of the probationary period

*in f:in?umstances where your previous employer has an office in India, your providing the firm with a
relieving letter from your previous employer, within 2 weeks of the commencement of your employment

* youagree that you wiil cooperate fully with the Firm (and its respective counsel, if applicable) in connec-
tion with any client matter, inquiry, investigation, administrative proceeding, litigation or dispute relating
to any matter relating to the Firm in which the Firm believes you were involved or of which you have
knowledge. These obligations survive the termination of your employment

- for candidates who were referred to Goldman Sachs by a government official or by an employee of a
client or prospective client of Goldman Sachs, or who have a close personal or financial connection

 to such individuals, the Firm's offer of employment is conditional on resolution of any actual or per-
ceived conflict of interest. In some instances, this will include a confirmation from the applicable client,
prospective client or government entity that it is aware of the referral or relationship

page 1 of 10
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Immigration

Z\:Th;r;.iou accept this offer, please confirm whether you will need to obtain an employment visa. If you are
lan natio : .

ational, for administrative PuUrposes it would be useful if you could provide a copy of the first page
of your passport and any other relevant stamped pages with your signed offer letter.

We l‘f"i"t?‘ss"ST you in applying for an employment visa, although we cannot guarantee the outcome of the
application.

Accepting this offer

We hope that you will accept our offer, in which case please do the following:

* signify your acceptance of this offer by signing this offer letter, your Statement and the enclosed Verifi-
cation of Employee Details Authorisation &

Insert your start date in section 3.1 of your Statement. If you do not know your start date, we will assume

that your employment with the firm will start when your employment with your current employer comes
to an end, unless you tell us otherwise

complete on-line forms. Details as to how to access the appropriate website will be sent to.you upon re-
celpt of your signed offer letter, Statement and Verification of Employee Details Authorisation. If you cfo
not complete the on-line forms before you join us, your first salary payment will be delayed. The firm’'s
background checks will include verification of the information given on the on-line forms
and so it Is essential that the Information is complete and accurate. The provision of mislead-
ing, false or inaccurate information, or the omission of a material fact, may be legitimate cause for the
immediate withdrawal of this offer of employment or, once you have joined the firm, for disciplinary ac-
tion up to and including dismissal. In signing this offer letter, you accept the statements and agree to
the authorities given by you as set out in the Verification of Employee Details Authorisation

* it you need an employment visa, please contact Sneha Baid at 080 - 41423242

[This space intentionally left blank. Signature required on the following page.]

page2of 10

Scanned by CamScanner



;;3* ~ Once you have completed and si

: gned all these documen
ment in the envelope provided. T

! _ . Iments, please return them to Human Capital Manage-
. his offer is valid until March 9, 2015, after which time it will lapse.
We look forward to your joining the firm.

Yours sincerely,

gt

Anuj Vohra
Vice President
Human Capital Management

Fomal&j Idman Sachs Services Private Limited
. J _

i
Roréaﬁ Mohanty

97/02] 2045
(Date)

Are you legally authorized to work in India? Yes [A/; No[ J;

Will you now or in the future require sponsorship for employment visa status? Yes [ ;No| yi/

Before you commence employment we would prefer to correspond with you via e-mail. If you have a private
e-mail address or a work e-mail that you are happy to use, please put it here. '

Email address;_MOW AN+ MO I’IM'b\f 7@3 MML » CONAC |
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" February 9, 2015

Aswin George

Loyola College

Sterling Road, Nungambakkam
Chennai

Tamil Nadu

India

600034

Dear Aswin

We are delighted to offer you employment with Geldman Sachs Services Private Limited ("GSSPL" or “the
firm”) as an Analyst in the Operations Division in Bangalore. ' '

The enclosed Statement of Terms and Conditions of Employment (“your Statement”) sets out the particulars
of your employment with the firm, which will apply to you upon joining. '

Yeu wili be expecied to comply with the policies and procedures as outlined in the India Employee Handbook.
Conditions of Employment ' ‘

Your oifer of employment with GSSPL'_and after the commencement of your employment, your continuing '
employment with GSSPL is conditional upon: .

* satisfactory results of a pre and post-employment background checks, referenc

e, criminal, credit, ed-
ucation checks and other necessary checks : »

* your not being subject to any obligation, whether under a contract of employment or otherwise, which
weuld in any way restrict your ability to undertake or perform your duties with the firm.

* your eligibility to work in India. Under Indian Immigration IaWs. foreign nationals must have appropriate
employment visas before their employment commences :

* your obtaining any relevant registration, qualification or licences, within 12 months of the commence-
ment of your employment with the firm .

* satisfactory completion of the probationary period

+ in circumstances where your previous employer.has an office in India, your providing the firm with a
relieving letter from your previous employer, within 2 weeks of the commencement of your employment

* youagree that you will cooperate fully with the Firm (and its respective counsel, if applicable) in connec-
tion with any client matter, inquiry, investigation, administrative proceeding, litigation or dispute relating
to any matter relating to the Firm in which the Firm believes you were involved or of which you have
knowledge. These obligations survive the termination of your employment

« for candidates who were referred to Goldman Sachs by a gavernment official or by an emplayee of a
client or prospective client of Goldman Sachs, or who have a close personal or financial connection
. to such individuals, the Firm's offer of employment is conditional on resolution of any actual or per-
ceived conflict of interest. In some instances, this will include a confirmation from the applicable client,

prospective client or government entity that it is aware of the referral or relationship
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In due course You will be re

quired to comploto an employmont health questionnalra.
Immigration

When you accept this offer,
an Indlan national, f

of your passport an

We will assist
application.

Accepting this offer

We hope that you will accept our offer, In which case please do the following:

isa, If you are
please confirm whether you will need to obtain an employment visa
or administrative purposes it would be useful If you could provide a copy of the first page
d any other relevant stamped pages with your signed offer letter.

you in applying for an employment visa, although we cannot guarantee the outcome of the

* signify your acceptance of this offer by signing this offer letter, your Statement and the enclosed Verifi-
cation of Employee Details Authorlsation

insert your start date In section 3.1 of your Statement. If you do not know your startdate, we|witl assume
that your employment with the firm will start when your employment with your current employer comes
o an end, unless you tell us otherwise

complete on-line forms. Details as to how to access the appropriate website will be sent to you upon re-

'- ceipt of your signed offer letter, Statement and Verification of Employee Detalls Authorisation. If you c!o

“ not complete the on-line forms before you join us, your first salary payment will bé delayed. The firm's
background checks will include verlfication of the Information given on thq gn-llna .Iorms

| and so It is essential that the Information Is complete and accurate. The provision of mislead-

: ing, false or inaccurate information, or the omission of a material fact, may be legitimate cause for the

immediate withdrawal of this offer of employment or, once you have joined the firm, for disciplinary ac-

tion up to and including dismissal. In signing this offer letter, you accept the statements and agree to

the authorities given by you as set out in the Verification of Employee Details Authorisation

= If you need an employment visa, please contact Sneha Bald at 080 - 41423242

[This space intentionally left blank. Signature required on the following page.]
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Once you have com

; leted
ment in the envelop P and signed all th

ese documents please return them to Human Capital Manage-
]
We ook Provided. This offer | Is valid until March 9, 2015, after which time it will lapse.
ook forward to your joining the Sirm.

Yours sincerely,
) L

Anuj Vohra
Vice President
Human Capital Management

For and on behalf of Goldman Sachs Services Private Limited

Aswin George

2Z)2 205
(Date)

v

Are you legally authorized to work in India? Yes[ ]; No[ 1i

Will you now or in the future require sponsorship for employment visa status? Yes[ J; No [/

Before you commence employment we would prefer to correspond with you via e-mail. If you have a pnvate
e- -mail address or a work e-mail that you are happy to use, please put it here.

Email address: ﬂ\@é’dﬂﬁ@ %ﬂm\:mw\“ i Sl o o

atindh
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lcjc?ldmar} Sachs Services Private Limited . ‘
rince Ville | Embassy Golf Links Business Park | Off Intermediate

T?lz +91804127 1600 | Fax: +91 804127 1601
CiN: U72400KA2003PTC032606

Riﬁg Road |-Bangalore 560 071 | Indi:
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February 9, 2015

Summit Agarwal

Loyola College

Sterling Road, Nungambakkam
Chennai

Tamil Nadu

India

600034

Dear Summit

We are delighted to offer you employment with Goldman Sachs Services Private Limited ("“GSSPL" or “the
firm”) as an Analyst in the Operations Division in Bangalore. ( : :

The enclosed Statement of Terms and Conditions of Employment (“your Staf(ement") sets out the particulars
of your employment with the firm, which will apply to you upon joining. ‘

You will be expected to comply with the policies and procedures as outlined in the India Employee Handbook.
Conditions of Employment

Your offer of employment with GSSPL and after the commencement of your employment, your continuing
employment with GSSPL is conditional upon: , '

* satisfactory resuits of a pre and post-employment background checks, reference, criminal, credit, ed-
ucation checks and other necessary checks

your not being subject to any obligation, whether under a contract of employment or otherwise, which -
would in any way restrict your ability to undertake or perform your duties with the firm

your eligibility to work in India. Under Indian Immigration laws, foreign nationals must have appropriate
employment visas before their employment commences

your obtaining any relevant registration, qualification or licences, within 12 months of the commence-
ment of your employment with the firm : .

satisfactory completibn of the probationary period

*in f:irgumstances where your previous emplpyer has an.office in India, your providing the firm with a
relieving letter from your previous employer, within 2 weeks of the commencement of your employment

* youagree that you will cooperate fully with the Firm (and its respective counsel, if applicable) in connec-

- tionwith any client matter, inquiry, investigation, administrative proceeding, litigation or dispute relating

to any matter relating to the Firm in which the Firm believes you were invelved or of which you have
knowledge. These obligations survive the termination of your employment '

fo_r candidates who were referred to Goldman Sachs by a government ofiicial or by an employee of a
client or prospective client of Goldman Sachs, or who have a close personal or financial connaction
to such mduytduals, the Firm's offer of employment Is conditional on resolution of any.actual or per-
celved confiict of interest. In some instances, this will include a confirmation from the applicable elient
prospective client or government entity that it is aware of tha referral or relatlonship :

- page 1010
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Indue c
ourse you will be required to complete an employment health questlonnalre.
Immigration

\:’hle” you accept this offer, ploase confirm whether you will need to obtain an employment visa. If you are
n Indian national, for administrative purposos It would be useful If you could provide a Copy of the first page

of your passport and any other relevant stamped pages with your signed offer letter.

We will asslst you In applying for an employment visa, although we cannot guarantee the outcome of tha

application.
Accepting this offer
We hope that you will accept our offer, In which case please do the following:

« signify your acceptance of this offer by signing this offer letter, your Statement and the enclosed Verifi-
cation of Employee Detalils Authorisation ,
nt. If you do not know your start date, we will assume

« insert your start date in section 3.1 of your Stateme
your employment with your current employer comes

that your employment with the firm will start when
to an end, unless you tell us otherwise

access the appropriate website will be sent to you upon re-
d Verlfication of Employee Details Authorisation. If youdo
first salary payment will be delayed. The firm’s
mation glven on the on-line forms

« complete on-line forms. Details asto how to
ceipt of your signed offer letter, Statement an
not complete the on-line forms before you join us, your

background checks wilil include verification of the Infor i '
and so It s essentlal that the Information Is complete and accurate. The provision of mislead-

ing, false or inaccurate information, or the omission of a material fact, may be legitimate cause for the
immediate withdrawal of this offer of employment or, once you have joined the firm, for disciplinary ac-
tion up to and including dismissal. In signing this offer letter, you accept the statements and agree to
the authorities given by you as set out in the Verification of Employee Details Authorisation

it you need an employment visa, please contact Sneha Baid at 080 - 41423242

[This space intentionally left blank. Signature required on the following page.]
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Once you have completed and sj

ned al an Capital Manage-
mentin the envelope provided. TQ | these documents, please return them to Hum P

his offer is valid until March 9, 2015, after which time it will lapse.
We look forward to your joining the firm.

Yours sincerely,

.

Anuj Vohra
Vice Presldent
Human Capital Management

For and on behalf of Goldman Sachs Services Private Limited

Summit Agarwal

(Date)

Are you legally authorized to work in India? Yes| ];No[ ], -

Will you now or in the future require sponsorship for émployment visa status? Yes[ J;No[ ];

Before you commence employment we would prefer to correspond.with you via e-mail. If you have a przvate
e-mail address or a work e-mail that you are happy to use, please put it here.

Email address:

page 3 of 10
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February 9, 2015

Kumar Shreyans

Loyola College

Sterling Road, Nungambakkam
Chennai

Tamil Nadu

India

600034

Dezar Kumar
We zre delighted to offer you employment with Goldman Sachs Services Private Limited (“GSSPL” or “the
firm”) as an Analyst in the Operations Division in Bangalore.

The enclosed Statement of Terms and Conditions of Employment (“your Statement") sets out the particulars
cf your @mployment with the firm, which will apply to you upon joining.

You will be expected to comply with the policies and procedures as outlined in the India Employee Handbook.

Condiiions of Employment

Ycur offer of employment with GSSPL and after the commencement of your employment, your continuing
emploviment with GSSPL is conditional upon:

« satisfactery results cf a pre and post-employment background checks, reference, criminal, credit, ed-
ucation checks and other necessary checks

= your not being subject to-any obligation, whether under a contract of employment or otherwise, which
wolild in any way restrict your ability to undertake or perform your dutles with the firm

* your eligibility to work in India. Under Indian Immigration laws, foreign nationals must have appropriate
employment visas before their employment commences

* your obtaining any relevant registration, qualification or licences, within 12 months of the commence-
ment of your employment with the firm

+ satisfactory completicn of the probationary period

in f:irgurrisiances where your previous employer has an office in India, your providing the firm with a
relieving letter from your previous employer, within 2 weeks of the commencement of your employment

you agree that you wili cooperate fully with the Firm (and Its respectlve counsel, if i

Y . _ perate fi | , ifapplicable) in connec-
1|ch with any client matter, inquiry, investigation, adminlistrative proceeding, litigation or disp)ute relating
to any matter relating to the Firm in which the Firm believes you were involved or of which you have
knowledge. These obligations survive the termination ot your employment

-

for candidates who were referred to Geldman Sachs b
' 0 wer an g Y & government official or by an empl
;:Ol'lenl Er_p;p;r;ecﬁxvetﬁllegt of Goldman Sachs, or who have a close personal.or ﬁ};ancial g:r)t’::c?igz
such individuals, the Firm's offer of employment Is conditlonal on r '
: ' : : : esolution of any actual -
ceived cgnﬁlct_ of interest. In some instances, this will include a confirmation from the a;plicablaoéliZi;
prospective client or government entity that it is aware of the referral or relationship '

/””\
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In : ; i
due course you will be required to complete an employment health questionnaire.

Immigration

When yo

an India

of your

U accept this offer, please confirm whether you will need to obtain an employment visa. If you are
N national, for administrative purposes it would be useful if you could provide a copy of the first page
passport and any other relevant stamped pages with your signed offer letter.

We will assist you in applying for an employment visa, although we cannot guarantee the outcome of the
application.

Accepting this offer
We hope that you will accept our offer, in which case please do the following:

* signify your acceptance of this offer by signing this offer letter, your Statement and the enclosed Verifi-
cation of Employee Details Authorisation

* insertyour start datein section 3.1 of your Statement. If you do not know your start date, we will assume
that vour employment with the firm will start when your employment with your current employer comes
1o an end, unless you tell us otherwise

complete on-line forms. Details as to how to access the appropriate website will be sent to you upon re-
ceipt of your signed offer letter, Statement and Verification of Employee Details Authorisation. If you do
not complete the on-line forms before you join us, your first salary payment will be delayed. The firm’'s
background checks will Include verification of the Information given on the on-line forms
-and so it is essential that the information is complete and accurate. The provision of mislead-
ing, false or inaccurate information, or the omission of a material fact, may be legitimate cause for the
immediate withdrawal of this offer of employment or, once you have joined the firm, for disciplinary ac-
tion up to and including dismissal. In signing this offer letter, you accept the statements and agree to
the authorities given by you as set out in the Verification of Employee Details Authorisation

* it you need an employment visa, please contact Sneha Baid at 080 - 41423242

[This space intentionally left blank. Signature required on the following page.]
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Once‘you have completed and signed all
ment in the envelope provided. This offer

We look forward to your joining the firm.
Yours sincerely,

g

Anuj Vohra
Vice President
Human Capital Management

For and on behalf of Goldman Sachs Services Private Limited
‘K\A\MO‘-‘ g

these documents, please return them 10 |Hun.1an lCapital Manage-
is valid until March 9, 2015, after which time it will lapse.

=

Kumar Shreyans
0l. 03, 2018
(Date)

Are you legally authorized to work In India? Yes/f: No[ J;

Will you now or in the future require sponsorship for employment visa status? Yes|[ J; NoJ/ﬁ

Before you commence employment we would prefer to correspond with you via e-mail. If you have a private
e-mail address or a work e-mail that you are happy to use, please put it here.

Email address: KfJ'\MHa‘\S ql{@gMLCDW\
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03 March, 2015

Mr. Varun Kumar

H.no: 2-125, Kadavendi (post),
Devarupullalman), Warangal (dist),
Telangana- 506 302

Dear Varun,

We are extremely pleased o welcome you to LatentView Analytics as an Analyst subsequent to the

discussions we had with you.

You will be paid an Annual Total Compensation of¥ 4, 50, 000/- per annumi including a target annual
incentive of T 45, 000/. This amount may vary based on your performance and LatentView’s business
performance and it would be reviewed as part of the annual business performance review cycle at

the end of the financial year.

Your appointment would be subject to the standard terms and conditions of employment and the rules
and regulctions of the Company from fime to time.

Please sign and return a duplicate copy of this offer letter along with your likely date of joining, as an
indication of your acceptance of this offer.

We look forward to a mutually fruitful association and wish you a safisfying career with LatentView,

Sincerely,
For LatentView Analytics Pvt. Ltd.,

Jobe”

Mahesh Baby
Senior Executive — Talent Acquisition

LatentView Analytics Pvt. Lid.

Unit 6,7, 8, 5th Floor, Neville Tower, Ramanujan IT City SEZ, Raijiv Gandhi Salai (OMR) Turcmom, Chennai- 600 113, India
+9144 4344 1700 Phone | +91 44 4344 1701 Faw | comect e .. . ‘ £
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Annexure - A

ompaone > O Per’A
Basic 15000 180000
HRA 7500 | 90000
Special Allowance 5400 . 64800
Conveyance ' 800 9600
Food Coupons 2000 24000
Medical Reimbursement* 1250 15000

Total (A) 383400

3
- {

Incentive Iiccti*
Total (B)

PF Employer Contribution 1800
Annual Total Comp (A+B) 37500 450000

* Medical Reimbursernent is paid on a monthly basis subject to a limit of 15,000/annum. At the end of
financial year, on submission of medical bills tax exemption will be provided.

** The incentive amount is an indicative amount and may vary depending on your performance and the

Company’s performance. It will be paid subject to your being present on company rolls as of 31st March
2016 '

Note 1 - You are covered under Group Medical Insurance Policy wherein you and your family are
eligible for INR 4 Lakhs coverage per annum. Family refers to self, spouse and two children.

Note 2 - You are also covered under Group Personal Accident Insurance and Term Life Insurance for INR
5 Lakhs each.

Note 3 - Over and above your CTC, the Company contributes 4.8% of your Annual Basic towards
Gratuity payable as per the Gratuity Act, 1972

j’%} o\\oql 2015

..........................

..........................

Accepted Date of Joining
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03 March, 2015

Mr. Tejal MK

11-4-636/1,

No.410, Apex Apts, Opp.Income Tax Towers,
Proff.Elyas Bumy Road, A C Guards,
Hyderabad,

Andhra Pradesh

Dear Tejal,

We are extremely pleased to welcome you to LatentView Analytics as an Analyst subsequent to the
discussions we had with you.

You will be paid an Annual Total Compensation of ¥ 4, 50, 000/- per annum including atarget annual
incentive of T 45, 000/. This amount may vary based on your performance and LatentView's business
performance and it would be reviewed as part of the annual business performance review cycle at

the end of the financial year.

Your cppointment would be subject o the standard terms and conditions of employment and the rules
and regulations of the Company from time to time.

Please sign and return a duplicate copy of this offer letter-along with your likely date of joining, as an
indicaiion of your acceptance of this offer.

We look forward to a mutually fruitful association and wish you a satisfying career with LatentView,

Sincerely,
For LotentYiew Analyfics Pvi. Ltd.,

e

Mahesh Babu
Senior Executive - Talent Acquisition

LatentView Analytics Pvt. Ltd.

Unit 6, 7, 8, 5th Floor, Neville Tower, Romanujan IT City SEZ, Rojiv Gandhi Salai (OMR), Taramani, Chennai - 600 113 India
+91 44 4344 1700 Phone | +91 44 4344 1701 Fax | www.LatentView.com
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Annexure - A

eljifele! DA . D4

Basic 15000 180000
HRA 7500 90000
Special Allowance 5400 64800
Conveyance 800 9600
Food Coupons 2000 24000
Medical Reimbursement* 1250 15000
Total (A) 31950 383400
“Incentive Indication** 3750 45000
Total (B) - 3750 45000
PF Employer Contribution 1800 21600
Annual Total Comp (A+B) 37500 450000

* Medical Reimbursement is paid on a monthly basis subject to a limit of 15,000/annum. At the end of
financial year, on submission of medical bills tax exemption will be provided.

** The incentive amount is an indicative amount and may vary depending on your performance and the

Company’s performance. It will be paid subject fo your being present on company rolls as of 31st March
2016

Note 1 - You are covered under Group Medical Insurance Policy wherein you and your family are
eligible for INR 4 Lakhs coverage per annum. Family refers to self, spouse and two children.

Note 2 - You are also covered under Group Personal Accident Insurance and Term Life Insurance for INR
5 Lakhs each.

Note 3 - Over and above your CTC, the Cofnpony contributes 4.8% of your Annual Basic towards
Gratuity payable as per the Gratuity Adt, 1972

____________________________________ : oL. oL 2015

Accepted Date of Joining
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February 23,2015

Ms. Treesa Joy
Kizhakkethalackal (H),
Mannarakyem P.O,
Ponkunnam,

Kottayam Dist - 686 506,

Kerala

Dear Treesaq,

We are extremely pleased to welcome you to LatentView Analytics as an Analyst subsequent to the
discussions we had with you.

You will be paid an Annual Total Compensation of % 4, 50, 000/- per annum including a target annual
incentive of ¥ 45, 000/. This amount may vary based on your performance and LatentView's business
performance and it would be reviewed as part of the annual business performance review cycle at

the end of the financial year.

Your appointment would be subject to the standard terms and conditions of employment and the rules
cnd regulations of the Company from time to time.

Please sign and return a duplicate copy of this offer letter along with your likely date of joining, as an
indication of your acceptance of this offer.

We look forward to a mutually fruitful association and wish you a satisfying career with LatentView,

Sincerely,
For LatentYiew Analytics Pvt. Ltd.,

Mahesh Babu
Senior Executive - Talent Acquisition

LatentView Analytics Pvt. Ltd.
Unit 6, 7, 8, 5th Floor, Neville Tower, Ramanujan IT City SEZ, Rejiv Gandhi Salai {OMR), Taramani, Chennai - 600 1 13 India
+91 44 4344 1700 Phone | +91 44 4344 1701 Fax | www.LatentView.com -
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Annexure - A

Per Monith
Monlhly

Per Annum

Basic 15000 180000
HRA 7500 90000
Special Allowance 5400 64800
Conveyance 800 2600
Food Coupons 2000 24000
Medical Reimbursement* 1250 15000
Total (A] 31950 382400
i e P JxAnnuolﬂ He i G =*,"'-,i—.'—','f»:--",:fe.,(’f-:?;’ﬁ-—‘
Incentive Indication** [ 3750 45000
Total (B) 3750 45000
R R 7 Refiral 27 ik / Al
PF Employer Contribution 1800 21600
Annual Total Comp (A+B) 37500 450000

* Medical Reimbursement is paid on a monthly basis subject to o limit of 15,000/annum. At the end of
financial year, on submission of medical bills tax exemption will be provided.

** The incentive amount is an indicative amount and may vary depending on your performance and the
Company’s performance. It will be paid subject to your being present on company roils as of 31st March

2016

Note 1 - You are covered under Group Medical Insurance Policy wherein you and your family are
eligible for INR 4 Lakhs coverage per annum. Family refers to self, spouse and two children. -

Note 2 - You are also covered under Group Personal Accident Insurance and Term Life Insurance for INR

5 Lakhs each.

Note 3 - Over and above your CTC, the Company contributes 4.8% of your Annual Basic towards
Grotuity payable as per the Gratuity Act, 1972

Accepted

..........................

Date of Joi‘ning
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03 March, 2015

Mr. Shivaprakash Suresh
Plot no. 14,

9nd street,

Thendral nagar west,

Thirumullaivoyal,
Chennai - 600 062

Dear Shivaprakash,

We are extremely pleased to welcome you to LatentView Analytics as an Analyst subsequent o the

discussions we had with you.

You will be paid an Annual Total Compensation ofZ 4,50,000/- per annum including a target annual

incentive of T 45, 000/. This amount may vary based on your performance and LatentView's business
performance and it would be reviewed as part of the annual business performance review cycle ot

the end of the financial year.

Your appointment would be subject to the standard terms and conditions of employment ond the rules
and regulations of the Company from time to time. '

-

Please sign and return a duplicate copy of this offer letter along with your likely date of joining, as an
indication of your acceptance of this offer. .

We look forward to a mutually fruitful association and wish you a satisfying career with LatentView,

Sincerely,
For LatentView Analytics Pvt. Ltd.,

W

Mahesh Babu
Senior Executive — Talent Acquisition

T Latem‘View Anolyﬂcs PVf Lfd
ni th Floor, Neville Tower, Ramanujan IT City SEZ, Rajiv G

2 iiv Gandhi Salai {OMR), Tara Ch
+91 44 4344 1700 Phone | +91 44 4344 1701 Fax | wwwLuientVurwm:;m A ] o
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Annexure - A

SRR PerMonth /215 Per Annum :

15000 180000
HRA 7500 20000
Special Allowance 5400 64800
Conveyance 800 2600
Food Coupons 2000 24000
Medical Reimbursement* 1250 15000
Total (A) 31950 _ 38340

TbR e Ry B

Incentive Indication**
Total (B)

45000

PF Employer Contribution 9] M
Annual Totol Comp (A+B) 37500 450000

* Medicai Reimbursement is paid on a monthly basis subject to a limit of 15,000/cnnum. At the end of
financial year, on submission of medical bills tax exemption will be provided.

** The incentive amount is an indicative amount and may vary depending on your periormance and the

Company’s performance. It wili be paid subject to your being present on company rolls as of 31st March
2016

Note 1 - You are covered under Group Medical Insurance Policy wherein you and your family are
eligible for INR 4 Lakhs coverage per annum. Family refers to self, spouse and two children.

Note 2 - You are also covered under Group Personal Accident Insurance and Term Life Insurance for INR
5 Lokhs each.

Note 3 - Over and above your CTC, the Company contributes 4.8% of your Annual Basic towards
Grotuity payable as per the Gratuity Act, 1972

-------------------------

Accepted Date of Joining
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22nd Feb, 2015
To:
Ms. Helen A

Sub: JOB OFFER LETTER

Dear Ms. Helen A,

Meccademia Education Institute is pleased to offer you a job as a “Mathematics Faculty”, to be
based in UAE. You will be an integral part of the MECCADEMIA team ensuring her success in all her
endeavors. We trust that your knowledge, skills and experience will be among our most valuable assets. Your
tentative joining date will be End of May, 2015. We would like to take you through the conditions for
employment:

1. Timings:
The office working hours will be from 1.00 p.m. to 10.00 p.m. with 30 mins lunch break in between.

2. Holidays
You will have one weekly off on Wednesday apart from Government holidays (HR will provide you with the list).

You are also entitled for a paid annual leave of 25 days.

3. Salary
You will be entitled for a monthly salary of AED 4000/- paid by your choice of cheque or direct deposit.

4. Probation
You will work under a probation period of 3 months. In the event of termination of the Employment during the
probationary period, you will not be entitled to receive any end of service benefits or other
compensation whatsoever.

5. Air Ticket
You will be provided with a return air ticket to the nearest place of your residence, once a year.

6. Visa and Employment
The Employment Visa and the resident visa cost will be borne by Meccademia, subject to employee’s
completion of contract duration. Employee will also be provided with a one-way ticket to join the
organization while joining for the first time.

By signing and dating this letter below, |, accept the job offer of Mathematics Faculty by
MECCADEMIA EDUCATION INSTITUTE.

\)"t Y b

‘/.,.-"-_- n‘:s
o -
il

Signature: Signature
Ms. Helen A

Mr. Subramanian Krishnamoorthy
Date: Date: 22nd Feb, 2015.
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ECCADEMIA

22nd Feb, 2015
To:
Ms. Anitta
Sub: JOB OFFER LETTER

Dear Ms. Anitta,

Meccademia Education Institute is pleased to offer you a Job as a “Mathematics Faculty”, to be
based in UAE. You will be an integral part of the MECCADEMIA team ensuring her success in all her
endeavors. We trust that your knowledge, skills and experience will be among our most valuable assets. Your
tentative joining date will be End of May, 2015. We would like to take you through the conditions for

employment:
1. Timings:
The office working hours will be from 1.00 p.m. to 10.00 p.m. with 30 mins lunch break in between.

2. Holidays

You will have one weekly off on Wednesday apart from Government holidays

(HR will provide you with the list).
You are also entitled for a paid annual leave of 25 days.

3. Salary

You will be entitled for a monthly salary of AED 4000/- paid by your choice of cheque or direct deposit.

4. Probation

You will work under a probation period of 3 months. In the event of termination of the Employment during the
probationary period, you will not be entitled to receive any end of service benefits or other

compensation whatsoever.
5. Air Ticket

You will be provided with a return air ticket to the nearest place of your residence, once a year

6. Visaand Employment

The Employment Visa and the resident visa cost will be borne by Meccademia, subject to employee’s

completion of contract duration. Employee will also be provided with a one-way ticket to join the
organization while joining for the first time.

By signing and dating this letter below, |, accept the job offer of Mathematics Faculty by
MECCADEMIA EDUCATION INSTITUTE.

o)
JE UM o, ) Y
o
e
Signature: Signature
Ms. Anitta
Mr. Subramanian Krishnamoorthy
Date:

Date; 22nd Feb, 2015.
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22nd Feb, 2015
To:

Mr. Arulanand
Sub: JOB OFFER LETTER

Dear Mr. Arulanand,

Meccademia Education Institute is pleased to offer you a job as a “Mathematics Faculty”, to be
based in UAE. You will be an integral part of the MECCADEMIA team ensuring her success in all her
endeavors. We trust that your knowledge, skills and experience will be among our most valuable assets. Your

tentative joining date will be End of May, 2015. We would like to take you through the conditions for
employment:

1. Timings:
The office working hours will be from 1.00 p.m. to 10.00 p.m. with 30 mins lunch break in between.

2. Holidays

You will have one weekly off on Wednesday apart from Government holidays (HR will provide you with the list).
You are also entitled for a paid annual leave of 25 days.

3. Salary

You will be entitled for a monthly salary of AED 4000/- paid by your choice of cheque or direct deposit.

4. Probation
You will work under a probation period of 3 months. In the event of termination of the Employment during the

probationary period, you will not be entitled to receive any end of service benefits or other
compensation whatsoever.

5. Air Ticket
You will be provided with a return air ticket to the nearest place of your residence, once a year.

6. Visa and Employment
The Employment Visa and the resident visa cost will be borne by Meccademia, subject to employee’s

completion of contract duration, Employee will also be provided with a one-way ticket to join the
organization while joining for the first time,

By signing and dating this letter below, |, accept the job offer of Mathematics Faculty by
MECCADEMIA EDUCATION INSTITUTE,

Signature:

Signature

Mr. Arulanand
: Mr. Subramanian Krishnamoorthy

Date: Date: 22nd Feb, 2015.
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22nd Feb, 2015

To:
Mr. Pandi Chelvan
Sub: JOB OFFER LETTER

Dear Mr. Pandi Chelvan,

Meccademia Education Institute is pleased to offer you a job as a “Mathematics Faculty”, to be
based in UAE. You will be an integral part of the MECCADEMIA team ensuring her success in all her
endeavors. We trust that your knowledge, skills and experience will be among our most valuable assets. Your

tentative joining date will be End of May, 2015. We would like to take you through the conditions for
employment:

1. Timings:
The office working hours will be from 1.00 p.m. to 10.00 p.m. with 30 mins lunch break in between.

2. Holidays

You will have one weekly off on Wednesday apart from Government holidays (HR will provide you with the list).
You are also entitled for a paid annual leave of 25 days.

3. Salary

You will be entitled for a monthly salary of AED 4000/- paid by your choice of cheque or direct deposit.

4. Probation
You will work under a probation period of 3 months. In the event of termination of the Employment during the

probationary period, you will not be entitled to receive any end of service benefits or other
compensation whatsoever,

5. Air Ticket '
You will be provided with a return air ticket to the nearest place of your residence, once a year.

6. Visa and Employment
The Employment Visa and the resident visa cost will be borne by Meccademia, subject to employee’s

completion of contract duration. Employee will also be provided with a one-way ticket to join the
organization while joining for the first time.

By signing and dating this letter below, I, accept the job offer of Mathematics Faculty by
MECCADEMIA EDUCATION INSTITUTE.

é’]/.’ o y())
TNy

Signature:

Signature

Mr. Pandi Ch
i Chelvan Mr. Subramanian Krishnamoorthy

Date: Date: 22nd Feb, 2015.
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To:
Ms. Atchayaa
Sub: joB OFFER LETTER

Dear Ms. Atchayaa,

22nd Feb, 2015

Meccademia Education Institute is pleased to offer you a job as a “Mathematics Faculty”, to be
based in UAE. You will be an integral part of the MECCADEMIA team ensuring her success in all her
endeavors. We trust that your knowledge, skills and experience will be among our most valuable assets. Your
tentative joining date will be End of May, 2015. We would like to take you through the conditions for

employment:

1. Timings:

The office working hours will be from 1.00 p.m. to 10.00 p.m. with 30 mins lunch break in between.

2. Holidays

You will have one weekly off on Wednesday apart from Government holidays

(HR will provide you with the list).

You are also entitled for a paid annual leave of 25 days.

3. Salary

You will be entitled for a monthly salary of AED 4000/- paid by your choice of cheque or direct deposit.

4, Probation

You will work under a probation period of 3 months. In the event of termination of the Employment during the
probationary period, you will not be entitled to receive any end of service benefits or other

compensation whatsoever.

5. Air Ticket

You will be provided with a return air ticket to the nearest place of your residence, once a year.

6. Visa and Employment

The Employment Visa and the resident visa cost will be borne by Meccademia, subject to employee’s

completion of contract duration.
*organization while joining for the first time.

Employee will also be provided with a one-way ticket to join the

By signing and dating this letter below, |, accept the job offer of Mathematics Faculty by

MECCADEMIA EDUCATION INSTITUTE.

]

Signature:

Ms. Atchayaa
Date:

Signature

Mr. Subramanian Krishnamoorthy
Date: 22nd Feb, 2015.
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‘ ~ 22nd Feb, 2015
To:
Ms. Albira Jerome D
Sub: JOB OFFER LETTER

Dear Ms. Albira Jerome D,

Meccademia Education Institute is pleased to offer you a job as a “Biology Faculty”, to be
based in UAE. You will be an integral part of the MECCADEMIA team ensuring her success in all her
endeavors. We trust that your knowledge, skills and experience will be among our most valuable

assets. Your tentative joining date will be End of May, 2015. We would like to take you through the
conditions for employment:

1. Timings:
The office working hours will be from 1.00 p.m. to 10.00 p.m. with 30 mins lunch break in between.
2. Holidays

You will have one weekly off on Wednesday apart from Government holidays (HR wi

I provide you with the
list). You are also entitled for a paid annual leave of 25 days.

3. Salary

You will be entitled for a monthly salary of AED 4000/- paid by your choice of cheque or direct deposit.

4, Probation

You will work under a probation period of 3 months. In the event of termination of the Employment during
the probationary period, you will not be entitled to receive any end of service benefits or other

compensation whatsoever.
5. Air Ticket

You will be provided with a return air ticket to the nearest place of your residence, once a year.

6. Visa and Employment

The Employment Visa and the resident visa cost will be borne by Meccademia, subject to employee’s

completion of contract duration. Employee will also be provided with a one-way ticket to join the
organization while joining for the first time.

By signing and dating this letter below, |, accept the job offer of Biology Faculty by MECCADEMIA
EDUCATION INSTITUTE.

A

)3

Signature:

Signature

Ms. Albira Jerome D

Mr. Subramanian Krishnamoorthy
Date: ' Date: 22nd Feb, 2015.
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22nd Feb, 2015
To: ‘

Ms. Sanjana Bhandari

Sub: JOB OFFER LETTER

Dear Ms. Sanjana Bhandari,

Meccademia Education Institute is pleased to offer you a job as a “Biology Faculty”, to be
based in UAE. You will be an integral part of the MECCADEMIA team ensuring her success in all her
endeavors. We trust that your knowledge, skills and experience will be among our most valuable
assets. Your tentative joining date will be End of May, 2015. We would like to take you through the
conditions for employment:

1. Timings:
The office working hours will be from 1.00 p.m. to 10.00 p.m. with 30 mins lunch break in between.

2. Holidays
You will have one weekly off on Wednesday apart from Government holidays (HR will provide you with the
list). You are also entitled for a paid annual leave of 25 days.

3, Salary
You will be entitled for a monthly salary of AED 4000/- paid by your choice of cheque or direct deposit.

4, Probation
You will work under a probation period of 3 months. In the event of termination of the Employment during

the probationary period, you will not be entitled to receive any end of service benefits or other

compensation whatsoever.
\

5. Air Ticket
You will be provided with a return air ticket to the nearest place of your residence, once a year.

6. Visa and Employment
The Employment Visa and the resident visa cost will be borne by Meccademia, subject to employee’s

completion of contract duration. Employee will also be provided with a one-way ticket to join the
organization while joining for the first time.

By signing and dating this letter below, |, accept the job offer of Biology Faculty by MECCADEMIA
EDUCATION INSTITUTE.

; )
e o ;'ng
s

Signature: Signature

Ms. Sanjana Bhandari Mr. Subramanian Krishnamoorthy

Date: Date: 22nd Feb, 2015,
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22nd Feb, 2015

To:
Ms. Manu Chithra
Sub: JOB OFFER LETTER

Dear Ms. Manu Chithra,

Meccademia Education Institute is pleased to offer you a job as a “Biology Faculty”, to be
based in UAE. You will be an integral part of the MECCADEMIA team ensuring her success in all her
endeavors. We trust that your knowledge, skills and experience will be among our most valuable
assets. Your tentative joining date will be End of May, 2015. We would like to take you through the

conditions for employment:

1. Timings:
The office working hours will be from 1.00 p.m. to 10.00 p.m. with 30 mins lunch break in between.

2. Holidays
You will have one weekly off on Wednesday apart from Government holidays (HR will provide you with the

list). You are also entitled for a paid annual leave of 25 days.

3. Salary
You will be entitled for a monthly salary of AED 4000/- paid by your choice of cheque or direct deposit.

4, Probation
You will work under a probation period of 3 months. In the event of termination of the Employment during

the probationary period, you will not be entitled to receive any end of service benefits or other
compensation whatsoever.

5. AirTicket
You will be provided with a return air ticket to the nearest place of your residence, once a year.

6. Visa and Employment
The Employment Visa and the resident visa cost will be borne by Meccademia, subject to employee’s

completion of contract duration. Employee will also be provided with a one-way ticket to join the
organization while joining for the first time.

By signing and dating this letter below, |, accept the job offer of Biology Faculty by MECCADEMIA
EDUCATION INSTITUTE.

Lo (.)‘ B

Signature: Signature

Ms. Manu Chithra

Mr. Subramanian Krishnamoorthy
Date:

Date: 22nd Feb, 2015.
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22nd Feb, 2015

To:
Mr. Deepak Kumar
Sub: JOB OFFER LETTER

Dear Mr. Deepak Kumar,

Meccademia Education Institute is pleased to offer you a Job as a “Biology Faculty”, to be
based in UAE. You will be an integral part of the MECCADEMIA team ensuring her success in all her
endeavors. We trust that your knowledge, skills and experience will be among our most valuable
assets. Your tentative joining date will be End of May, 2015. We would like to take you through the
conditions for employment: '

1. Timings:
The office working hours will be from 1.00 p.m. to 10.00 p.m. with 30 mins lunch break in between.

2. Holidays
You will have one weekly off on Wednesday apart from Government holidays (HR will provide you with the

list). You are also entitled for a paid annual leave of 25 days.

3. Salary
You will be entitled for a monthly salary of AED 4000/- paid by your choice of cheque or direct deposit.

4. Probation
You will work under a probation period of 3 months. In the event of termination of the Employment during

the probationary period, you will not be entitled to receive any end of service benefits or other
compensation whatsoever.

5. AirTicket
You will be provided with a return air ticket to the nearest place of your residence, once a year.

6. Visa and Employment
The Employment Visa and the resident visa cost will be borne by Meccademia, subject to employee's

completion of contract duration. Employee will also be provided with a one-way ticket to join the
organization while joining for the first time.

By signing and dating this letter below, I, accept the job offer of Biology Faculty by MECCADEMIA
EDUCATION INSTITUTE.

el

Signature:

Signature

Mr. Deepak Kumar
Mr. Subramanian Krishnamoorthy

Date: Date: 22nd Feb, 2015,
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22nd Feb, 2015

To:
Mr. Palani Velu
Sub: JOB OFFER LETTER

Dear Mr. Palani Velu,

Meccademia Education Institute is pleased to offer you a job as a “Chemistry Faculty”, to be
based in UAE. You will be an integral part of the MECCADEMIA team ensuring her success in all her .
endeavors. We trust that your knowledge, skills and experience will be among our most valuable assets. Your
tentative joining date will be End of May, 2015. We would like to take you through the conditions for
employment:

1. Timings:
The office working hours will be from 1.00 p.m. to 10.00 p.m. with 30 mins lunch break in between.

2. Holidays
You will have one weekly off on Wednesday apart from Government holidays (HR will provide you with the list).

You are also entitled for a paid annual leave of 25 days.

3. Salary
You will be entitled for a monthly salary of AED 4000/- paid by your choice of cheque or direct deposit.

4. Probation
You will work under a probation period of 3 months. In the event of termination of the Employment during the

probationary period, you will not be entitled to receive any end of service benefits or other
compensation whatsoever.

5. Air Ticket
You will be provided with a return air ticket to the nearest place of your residence, once a year.

6. Visa and Employment
The Employment Visa and the resident visa cost will be borne by Meccademia, subject to employee’s

completion of contract duration. Employee will also be provided with a one-way ticket to join the
organization while joining for the first time.

By signing and dating this letter below, |, accept the job offer of Chemistry Faculty by
MECCADEMIA EDUCATION INSTITUTE.

; SO D

/,;i—;:‘ o0 33,0.() '

(:,-«")\rj

Signature: Signature

Mr. Palani Velu

Mr. Subramanian Krishnamoorthy
Date: Date: 22nd Feb, 2015.
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NTrust Infotech Private Limited
“~'Ganesh Towers, 3rd Floor
“/152.Luz Church Road

| “Mylapore, Chennal - 600 0O&r. =
i Tal'1044-2467.0182: Fax - 0444216 ¢

S Email ~info@ntrustinfotech.com

i Website - www.nirustsoft.com

E ? Mﬁﬁ ‘ i'}ciN;:--u‘72200TN2903PTCO'$J.3.?.8 T

/¥ Bc o3@

NIT/HR/IN-OFF/ 2015

Date: 10-Mar-2015

Name: K aAtlRy %anjb
Address: Hat -k, ol q_fflff) ‘
Newo Mo .36 .0ld no:30, ﬂnﬂf@ e ankon Wp
A0t Mambalam , thunsai — 6o0o32.

Re: Letter of Offer

Dear K;udnh,

Further to the campus recruitment that we had in your college, we are pleased to offer you
employment in our organization subject to meeting the following criteria.

a. You will be required to attend and complete Internship program successfully. We will
communicate the internship date and training calendar shortly

b. Meeting the expected Performance standard in Internship Program.

c. Successful completion of your Undergraduate degree without any arrears.

Before joining, you will be required to undergo a pre-employment medical exam by a doctor
appointed by the Company and this offer is subject to your being medically fit for employment
with us.

On completion of the above, you will be given formal appointment letter. You will be
designated as ‘Trainee’. :

You will be paid an annual CTC of Rs. 172861 per annum (One Lakh Seventy Two
Thousand Eight Hundred and Sixty One Rupees) including Provident Fund and ESI as per
the governing statutory norms.

Your tentative month of Joining will be on or before May — June’2015. However exact date
will be intimated to vou.

At the tim'c of joining we would request you to furnish two references and submit two copies of
the following documents:

Photographs (Seven passport size)

All educational certificates including mark sheets in full
Proof of ID

Proof of Address
Blood group with Medical fitness approved by our authorized hospital.

op op
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VTrust

Plf:ase acknowledge the copy of this letter as an acceptance of the above offer. Your signature
will confirm the remuneration/ retainer-ship fee agreed upon and other terms of this Offer Letter.

Please note that a detailed appointment letter shall be issued at the time of joining the company.

The terms of this Letter of Offer are confidential in nature and shall not be divuléed by any mode

of communication to any other person or organization etc., prior to your date of joining, durin
your employment with the Company or thereafter.

Best wishes,

o

Yours Sincerely,

For NTrust Infotech Private Limited,
==

gy
/
Indra Kumar.T,

Accepted the Terms of offer
Head - HR
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NIT/HR/IN-OFF/ 2015

Date: [0-Mar-2015
Name: J &4 PW R/ |
Address: A4 [1, Anaas Thoesa chad,

Ma_f)mhhwn, Maif)—b@w

P Re: Letter of Offer
Dear JQ&"U?[’\.)

Further to the campus recruitment that we had in your college, we are pleased to offer you
employment in our organization subject to meeting the following criteria.

a. You will be required to attend and complete Internship program successfully. We will
communicate the internship date and training calendar shortly

b. Meeting the expected Performance standard in Internship Program.
- ¢. Successful completion of your Undérgraduate degree without any arrears.

Before jdining, you will be required to undergo a pre-employment medical exam by a doctolr'
appointed by the Company and this offer is subject to your being medically fit for employment

with us.

On completion of the above, you will be given formal appointment letter. You will be
designated as ‘Traince’. :

You will be paid an annual CTC of Rs. 172861 per annum (One Lakh Seventy Two
Thousand Eight Hundred and Sixty One Rupees) including Provident Fund and ESI as per
the governing statutory norms.

Your tentative month of Joining will be on or before May — June’2015. However exact date
will be intimated to you. : - :

At the t’imf_- of joining we would request you to furnish two references and submit two copies of
the following documents:

Photographs (Seven passport size)

a:
b. All educational certificates including mark sheets in full
c. Proofof ID
d. Proof of Address
€.

Blood grzoup with Medical fitness approved by our authorized hospital.
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Please acknowledge the copy of this letter as an acceptance of the above offer. Your signature
will confirm the remuneration/ retainer-ship fee agreed upon and other terms of this Offer Letter.

Please note that a detailed appointment letter shall be issued at the time of joining the company. .
The terms of this Letter of Offer are confidential in nature and shall not be divulged by any mode

of communication to any other person or organization etc., prior to your date of joining, during
your employment with the Company or thereafter.

Best wishes,

Yours Sincerely,

For NTrust Infotech Private Limited,

x;
‘In mar.T, Accepted the Terms of offer
Head - HR '
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NIT/HR/IN-OFF/ 2015

Date: 10 Mar 2015 o o
Name: $ . Manikonden 1 ¥ & 6 >3

Address: Pfo["nﬁ W/ /Vdnmstm:.d"
89, Veﬂown.,o Teruvoallun - bOROA4 - ’

Re: Letter of Offer

Dear \/VI.CU’U;RQI\CQM,

Further to the campus recruitment that we had in your college, we are pleased to offer you

employment in our organization subject to meeting the following criteria.

a. You will be required to attend and complete Internship program successfully. We will

communicate the internship date and training calendar shortly
b. Meeting the expected Performance standard in Internship Program.
c. Successful completion of your Undergraduate degree without any arrears.

Before joining, you will be required to undergo a pre-employment medical exam by a doctor
appointed by the Company and this offer is subject to your being medically fit for employment

with us.

On completion of the above, you will be given formal appointment letter. You will be

designated as ‘Trainee’.

You will be paid an annual CTC of Rs. 172861 per annum (One Lakh Seventy Two
Thousand Eight Hundred and Sixty One Rupees) including Provident Fund and ESI as per

the governing statutory norms.

Your tentative month of Joining will be on or before May — June’2015. However exact date

will be intimated to you.

At the time of joining we would request you to furnish two references and submit two copies of

the following documents:
Photographs (Seven passport size)

Proof of ID
Proof of Address

oao op

All educational certificates including mark sheets in full

Blood group with Medical fitness approved by our authorized hospital.
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Please acknowledge the copy of this letter as an acceptance of the above offer. Your signature
will confirm the remuneration/ retainer- ship fee agreed upon and other terms of this Offer Letter.

Please note that a detailed appointment letter slmll be issued at the time of joining the company.

- The terms of this Letter of Offer are confidential in nature and shall not be divulged by any mode

of communication to any other person or organization etc., prior to your date of joining, during
your employment with the Company or thereafter.

Best wishes,

Yours Sincerely,
For NTrust Infotech Private Limited,
a

Ind ar.T, _ Accepted the Terms of offer
Head -
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-' - 3RBS

RBS Business Services Pvt, Ltd,,
8th Floor, Olympla Technology Park,

Data G H\ _E L Altius Block, Plot No.1,
ate | teb 20(5 SIDCO Industrial Estate, Guindy,
D . H \ Chennal - 600 032.
ate of Birth 3c Afw 1535 Telephone : +91 44 4397 5000
; Email: info.rbsbspl@rbs.com
Contact Number 99§ 202 36 s oo

Subject: Letter of Iintent
Dear AJH.CLVMCI, Qoaﬂ-; /’2, o 359

Congratulations on taking your first steps towards a successful and rewarding career with

RBS! Following your successful completion of our. assessment rocess, | am pleased to
inform you that we intend to offer you the role of i !JJJ.CC.S.&...ﬁﬂ&G.C..f,F).IE......... at RBS

Business Services Pvt. Ltd.

From day one, you'll be part of a great team, working with your colleaguc_as 1o sm_Jpport our
banking businesses across the globe. Together, you'll be responsible to deliver a»hlgh guahty
service through your work. Our world-class Learning and Development Centre will equip you
with all the skills you'll need to excel in your role.

. The employment contract will be sent to you in due course, which would contain the full terms
and conditions of employment and the salary details in the form of an annexure.

Please note that your employmeﬁl with RBS Business Services Pvt. Ltd. is subject to:
= your clearing he Post Graduation/Graduation Degree from

e QYHOL AT COLLERE ... successfully and presenting the mark
sheet and certificate/provisional certificate to that effect

= the satisfactory completion of pre-employment screening.

This employment offer with RBS Business Services Pvt. Ltd. shall stand withdrawn if any of
the above conditions are not met and RBS shall not be responsible for any liability arising
thereof.

In order for us to conduct your pre-employment screening, please complete the enclosed
application form latest by 1 5" April 2015 and send it Nikita Menon (nikita.menon@rbs.com)
together with the documents mentioned in the document checklist attached along with this
Letter. _ ‘

In exceptional circumstances, RBS reserves the right to rescind the offer of employment.
Plﬁfﬁ ic nowledge by signing on the duplicate copy of this letter and returning it to RBS by
AT 2413...... Should you have any questions relating to the placement, please do
not hesitate to contact Poornima Mohanty (Poomima.mohanty@rbs.com)

We look forward to welcoming you on board!

Best Regards, .
For & on behalf of i

RBS Business Services Pvt, Ltd. i N
%’/ I '

Nisha Charles
Senior Manager - Resourcing India

STRICTLY PRIVATE & CONFIDENTIAL Aon Hewitt

Best

1 §
Employers

3 e Limited was formerly known as ABN AMRO Central Enterprise Services Private Limited. ool
Regd. Office: Empire Com ex, 414, Se £ \ | :
| Tlohonc: 431 22 6684 7000, Facsimle: 91 22 st a2 () Mumbal 400013,

: : India ‘
- -
226664 7890. Corporate |§€nhty Number - Li72900MH2001PTC 133558 \ 20134
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>« RBS

RBS Business Services Pvi. Ltd,,
8th Floor, Olympia Technology Park,

.H,' Altius Block, Plot No.1,
Date 4 —V-e- b 2015 SIDCO Industrial Estate, Guindy,
# Chennai - 600 032,
Date of Birth 2.7 AFMI (995 Telephone : +91 44 4397 5000
Email; info.rbsbspl@rbs.com
Contact Number 81226892 74 vrvew.rbs.com

Subject: Letter of Intent

Dear g)l‘-—u.(,k cg}gpﬂgn@aaﬂ' /,b Co 6..39

Congratulations on taking your first steps towards a successful and rewarding career with

RBS! Following your successful completion of our ssessmer% process, | am‘pleased to
inform you that we intend to offer you the role of ﬁ.ﬂc £38. . A33ccIbTE. .. at RBS

Business Services Pvt. Ltd.

From day one, you'll be part of a great team, working with your colleagugs to support our
banking businesses across the globe. Together, you'll be responsible to deliver a‘hugh quahty
service through your work. Our world-class Learning and Development Centre will equip you
with all the skills you'll need to excel in your role.

The employment contract will be sent to you in due course, which would contain the full terms
and conditions of employment and the salary details in the form of an annexure.

Please note that your employment with RBS Business Services Pvt. Ltd. is subject to:
= your clearing the Post Graduation/Graduation Degree from
...... LovolA.... COLLERE. .. successfully and presenting the mark

sheet and certificate/provisional certificate to that effect
* the satisfactory completion of pre-employment screening.

This employment offer with RBS Business Services Pvt. Ltd. shall stand withdrawn if any of
the above conditions are not met and RBS shall not be responsible for any liability arising
thereof.

In order for us to conduct your pre-employment screening, please complete the enclosed
application form latest by 15" April 2015 and send it Nikita Menon (nikita.menon@rbs.com)
together with the documents mentioned in the document checklist attached along with this
Letter. s

In exceptional circumstances, RBS reserves the right to rescind the offer of employment.
Pleaﬁa ?c nowledge by signing on the duplicate copy of this letter and returning it to RBS by
1°i e0.2015.... Should you have any questions relating to the placement, please do
not hesitate to contact Poornima Mohanty (Poomima.mohanty@rbs.com)

We look forward to welcoming you on board!

Best Regards,
For & on behalf of

RBS Bu ‘nesi-sliajwices PyteLtd, .
M ){dv’“’w

Nisha ChL:Ies .
Senior Manager - Resourcing India

STRICTLY PRIVATE & CONFIDENTIAL SEMENIE R

Best
Employers.
2.0

RBS Busl
usiness Services Private Limited was formerly known as ABN AMRO Central Enterprise Services Private Limited.

Regd. - '
T;gph:;:?i Bir;glr;ﬁ (ﬂ';:r;gg:)x,ﬁu, Senapall Bapat Marg, Lower Parel (W), Mumbal 400013, -
\ Facsirnlle; +91 22 8664 7890. Corporata Identity Number - U72900MH2001PTC133558
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>« RBS

RBS Business Services Pvt. Ltd.,
8th Floor, Olympia Technology Park,

# Altius Block, Plot No.1,

Date 9 _P_e[) 20(§ SIDCO Industrial Estate, Guindy,
Chennai - 600 032.

Date of Birth \5#\ Nov 1493 Telephone : +91 44 4397 5000
Email: info.rbsbspl@rbs.com

Contact Number 48 06 55002 WWW.Fa8.com

" Subject: Letter of Intent

Dear AS?’LLLQH'\Q\ Quén,&i_(nthm’ /) % <0 é,_)’,ZJ

Congratulations on taking your first steps towards a successful and rewarding career with
RBS! Following your successful completion of oyr assessment, process; | am pleased to
inform you that we intend to offer you the role of ....Fefess..... 4 CrATE e at RBS
Business Services Pvt. Lid.

From day one, you'll be part of a great team, working with your colleagues to support our
banking businesses across the globe. Together, you'll be responsible to deliver a high quality
service through your work. Our world-class Learning and Development Centre will equip you
with all the skills you'll need to excel in your role.

The employment contract will be sent to you in due course, which would contain the full terms
and conditions of employment and the salary details in the form of an annexure.

Please note that your employment with RBS Business Services Pvt. Ltd. is subject to:
= your clearing the Post Graduation/Graduation Degree from
..... .L,o Q R&'\Qzﬂf successfully and presenting the mark
sheet’a?id certificate/provisional certificate to that effect

= the satisfactory completion of pre-employment screening.

This employment offer with RBS Business Services Pvt. Ltd. shall stand withdrawn if any of

the above conditions are not met and RBS shall not be responsible for any liability arising
thereof.

In order for us to condyct your pre-employment screening, please complete the enclosed
application form latest by 15™ April 2015 and send it Nikita Menon (nikita.menon@rbs.com)

together with the documents mentioned in the document checklist attached along with this
Letter.

In exceptional circumstances, RBS reserves the right to rescind the offer of employment.

Pleaﬁ? ic; nowledge by signing on the duplicate copy of this letter and returning it to RBS by
LAY D 2213...... Should you have any questions relating to the placement® please do
not hesitate to contact Poornima Mohanty (Poornima.mohanty@rbs.com)

We look forward to welcoming you on board!

Best Regards,

For & on behalf of | | \OPQ%QIA |

RBS E&Cusmices Pvt. Lid. W

Nisha Chanes
Senior Manager - Resourcing India o
STRICTLY PRIVATE & CONFIDENTIAL Aon Hewitt

Best
Employers
20

RBS Business Services Private Limited was formerly known as ABN AMRO Central Enterprise Services Private Limited.
Regd. Office: Empire Complex, 414, Senapati Bapat Marg,

Lower Parel (W), Mumbal 400013.
Talqphona: +91 22 6664 7000. Facsimile; +91 22 6664 789 W

0. Corporate Identity Number - U72900MH2001PTC133558
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>« RBS

RBS _Business Services Pvt. Ltd.,
8th Floor, Olympia Technology Park,

" Altius Block, Plot No.1,
Date 1" Lol 2015 SIDCO Industrial Estate, Guindy,
n Chennai - 600 032.
Date of Birth 21°° Jan 112 Telephone : +91 44 4397 5000
Email: info.rbsbspl@rbs.com
Contact Number 1299108340 www.rbs.com

Subiject: Letter of Intent

Dear @QDAP-I& @\&})(El, | % Pco o/3

Congratulations on taking your first steps towards a successful and rewarding career with
RBS! Following your successful completion of our,assessment process, | am pleased to
inform you that we intend to offer you the role of ..... hotesl | ARG ... at RBS
Business Services Pvt. Ltd.

From day one, you'll be part of a great team, working with your colleagues to support our
banking businesses across the globe. Together, you'll be responsible to deliver a high quality
service through your work. Our world-class Learning and Development Centre will equip you
with all the skills you'll need to excel in your role.

The employment contract will be sent to you in due course, which would contain the full terms
and conditions of employment and the salary details in the form of an annexure.

Please note that your employment with RBS Business Services Pvi. Ltd. is subject to:
= your cIeTring trﬁ Post Graduation/Graduation Degree from
......... o OO-G:JQF Boeoveeeerenennnn.. Successfully and presenting the mark

sheet and certificate/provisional certificate to that effect
= the satisfactory completion of pre-employment screening.

This employment offer with RBS Business Services Pvt. Ltd. shall stand withdrawn if any of
the above conditions are not met and RBS shall not be responsible for any liability arising
thereof.

In order for us to conduct your pre-employment screening, please complete the enclosed
application form latest by 15" April 2015 and send it Nikita Menon (nikita.menon@rbs.com)

together with the documents mentioned in the document checklist attached along with this
Letter.

In exceptional circumstances, RBS reserves the right to rescind the offer of employment.
Plque_?gglowledge by signing on the duplicate copy of this letter and returning it to RBS by
! i, L2o15.... Should you have any questions relating to the placement, please do
not hesitate to contact Poornima Mohanty (Poornima.mohanty@rbs.com)

We look forward to welcoming you on board!

Best Regards,
For & on behalf of

RBS?{jﬁwices Pvt. .
AV

Nisha Ch%
Senior Mahager - Resourcing India

STRICTLY PRIVATE & CONFIDENTIAL

Aon Hewitt

Best
Employers
" RBS Busine; - » '
- Fact "! ness Services Private Limited was formerty known as ABN AMRO Central Enterprise Services Private Limited. g
. . Office: Emplire Com
Totephiine o1 2; -omplex, 414, Senapati Bapat Marg, Lower Parel (W), Mumbai 400013, m

7000. Facsimile: +91 22 6664 7800, Cormporate Identity Number - U72900MH2001PTC133558
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>« RBS

RBS Business Services Pvt. Ltd.,
8th Floor, Olympia Technology Park,

Dats q-‘r?\ Db 2015 : Altius Block, PlotNo.1,
. g SIDCO Industrial Estate, Guindy,
Daté of Birth |LF9-[9 199 § Chennai - 600 032.
'. Telephone : +91 44 4397 5000
Contact Number ,1 |16 53 li-lﬂ Email;;nfo.rbsbspl@rbs.com
g WWW.rbs.com

: Subject: Letter of Intent
Dear km‘l‘e{:..k . G] ; /4 Co Z/9 .

Congratulations on taking your first steps towards a successful and rewarding career with
RBS! Following your successful completion of our ssessment pfocess. | am pleased to
inform you that we intend to offer you the role of .......} ROCESS... ASIneIRTE ... at RBS
Business Services Pvt. Ltd.

From day one, you'll be part of a great team, working with your colleagues to support our
banking businesses across the globe. Together, you'll be responsible to deliver a high quality
service through your work. Our world-class Learning and Development Centre will equip you
with all the skills you'll need to excel in your role.

The employment contract will be sent to you in due course, which would contain ‘lhé full terms
and conditions of employment and the salary details in the form of an annexure.

Please note that your employment with RBS Business Services Pvt. Ltd. is subject to:
= your clearing the Post Graduation/Graduation Degree from
L WOLQCQLLEE}E successfully and presenting the mark
sheet and certificate/provisional certificate to that effect
« the satisfactory completion of pre-employment screening.

This employment offer with RBS Busliﬁess Services Pvt. Ltd. shall stand withdrawn if any of
the above conditions are not met and RBS shall not be responsible for any liability arising

thereof.

In order for us to conduct your pre-employment screening, please complete the enclosed
application form latest by 15" April 2015 and send it Nikita Menon (nikita.menon@rbs.com)
together with the documents mentioned in the document checklist attached along with this

Letter.

In exceptional circumstances, RBS reserves the right to rescind the offer of employment.
Pleaﬁ?jg nowledge by signing on the duplicate copy of this letter and returning 1t to RBS by
A4t teb 2015..... Should you have any questions relating to the placement, please do
not hesitate to contact Poornima Mohanty (Poornima.mohanty@rbs.com)

We look forward to welcoming you on board!

Best Regards, - M
For & on behalf of .
RBSCBY@V !s:rwcesp- Ltd. (/_/

ﬁisha Charles KHRTH ]K C'fj

Senior Manager - Resourcing India

Aon Hewitt

i Best .
Employers
20

STRICTLY PRIVATE & CONFIDENTIAL

' s
RBS Business i i } \
siness Services Private Lll_'nltedﬂ was formerly known as ABN AMRO Central Enterprise Services Private Limited.

?’9‘1- o":“ﬂ‘iﬂgm Col;l:;)(. 414, Senapali Bapat Marg, Lower Parel (W), Mumbal 400013. .
b - _"°"A'_'°_" : +91 22 6684 7000. Facsimile: #91 22 6664 7890. Corporato Identiy Number - UT2000MH2001PTC133558
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%% RBS

RBS Business Services Pvt. Ltd.,
8th Floor, Olympia Technology Park,

" i 1
Altius Block, Plot No.1,
. C‘ Qe’b o - . SIDCO Industrial Estate, Guindy,
i ‘U}L Chennal - 600 032.
et ofeim Dr 1o ' - Telephone : +91 44 4397 5000

Email: info.rbsbspl@rbs.com

Contact Number A9 1{-0 501960 www.rbs.com

)

Subject: Letter of Intent

. Dear éan‘w\um_ qopa\u\mg\mh, /2/ co 2%

Congratulations on taking your first steps towards a successful and rewarding career. with
RBS! Following your successful completion of oyr assessment ,process, | am pleased 1o
inform you that we intend to offer you the role of ... Y €0CE83..... NaseCIATE. ....... at RBS
Business Services Pvi. Lid. '

From day one, you'll be part of a great team, working ‘with your colleagues to sm_;pport our
banking businesses across the globe. Together, you'll be responsible to deliver a'hlgh guahty
service through your work. Our world-class Learning and Development Centre will equip you
with all the skills you'll need to excel in your role. ’ '

The employment contract will be sent to you in due course, which would contain the full terms
and conditions of employment and the salary details in the form of an annexure. -

Please note that your employment with RBS Business Services Pvt. Ltd. is subject to:

‘= yoyr clearing the Post Graduation/Graduation Degree from
...j\.CL':(CL/Q ...... CD.LL.E . successfully and presenting the mark
sheet and certificate/provisional certificate to that effect . : ’

= the satisfactory completion of pre-employment screening.

This employrﬁent offer with RBS Business Services Pvt. Ltd. shall stand withdrawn if any of
the above conditions are not met and RBS shall not be responsible for any liability arising
thereof. '

In order for us to conduct your pre-employment screening, please complete the enclosed
application form latest by 15" April 2015 and send it Nikita Menon (nikita.menon@rbs.com)

together with the documents mentioned in the document checklist attached along with this
Letter. : ' : '

In exceptional circumstances, RBS reserves the right to rescind the offer of emp|oym-ent. ,

F’leaﬁs{= iili;mwledge by signing on the duplicate copy of this letter and returning it to RBS by

........... 2¢4J...... Should you have any questions relating to the placement, please do

not hesitate to contact Poornima Mohanty (Poornimafmohanty@rbs.com)
We look forward to welcoming you on board!

Best Regards,
For & on behalf of .

RBS Wt. Lid.

Nisha C,haljes :
Senior Mahaggr - Resourcing India

STRICTLY PRIVATE & CONFIDENTIAL

2¢0"f lf
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»RBS

RBS Business Services Pvt, Ltd.,
8th Floor, Olympia Technology Park,

Date 9 th j(e L 2015 Altius Block, Plot No.1, _
W SIDCO Industrial Estate, Guindy,
Date of Ri Chennai - 600 032.
fBirth 19 A 199 h Telephone : +91 44 4397 5000
Email; info. .
Contact Number 9 'H 10 5 | b q4' wwwma' rbI: sorr:Sbsp'@rbs o

Subject: Letter of Intent

Dear @ala}%. N, 'y co B0 .

Congratulations on taking your first steps towards a successful and rewarding career with

RBS! Following your successful completion of O}tir assessment process, | am pleased to
inform you that we intend to offer you the role of .. PR OGES3.../ SSOCTATE ........ at RBS

Business Services Pvt. Ltd.

From day one, you'll be part of a great team, working with your colleagues to support our
banking businesses across the globe. Together, you'll be responsible to deliver a high quality
service through your work. Our world-class Learning and Development Centre will equip you

with all the skills you'll need to excel in your role.

The employment contract will be sent to you in due course, which would contain the full terms
and conditions of employment and the salary details in the form of an annexure.

Please note that your employment with RBS Business Services Pvt. Ltd. is subject to:
= your clearin the Post  Graduation/Graduation Degree from
hoMol AL CORLERE ... successfully and presenting the mark
sheet and certificate/provisional certificate to that effect
= the satisfactory completion of pre-employment screening.

This employment offer with RBS Business Services Pvt. Ltd. shall stand withdrawn if any of
the above conditions are not met and RBS shall not be responsible for any liability arising
thereof.

In order for us to conduct your pre-employment screening, please complete the enclosed
application form latest by 15" April 2015 and send it Nikita Menon (nikita.menori@rbs.com)
together with the documents mentioned in the document checklist attached along with this

Letter.

In exceptional circumstances, RBS reserves the right to rescind the offer of employment.

Pleaae acknowledge by signing on the duplicate copy of this letter and returning it to RBS by
Hﬁb%ﬁ Should you have any questions relating to the placement, please do
not hesitate to contact Poornima Mohanty (Poornima.mohanty@rbs.com)

We look forward to welcoming you on board!

Best Regards,
For & on behalf of

RBS Bu ne' s Services Pyt. Ltd.
W

Nisha Charles
Senior Manager - Resourcing India

Aon Hewitt

Best
Employers

STRICTLY PRIVATE & CONFIDENTIAL

RBS Business Services Private Limited was formerly known as ABN AMRO Central Enterprise Services Private Limited. _ |
??dhom‘fﬂ Empire Complex, 414, Senapati Bapat Marg, Lower Parel (W), Mumbai 400013.
ephone: +91 22 8864 7000. Facsimile: +91 22 6664 7890. Corporats Identity Number - U72900MH2001PTC133558
=]
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> RBS

H\ RBS Business Services Pvt, Ltd,,
8th Floor, Olympia Technology Park,
Date 3 Jeb 2015 Altius Block, Plot No.1,

er\ SIDCO Industrial Estate, Guindy,
Date of Birth 25 J vae 994 Chennai - 600 032.

Telephone : +91 44 4397 5000
Contact Number 7299011191 Email: info.rbsbspl@rbs.com

www.rbs.com

Subject: Letter of Intent

Dear /—\M‘WU. S Q%a\v.um, 12 /1% 016

Congratulations on taking your first steps towards a successful and rewarding career with

RBS! Following your successful completion of 9{1)"' assessm%lt process, | am pleased to

inform you that we intend to offer you the role of . YR0CESS.. . ASSeCTIATE .......... at RBS
Business Services Pvt. Ltd.

From day one, you'll be part of a great team, working with your colleagues to support our
banking businesses across the globe. Together, you'll be responsible to deliver a high quality

service through your work. Our world-class Leamning and Development Centre will equip you
with all the skills you'll need to excel in your role.

The employment contract will be sent to you in due course, which would contain the full terms
and conditions of employment and the salary details in the form of an annexure.

Please note that your employment with RBS Business Services Pvt. Lid. is subject to:
= your clearin the  Post  Graduation/Graduation Degree from
...LD.?QL.B....&D.LJVE’.. S successfully and presenting the mark
sheet and certificate/proVisional certificate to that effect
= the satisfactory completion of pre-employment screening.

This employment offer with RBS Business Services Pvt. Ltd. shall stand withdrawn if any of

the above conditions are not met and RBS shall not be responsible for any liability arising
thereof.

In order for us to conduct your pre-employment screening, please complete the enclosed
application form latest by 15" April 2015 and send it Nikita Menon (nikita.menon@rbs.com)’

together with the documents mentioned in the document checklist attached along with this
Letter. ‘

In exceptional circumstances, RBS reserves the right to rescind the offer of employment.

Please acknowledge by signing on the duplicate copy of this letter and returning it to RBS by
.9 %e.h..2015....... Should you have any questions relating to the placement, please do
not hesitate to contact Poornima Mohanty (Poornima.mohanty@rbs.com)

We look forward to welcoming you on board!

Best Regards,
For & on behalf of

RBS Business Services Pvt. Ltd.
X
Nisha Ch;:lcs

Senior Manager - Resourcing India

Aon Hewitt

STRICTLY PRIVATE & CONFIDENTIAL s
es

Employers

2.0
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X¢RBS

RBS Business Services Pvt. Ltd.,

8th Floor, Olympia Technology Park,

th ius Block, Plot N
Da ‘EE Altius Block, 0.1,
te b 2015 SIDCO Industrial Estate, Guindy,
D - H Chennali - 600 032.
ate of Birth 20 HMC% 195 Telephone : +91 44 4397 5000
Co o9 Email: Info.rbsbspl@rbs.com
ntact Number 9546 (4% |'lli, +be.co

Subject: Letter of Intent

18 co hAaT

Dear \fcmiFluJanf . N ,

Congratulations on taking your first steps towards a successful and rewarding career with
RBS! Following your successful completion of our assessme t_process. |_am pleased to
inform you that we intend to offer you the role of .. [RGESS... ASSOCIATE ........... at RBS

Business Services Pwvt. Ltd. .

From day one, you'll be part of a great team, working with your colleagues to support our
banking businesses across the globe. Together, you'll be responsible to deliver a high quality
service through your work. Our world-class Learning and Development Centre will equip you
with all the skills you'll need to excel in your role.

The employment contract will be sent to you in due course, which would contain the full terms
and conditions of employment and the salary details in the form of an annexure.

Please note that your employment with RBS Business Services Pvt. Ltd. is subject to:
your  clearing the Post  Graduation/Graduation Degree from
b NOL A (Ol KBE. oo successfully and presenting the mark
sheet and certificate/provisional certificate to that effect
= the satisfactory completion of pre-employment screening. '

This employment offer with RBS Business Services Pvt. Ltd. shall stand withdrawn if any of
the above conditions are not met and RBS shall not be responsible for any liability arising

thereof.

In order for us to conduct your pre-employment screening, please complete the enclosed
application form latest by 15™ April 2015 and send it Nikita Menon (nikita.menon@rbs.com)
together with the documents mentioned in the document checklist attached along with this

Letter.
In exceptional circumstances, RBS reserves the right to rescind the offer of employment.

Please f:&.nowledge by signing on the duplicate copy of this letter and retuming it to RBS by
. .2015....... Should you have any questions relating to the placement, please do
not hesilate to contact Poornima Mohanty (Poornima.mohanty@rbs.com)

We look forward to welcoming you on board!

Best Regards,
For & on behalf of

RBS Wm. Ltd.

Nisha Charles
Senior Manager - Resourcing India

Aon Hewitt

-Best
Employers

STRICTLY PRIVATE & CONFIDENTIAL

20

RBS Business Services Private Limited was formerly known as ABN AMRO Central Enterprise Services Private Limited.

Tolephone: s o Complex, 414, Senapat Bapat Marg, Lower Parel (W), Mumbai 400013, .
: 6664 7000. Falcslrnile: +91 22 6664 7890. Corporate {dentity Number - U72800MH2001PTC 133558
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%€ RBS

RBSY Businass Services Pvt. Ltd,,
Bth Floor, Qlympla Technology Park,

N
Date 4 -\ - Altlua'Block, Plot No.1,
e 815 SIDCO Industrlal Estate, Guindy,

Date of Bi th o Chennal - 600 032.
A () OCL Hl] H Telephonae : +91 44 4397 5000

Contact Number 9597133'(2 M Emal!r:bi:lco‘.)r:‘sbsp!@rbs.com

Subject; Letter of Intent
"Dear &LMG.CL ‘ﬂ%mul. . 8.

Congratulations on taking your first steps towards a successful and rewarding career with
RBS! Following your successful completion of gur assessmenty process, | am pleased to
inform you that we intend to offer you the role of .. P& QCE.34.... ASSaCIATE........... at RBS

Business Services Pvt, Ltd.

From day one, you'll be part of a great team, working with your colleagues to support our
banking businesses across the globe. Together, you'll be responsible to deliver a high guality
service through your work. Our world-class Learning and Development Centre will equip you
with all the skills you'll need to excel in your role.

The employment contract will be sent to yoU in due course, which would contain the full terms
and conditions of employment and the salary details in the form of an annexure.

Please note that your employment with RBS Business Services Pvt. Ltd. is subject'to:
= your clearing the Post Graduation/Graduation Degree from
o hOYOLA . G ERE oo successfully and presenting the - mark

sheet and certificate/provisional certificate to that effect
= the satisfactory completion of pre-empleyment screening.

This employment offer with RBS Business Services Pvt. Ltd. shall stand withdrawn if any of
the above conditions are not met and RBS shall not be responsible for any liability arising
thereof.

In order for us to conduct your pre-employment screening, please complete the erclosed
application form latest by 15™ April 2015 and send it Nikita Menon (nikita.menon@rbs.com)
together with the documents mentioned in the document checklist attached along with this
Letter.

In exceptional circumstances, RBS reserves the right to rescind the offer of employment.
Pleaﬁ{eic nowledge by signing on the duplicate copy of this letter and returning it to RBS by
o e --2014..... Should you have any questions relating to the placement, please do
not hesitate to contact Poornima Mohanty (Poornima.mohanty@rbs.com)

We look forward to welcoming you on board!

Best Regards,
For & on behalf of

RBS B /iness Servi Pvt, Ltd.

Nisha C’r&r!es
Senior Manager - Resourcing India

"'Aon Hewitt

STRICTLY PRIVATE & CONFIDENTIAL

ciBest

e RBS Blfllnass Services Private Limited was formerly known a8 ABN AMRO Central Enterprise Services Private Limited.
i3 'r' "‘“ebp;‘gn"f’:g’iﬂm'm Complex, 414, Senapati Bapat Marg, Lower Parel (W), Mumbal 400013.
ey + #8122 8664 7000. Facsimile; +91 22 6684 7890, Corporate Identity Number - U72000MH2001PTC133558
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>« RBS

Date q“"P] 8th Floor, Olympla Technology Park,
-le\) 2015 - Altius Block, Plot No.1,

SIDCO Industrial Estata, Guindy,

Dat i LU |
©ofBith ¢ AP’“’[ 199 5 ' Chennal - 600 032,
: Telephone : +91 44 4397 5000
Contact Number 9 | [{,O 0160 1118 Email: info.rbsbspl@rbs.com
. www.rbs.com

Subject: Letter of Intent
Dear Va&M%_K} tlr Co S0

gongratulaho_ns on taking your first steps towards a successful and rewarding career with
RBS! Following your successful completion of our assessmen process, | am pleased to
inform you that we intend to offer you the role of .. PROCESS.... 4830 CIATE....... at RBS
Business Services Pt. Ltd.

Fron‘! day one, you'll be part of a great team, working with your colleagues to support our
banlflng businesses across the globe. Together, you'll be responsible to deliver a high qualily
service through your work. Our world-class Learning and Development Centre will equip you
with all the skills you'll need to excel in your role.

The employment contract will be sent to you in due course, which would contain the full terms
and conditions of employment and the salary details in the form of an annexure.

Please note that your employment with RBS Business Services Pvt. Ltd. is subject to:
your clearing the  Post Graduation/Graduation Degree from
..... Lovol A CobhEGE. .. successfully and presenting the mark
sheet and certificate/provisional certificate to that effect
= the satisfactory completion of pre-employment screening.

This employment offer with RBS Business Services Pvt. Ltd. shall stand withdrawn if any of
the above conditions are not met and RBS shall not be responsible for any liability arising

thereof. -

In order for us to conduct your pre-employment screening, please complete the enclosed
application form latest by 15" April 2015 and send it Nikita Menon (nikita.menon@rbs.com)
together with the documents mentioned in the document checklist attached along with this

Letter.

In exceptional circumstances, RBS reserves the right to rescind the offer of employment.
Plea?_? fknowledge by signing on the duplicate copy of this letter and returning it to RBS by
L Pf_b..?.«mj.... Should you have any questions relating to the placement, please do
not hesitate to contact Poornima Mohanty (Poornima.mohanty@rbs.com)

We look forward to welcoming you on board!

Best Regards,
For & on behalf of - K

RBS Bu(s;ijsSeyEM. Ltd.

Nisha Chatkles
Senior Manager - Resourcing India

Aon Hewitt

STRICTLY PRIVATE & CONFIDENTIAL e
es

Employers
2.0

RBS Business Sefvices Private Linfited was formerty known as ABN AMRO ' Central Enterprise Services Private Limited. = )
Regd. Office: Empire Complex, 414, Senapati Bapat Marg, Lower Pare! (W), Mumbal 400013. -

Telephone: +91 22 6664 7000. Facsimile: +91 22 6664 7890. Corporats Identity Number - U72000MH2001PTC133558
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» RBS

RBS Business Services Pvt, Ltd
"

. 8th Floor, Olympla Technology P
Date q*e\ Yeb sols © AllusBlock, PlotNo.t,
b ﬁ . SIDCO Industrial Estate, Guindy,

Date of Birth 21 JUNL 993 Chennal - 600 032.
Telephone : +91 44 4397 5000
Contact Number %8 " ECUCU]L Email, info.rbsbspl@rbs.com

www.rbs.com

Subject: Letter of Intent
Dear Yuseislum Vomhum 2 M7 24/

Congratulations on taking your first steps towards a successful and rewarding career with
RBS! Following your successful completion of oyr assessment process, | am pleased to
inform you that we intend to offer you the role of ...%.{JQQQ.E.% ..... SCCIATTE............ at RBS
Business Services Pvt. Ltd.

From day one, you'll be part of a great team, working with your colleagues to support our
banking businesses across the globe. Together, you'll be responsible to deliver a high quality
service through your work. Our world-class Learning and Development Centre will equip you
with all the skills you'll need to excel in your role.

The employment contract will be sent to you in due course, which would contain the full terms
and conditions of employment and the salary details in the form of an annexure.

Please note that your employment with RBS Business Services Pvt. Ltd. is subject to:
= your clearjng the Post Graduation/Gragduation Degree from
...... LoYol A Coll.EBE........oo.......... successfully and presenting the mark
sheet and certificate/provisional certificate to that effect
= the satisfactory completion of pre-employment screening.

This employment offer with RBS Business Services Pvt. Ltd. shall stand withdrawn if any of
the above conditions are not met and RBS shall not be responsible for any liability arising
thereof. '

In order for us to conduct your pre-employment screening, please complete the enclosed
application form latest by 15™ April 2015 and send it Nikita Menon (nikita.menon@rbs.com)
together with the documents mentioned in the document checklist attached along with this
Letter.

In exceptional circumstances, RBS reserves the right to rescind the offer of employment.
Plea:ﬁ 10 nowledge by signing on the duplicate copy of this letter and returning it to RBS by
9% teh. 2415..... Should you have any questions relating to the placement, please do
not hesitate to contact Poornima Mohanty (Poornima.mohanty@rbs.com)

We look forward to welcoming you on board!

Best Regards, .
For & on behalf of . '

RBS Bustness Services Pvt, Ltd.
Nisha cr;m, :
Senior Manager - Resourcing India % )

STRICTLY PRIVATE & CONFIDENTIAL

Aon Hewitt

_ _ Besl
: Employers
; 2.0

RBS Business Services Private Limited was formerly known as ABN AMRO Central Entarprise Services Private Limited.

.F:elgdhome Emplr? Complex, 414, Senapati Bapat Marg, Lower Parel (W), Mumbal 400013. :
. Telephona; #8122 6664 7000, Facsimile: +31 22 6664 7800. Corporate dentity Number - U72000MH2001PTC 133558
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> RBS

RBS Business Services Pvt, Ltd.,

it 8th Floor, Olympia Technology Park,
Date 9 i -q—q,:lj 2015 Altius Block, Plot No.1,
L SIDCO Industrial Estate, Guindy,
Date of Birth : 15 ‘ Chennai - 600 032.
SR NDV HCU+ ‘ Telephone : +91 44 4397 5000
Contact Number 4617072459 Email: info.rbsbspl@rbs.com

“www.rbs.com

Subject: Letter of Intent ' .

Dear Mame &Q'LQQKQA, i\)) . 1 Bc et

Congratulations on taking your first steps towards a successful and rewarding career with
RBS! Following your successful completion of ou;)assessment rocess, | am pleased to
inform you that we intend to offer you the role of .....l20CE3S..... Ag3oc1A7E.......... at RBS
Business Services Pvt. Ltd.

From day one, you'll be part of a great team, working with your colleagues to support our
banking businesses across the globe. Together, you'll be responsible to deliver a high guality
service through your work. Our world-class Learning and Development Centre will equip you
with all the skills you'll need to excel in your role.

The employment contract will be sent to you in due course, which would contain the full terms
. and conditions of employment and the salary details in the form of an apnexure. -

Please note that your employment with RBS Business Services Pvt. Ltd. is subject to:
*  your clearing , the Post Graduation/Graduation Degree from
e loxorn . CDLLE N successfully and presenting the mark
sheet and certificate/provisional certificate to that effect ] :
= the satisfactory completion of pre-employment screening.

This employment offer with RBé Business Services Pvt. Ltd. shall stand withdrawn if any of

the above conditions are not met and RBS shall not be responsible for any liability arising

thereof. F e

In order for us to conduct youir pre-employment screening, please complete the enclosed
application form latest by 15" April 2015 and send it Nikita Menon (nikita.menon@rbs.com)
together with the documents mentioned in the document checklist attached along with this
Letter.

In exceptional circumstances, RBS reserves the right to rescind the offer of emplbyment.

Pleaiﬁ Tﬁnowledge by signing -on the duplicate copy of this letter and returning it to RBS by
...l.‘!..é... £1.2015...... Should you have any questions relating to the placement, please do
not hesitate to contact Poornima Mohanty (Poornima.mohanty@rbs.com) ‘

|

We lo()k forward to welcoming you on board!
i

Best Regards,
For & on behalf of

RBS Buginess Services Pvi s
s

~

Nisha Ch rles
Senior'; Manager - Resourcing India

.STRICTLY, PRIVATE & CONFIDENTIAL

RBS Busin, i : v | .
i ess Services I?rivate Limited was formerly known as ABN AMRO Central Enterprise Services Private Limited.
Regd. Office: Empire Complex, 414, Senapati Bapat Marg,

Sy = Lower Parel (W), Mumbai 400013.
V... Telephone: +81 22 8664 7000. Facsimile; +81 22 6664 789 i L

0. Ct_:rporale Idantity Numbaer - U72900MH2001PTC 133558
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» RBS

RBS Business Services Pvt. Ltd.,
8th Floor, Olympia Technology Park,

. W
Date Qel) 20105 Altius Block, Plot No.1,
SIDCO Industrial Estate, Guindy,

nd Mcuc Pl 1995 Chennai - 600 032.
Telephone : +91 44 4397 5000

Contact Number 8(] 5(" 6549/\\ g Email: info.rbsbspl@rbs.com

Date of Birthy

-

www.rbs.com

Subject: Letter of Intent

vear Vighal Sdber, 15 £c Fog

Congratulations on taking your first steps towards a successful and rewarding career with

RBS! Following your successful completion of oy assessmerAéDrocess, | ampleased to
inform you that we intend to offer you the role of....R%.QQESS.... 1890C1ATE........... at RBS
y

Business Services Pvt. Ltd.

From day one, you'll be part of a great team, working with your colleagues to support our
banking businesses across the globe. Together, you'll be responsible to deliver a high quality
service through your work. Our world-class Learning and Development Centre will equip you

with all the skills you'll need to excel in your role.

The employment contract will be sent to you in due course, which would contain the full terms
and conditions of employment and the salary details in the form of an annexure.

Please note that your employment with RBS Business Services Pvt. Ltd. is subject to:
= your clearing the Post Graduation/Graduation Degree from
0oL A COLLEGE ... successfully and presenting the mark
sheet and certificate/provisional certificate to that effect .
= the satisfactory completion of pre-employment screening.

This employment offer with RBS Business Services Pvi. Ltd. shall stand withdrawn if any of
the above conditions are not met and RBS shall not be responsible for any liability arising

thereof.
In order for us to conduct your pre-employment screening, please complete the enclosed

application form latest by 15" April 2015 and send it Nikita Menon (nikita.menon@rbs.com)
together with the documents mentioned in the document checklist attached along with this

Letter.

In exceptional circumstances, RBS reserves the right to rescind the offer of employment.

Pleaa e acknowledge by signing on the duplicate copy of this letter and returning it to RBS by
N AE gh.2ptd. .. Should you have any questions relating to the placement, please do
not hesitate to contact Poornima Mohanty (Poornima.mohanty@rbs.com)

We look forward to welcoming you on board!

Best Regards, . p\@

For & on behalf of

RBSCBWM \areC

Nisha Charles
Senior Manager - Resourcing India

~-209

Aon Hewitt

STRICTLY PRIVATE & CONFIDENTIAL o
est

Employers
20
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» RBS

RBS Business Services Pvt. Ltd.,
8th Floor, Olympia Technology Park,

,w\-g- L - Altius Block, Plot No.1,
Date c\ oh 2019 SIDCO Industrial Estate, Guindy,
. th _ Chennai - 600 032,
Date of Birth 30 M OJL(L% 199 W Telephone : +91 44 4397 5000
81 10 Email: info.rbsbspl@rbs.com
Contact Number 1219898k www.rbs.com

Subject: Letter of Intent
Dear &LAQ\MS, /2 < /A @IGC’L-

a successful and rewarding career with

r assessmept process, | am pleased to
ﬂﬁﬁ%CJﬂTE at RBS

Congratulations on taking your first steps towards
RBS! Following your successful completion of
inform you that we intend to offer you the role of JROCESS..

Business Services Pvt. Ltd.

a great team, working with your colleagues to support our
banking businesses across the globe. Together, you'll be responsible to deliver a high quality
service through your work. Our world-class Learning and Development Centre will equip you

with all the skills you'll need to excel in your role. .

From day one, you'll be part of

The employment contract will be sent to you in due course, which would contain the full terms
and conditions of employment and the salary details in the form of an annexure.

Please note that your employment with RBS Business Services Pvt. Ltd. is subject to:
=  you clearing the Post Graduation/Graduation Degree from
ohoMel8.. CollEQE. ... successfully and presenting the mark

sheet and certificate/provisional certificate to that effect
-« the satisfactory completion of pre-employment screening.

This employment offer with RBS Business Services Pvt. Ltd. shall stand withdrawn if any of
the above conditions are not met and RBS shall not be responsible for any liability arising

thereof.

In order for us to conduct your pre-employment screening, please complete the enclosed
application form latest by 15" April 2015 and send it Nikita Menon (nikita.menon@rbs.com) .
together with the documents mentioned in the document checklist attached along with this

Letter.

In exceptional circumstances, RBS reserves the right to rescind the offer of employment.
Plegse a knowlgdge by signing on the duplicate copy of this letter and returning it to RBS by
F\-ge ... 2014........ Should you have any questions-relating to the placement, please do
not hesitate to contact Poornima Mohanty (Poornima.mohanty@rbs.com)

We lock forward to welcoming you on board!

Best Regards,

For & on behalf of
RBS Busin Zs Services Pvt. Ltd. JM'UMM"‘/
- )

)z )is

Nisha Chatles

Senior Manager - Resourcing India

Aon Hewitt '
Best ;
Cmployers® -+

STRICTLY PRIVATE & CONFIDENTIAL

2.0,

RBS Business Services Priy,
ate Limitad was formerly known as ABN AMRO Central Enterprise Services Private Limited.

Regd. Office: Empire Complex, 414, Se
3 » 28N3
- Telephane: +91 22 6664 7000, Facsimile: Rati Bapat Marg, Lower Parel (W), Mumbal 400013,
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22 7890. Corporate Identity Number - U72900MH2001PTC133558
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RBS Business Services Pvt. Ltd,,
8th Floor, Olympia Technology Park,

_W\ ] i No.1

| Altius Block, Plot No.1,

e .1 ‘\QL e SIDCO Industrial Estate, Guindy,
A Chennai - 600 032.

i ' '%C[){ M(‘“‘f Telephone : +91 44 4397 5000

Email: info.rbsbspl@rbs.com

Contact Number A0 frzg2z2l www.rbs.com

Subject: Letter of Intent

Dear \/!&‘)\n,{', ‘\./ 13 Co 6L 3

Congratulations on taking your firs steps towards a successful and rew?rdmg ce:reer \éwig
RBS! Following your successful completion of oyr ass%ssme/ﬂl r‘é‘?ﬁﬁs-,' am peasteRBS
inform you that we intend to offer you the role of ... POCESS.. A3I0L ATk ... @
Business Services Pwvt, Ltd.

' leagues to support our
From day one, you'll be part of a great team, working with your col € _ ]
banking businesses across the globe. Together, you'll be responsible to deliver a_high guahty
service through your work. Our world-class Learning and Deyelopment Centre will equip you
with all the skills you'll need to excel in your role.

The employment contract will be sent to you in due course, which would contain the full terms
and conditions of employment and the salary details in the form of an annexure.

Please note that your employment with RBS Business Services Pvt. Ltd. is subject to:
= your clearing the Post Graduation/Graduation Degree from
..... LC.‘.{C-L...-1.....Cm\—.I“(iﬁ/:’...................... successfully and presenting the mark
sheet and certificate/provisional certificate to that effect
» the satisfactory completion of pre-employment screening.

This employment offer with RBS Business Services Pvt. Ltd. shall stand withdrawn if any of
the above conditions are not met and RBS shall not be responsible for any liability arising
thereof.

In order for us to conduct your pre-employment screening, please complete the enclosed
application form latest by 15" April 2015 and send it Nikita Menon (nikita.menon@rbs.com)

together with the documents mentioned in the document checklist attached along with this
Letter. -

In exceptional circumstances, RBS reserves the right to rescind the offer of employment.

Pﬁ e@c{: nowledge by signing on the duplicate copy of this letter and returning it to RBS by

. &AL Should you have any questions relating to the placement, please do
not hesitate to contact Poornima Mohanty (Poornima.mohanty@rbs.com)
We look forward to welcoming you on board!

Best Regards,
For & on behalf of

RBS Busjness Services Pvt. Ltd.
~KN2 )

Nisha Cha‘les
Senior Manager - Resourcing India

STRICTLY PRIVATE & CONFIDENTIAL Ao Hewine

Best
Employers

RBS Business Services Private Limited was formerly known as ABN AMRO Central Entel
Regd. Office: Empire Com
“Telephone: +81 22 6664 7

rprise Services Private Limited.
g:;]x. :; :.iSenapati Bapat Marg, Lower Parel (W), Mumbai 400013.
- Facsimile: +91 22 8664 7890. Corporate Identity Number - UT2900MH2001PTC433558
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a | Services Private Limited was formerty known as ABN AMRO Central Enterprise Services Private Limited.

' Telephone; 491 22 6664 imile:
) e 7000. Fscmfnia +81 22 6664 7890. Corporate Identity Number - U72900MH2001PTC133558

>« RBS

RBS Business Services Pvt. Ltd,,

“\ : 8th Floor, Olympia Technology Park
Date C\ _Leb 2605 Altius Block, Plot No.1, .
- 3 SIDCO Industrial Estate, Guindy,
Date of Birth (4 gg‘) 1995 Chennai - 600 032.

Telephone : +91 44 4397 5000
Email: info.rbsbspl@rbs.com

Contact Number 9qly4 2 5871100
« www.rbs.com

Subject: Letter of Intent

vear Thlle. Kumae .3 7.8 BC 04T

Congratulations on taking your first steps towards a successful and rewarding career with
_RBS! Following your successful completion of oup')assessment rocess. | am pleased to
inform you that we intend to offer you the role of ..... RCCESS.. ASSCCIATE ........ at RBS

Business Services Pvt. Ltd.

with your colleagues to support our
e responsible to deliver a high quality
d Development Centre will equip you

From day one, you'll be part of a great team, working
banking businesses across the globe. Together, you'll b
service through your work. Qur world-class Learning an

with all the skills you'll need to excel in your role.
I

The employment contract will be sent to you in due course, which would contain the full terms

and conditions of employment and the salary details in the form of an annexure.

Please note that your employment with RBS Business Services Pvt. Ltd. is subject to:
= your clearing the Post Graduation/Graduation Degree from
...... LayoLA.. COLLERE.............. successfully and presenting the mark
sheet and certificate/provisional certificate to that effect
= the satisfactory completion of pre-employment screening.

Business Services Pvi. Ltd. shall stand withdrawn if any of

This employment offer with RBS
onsible for any liability arising

the above conditions are not met and RBS shall not be resp
thereof.

In order for us to conduct your pre-employment screening, please complete the enclosed
application form latest by 15" April 2015 and send it Nikita Menon (nikita.menon@rbs.com)
together with the documents mentioned in the document checklist attached along with this

Letter.

In exceptional circumstances, RBS reserves the right to rescind the offer of employment.

Please gcknowledge by signing on the duplicate copy of this letter and returning it to RBS by
0 ten.2015.. ... Should you have any questions relating to the placement, please do

not hesitate to contact Poornima Mohanty (Poornima.mohanty@rbs.com)
|

We look forward to welcoming you on board!

Best Regards,
For & on behalf of

RBS W. Ltd. \/ o 4{,\_(& {(W

Nisha Charles
Senior Manager - Resourcing India

Aon Hewitt

STRICTLY PRIVATE & CONFIDENTIAL
Best

Employers
2.0

Regd. Ofice: Empire Complex, 414, Senapati Bapat Marg, Lower Parel (W), Mumbai 400013,
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< RBS

RBS Business Services Pwvt, Ltd,

8th Floor, Olympla Technology Park
Altius Block, Plot No.1, '

Date (YW‘ _Q 2\3 2615 SIDCO Industrial Estate, Guindy,
Chennai - 600 032,
Date of Birtn 11 PA uy 1941 Telaphone : +91 44 4397 5000
! Email: info.rbsbspl@rbs.com
Contact Number 97908322 14 www.rbs.com

Subject: Letter of Intent
‘ Dear K?’\or}gqlw :DU.K)U.L, 13 pPco A3 .

Congratulations on taking your first steps towards a successful and rewarding career with
RBS! Following your successful completion of 05‘15 assessm nt process, | am pleased to
inform you that we intend to offer you the role of ... ¥ ROCESS.. ASSCIATE ............. at RBS

Business Services Pvt. Ltd.

From day one, you'll be part of a great team, working with your colleagues to support our
banking businesses across the globe. Together, you'll be responsible to deliver a high quality
service through your work. Our world-class Learning and Development Centre will equip you
with all the skills you'll need to excel in your role.

The employment contract will be sent to you in due course, which would contain the full terms
and conditions of employment and the salary details in the form of an annexure.

Please note that your employment with RBS Business Services Pvt. Lid. is subject to:
= your clearing the Post Graduation/Graduation Degree from
.....!&Q.YDI»A....C.QLLE. AT successfully and presenting the mark
sheet and certificate/provisional certificate to that effect
« the satisfactory completion of pre-employment screening.

This employment offer with RBS Business Services Pvt. Ltd. shall stand withdrawn if any of
the above conditions are not met and RBS shall not be responsible for any liability arising
thereof.

In order for us to conduct your pre-employment screening, please complete the enclosed
application form latest by 15" April 2015 and send it Nikita Menon (nikita.menon@rbs.com)
together with the documents mentioned in the document checklist attached along with this
Letter.

In exceptional circumstances, RBS reserves the right to rescind the offer of employment.
Plea&eﬁ knowledge by signing on the duplicate copy of this letter and returning it to RBS by

LAl ..20.15........ Should you have any questions relating to the placement, please do
not hesitate to contact Poornima Mohanty (Poornima.mohanty@rbs.com)

;We look forward to welcoming you on board!

Best Regards,
For & on behalf of

o _ RBS Wices Pvt, Ltd.
}::’1 : i

S * Nisha Challes )
fers Senior Manager - Resourcing India
STRICTLY PRIVATE & CONFIDENTIAL

Aon Hewitt

Best
Employers
2.0

|Officer. Emnlra Camniav. 444, 00cCum i iaai o
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*<RBS

RBS Business Services Pvt, Ltd.,

th 8th Floor, Olympla Technology Park,
Date U b 2015 ' Altlue Block, Plot No.1,

& SIDCO Industrial Estate, Guindy,
b ! Chennai - 600 032,
e el 5, 21 \SQP*‘- lql“f Telephone : +91 44 4397 5000

v Email; info.rbsbspl@rbs.com
Contact Number C\‘n l{,OT -Hq ‘ e oo

Subject: Letter of Intent

Dear Aﬂc»VmcL-S: 12 <o é}?‘

Congratulations on taking your first steps towards a successful and rewarding career with
RBSI Following your successful completion of oy assgs‘sme%grocess | am pleased to
inform you that we intend to offer you the role of ....(ROGRIS.... A 80CTATE ........ at RBS

Business Services Pvt. Lid.

From day one, you'll be part of a great team, working with your colleagues to sgpport our
banking businesses across the globe. Together, you'll be responsible to deliver a high quality

service through your work. Our world-class Learning and Development Centre will equip you
with all the skills you'll need to excel in your role.

The employment contract will be sent to you in due course, which would contain the full terms
and conditions of employment and the salary detalils in the form of an annexure.

Please note that your employment with RBS Business Services Pvt. Ltd. is subject to: ;
= your clearin the * Post Graduation/Graduation Degree . from

RRURLALL. Q S successfully and presenting the mark’
sheet and cenrtificate/provisional certificate to that effect '

= the satisfactory completion of pre-employment screening.

This employment offer with RBS Business Services Pvt. Ltd. shall stand withdrawn if any of

the above conditions are not met and RBS shall not be responsible for any liability arising
thereof.

In order for us to conduct your pre-employment screening, please complete the enclosed
application form latest by 15" April 2015 and send it Nikita Menon (nikita.menon@rbs.com)

together with the documents mentioned in the document checklist attached along with this
Letter.

In exceptional circumstances, RBS reserves the right to rescind the offer of employment.

Plea E;:tgnow!edge by signing on the duplicate copy of this letter and returning it to RBS by
l°\ ..ZQld...... Should you have any questions relating to the placement, please do
not hesitate to contact Poornima Mohanty (Poornima.mohanty@rbs.com)

We look forward to welcoming you on board!

Best Regards, “J/J
For & on behalf of
RBSWVL Ltd.

Nisha Charles
Senior Manager - Resourcing India

Aon Hewitt

Best
Employers
2.0

STRICTLY PRIVATE & CONFIDENTIAL

RBS Buslness Services Private Limited was formerly known as ABN AMRO Central Enterprise Services Private Limited.
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>« RBS

RBS Business Services Pvt. L.,
8th Floor, Olympia Technology Park,

Date “\“‘ fﬂ.h 1015 Altius Block, Plot No.1,
‘ " J SIDCO Industrial Estate, Guindy,
Date of Birth f " (ﬁg{ﬁ 1997 1. Chennai - 600 032.

L i Telephone : +91 44 4397 5000
Contact Num ' L) i Email: info.rbsbspl@rbs.com

: per ﬂqﬁ(?o‘-al] www.rbs.com

j y Subject: Letter of Intent
Dear LDJ.LP *’;me. 8, /2 co /20

Congratulations on taking your first steps towards a successful and rewarding career with
RBS! Following your successful completion of o ;\.}r assessment process | am pleased to
inform you that we intend to offer you the role of ...TRQG.£38... A33eCIPTR... . at RBS
Business Services Pvt. Ltd.

From day one, you'll be part of a great team, working with your colleagues to support our
banking businesses across the globe. Together, you'll be responsible to deliver a high quality
service through your work. Our world-class Learning and Develgpment Centre will equip you
with all the skills you'll need to excel in your role.

The employment contract will be sent to you in due course, which would contain the full terms
and conditions of employment and the salary details in the form of an annexure.

Please note that your employment with RBS Business Services Pvt. Ltd. is subject to:
= your clearing the Post Graduation/Graduation Degree from
Jaee LA Cothl B . cssis i successfully and presenting the mark
. sheet and certificate/provisional certificate to that effect
. the satisfactory completion of pre-employment screening.

This empioyment offer with RBS Business Services Pvt. Ltd. shall stand withdrawn if any of
the above conditions are not met and RBS shall not be responsible for any liability arising
thereof.

In order for us to conduct your pre-employment screening, please complete the enclosed
application form latest by 15" April 2015 and send it Nikita Menon (nikita.menon@rbs.com)
together with the documents mentioned in the document checklist attached along with this
Letter.

In exceptional circumstances, RBS reserves the right to rescind the offer of employment.
Please Ecknowledge by signing on the duplicate copy of this letter and returning it to RBS by

1L vl aald...... Should you have any questions relating to the placement, please do
not hesnale to contact Poornima Mohanty (Poornima.mohanty@rbs.com)

We look forward to welcoming you on board!

Best Regards,

For & on behalf of .
RBS Bu 'neis Services Pvt, Lid. M
C%J 2 g © ‘
9 (Q)M’
Nisha Ch;Ees

Senior Manager - Resourcing India

Aon Hewitt

STRICTLY PRIVATE & CONFIDENTIAL [ Best

Employers
2.0 -
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>« RBS

RBS Business Services Pvt. Ltd.,
8th Floor, Olympia Technology Park,
Altius Block, Plot No.1,

Date qH‘ ‘QQB 2013 SIDCO Industrial Estate, Guindy,
d Chennai - 600 032.
Date of Birth 2" A 19y Telephone : +91 44 4397 5000
Email: info.rbsbspl@rbs.com
Contact Number 98 Ko 58 51 www.rbs.com

Subject: Letter of Intent

Dear :[mmnmj- :(l;?;“ ﬂn‘)q,o,i-w?ﬂ, Aly €0 co/

Congratulations on taking your‘ﬁrst steps towards a successful and rewarding career with
process, | am pleased fo

RBS! Following your successful completion of our assessment =
inform you that we intend to offer you the role of &P\ ...... 39, AssocTATE. ... atRBS
Business Services Pvt. Ltd.

am, working with your colleagues to sgppon our
ther, you'll be responsible to deliver a high quality
t Centre will equip you

From day one, you'll be part of a great te
banking businesses across the globe. Toge
service through your work. Our world-class Learning and Developmen

with all the skills you'll need to excel in your role.

The employment contract will be sent to you in due course, which would contain the full terms
and conditions of employment and the salary details in the form of an annexure.

Please note that your employment with RBS Business Services Pvt. Ltd. is subject to:
= your clearing ., the _Post Graduation/Graduation Degree from
oL A COEEGE e, successfully and presenting the mark
sheet and certificate/provisional certificate to that effect
= the satisfactory completion of pre-employment screening.

This employment offer with RBS Business Services Pvt. Ltd. shall stand withdrawn if any of
the above conditions are not met and RBS shall not be responsible for any liability arising
thereof.

In order for us to conduct y(h)ur pre-employment screening, please complete the enclosed
application form latest by 15' April 2015 and send it Nikita Menon (nikita.menon@rbs.com)
together with the documents mentioned in the document checklist attached along with this
Letter.

In exceptional circumstances, RBS reserves the right to rescind the offer of employment.
P‘lg%?e a(t:}knowledge by signing on the duplicate copy of this letter and returning it to RBS by
........ % L2000 ShouIFi you have any questions relating to the placement, please do
not hesitate to contact Poornima Mohanty (Poornima.mohanty@rbs.com)

We look forward to welcoming you on board!

Best Regards,
For & on behalf of

RBS ?ﬁss&eyﬁn. Ltd.

Nisha Chafles
Senior Manager - Resourcing India

Aon Hewitt

STRICTLY PRIVATE & CONFIDENTIAL
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> RBS

RBS Business Services Pvt. Ltd.,

_\"\ 8th Floor, Olympia Technology Park,
Date q JQ'Q,[) )-0(5 Altius Block, Plot No.1,

SIDCO Industrial Estate, Guindy,
Date of Birth ( _\ﬁ% Icu’l I(ﬁ5 Chennai - 600 032.

Telephone : +91 44 4397 5000
Contact Number c‘” Lg 'T (18 L‘] Email: info.rbsbspl@rbs.com

www.rbs.com

Subject: Letter of Intent

Dear Cﬁlow*;}am /{(ld kleCLi, C J ‘L < /5{

.l

Congratulations on taking your first steps towards a successful and rewarding career with
RBS! Following your successful completion of our~assessme proceis, | am pleased to
inform you that we intend to offer you the role of ... Aol Sl at RBS
Business Services Pvt. Ltd. .

From day one, you'll be part of a great team, working with your colleagues to support our
banking businesses across the globe. Together, you'll be responsible to deliver a high quality
service through your work. Our world-class Learning and Development Centre will equip you
with all the skills you'll need to excel in your role.

The employment contract will be sent to you in due course, which would contain the full terms
and conditions of employment and the salary details in the form of an annexure.

Please note that your employment with RBS Business Services Pvt. Ltd. is subject to:
= your learir@/ the Post Graduation/Graduation Degree . from
;faolk ..... “’?& ............................. successfully and presenting the mark
sheét And certificate/provisional certificate to that effect
* the satisfactory completion of pre-employment screening.

This employment offer with RBS Business Services Pvt. Ltd. shall stand withdrawn if any of
the above conditions are not met and RBS shall not be responsible for any liability arising
thereof.

In order for us to conduct your pre-employment screening, please complete the enclosed
application form latest by 15™ April 2015 and send it Nikita Menon (nikita.menon@rbs.com)
together with the documents mentioned in the document checklist attached along with this
Letter.

In exceptional circumstances, RBS reserves the right to rescind the offer of employment.
Plea%aﬁkrgwledge by signing on the duplicate copy of this letter and returning it to RBS by
L L 20,203 . Should you have any questions relating to the placement, please do
not hesitate to contact Poornima Mohanty (Poornima.mohanty@rbs.com)

We look forward to welcoming you on board!

Best Regards, 5>
For & on behalf of o

RBS Busine sS}ervicesP ~Ltd. C
M quw

Nisha Charles
Senior Manager - Resourcing India

Aon Hewitt

STRICTLY PRIVATE & CONFIDENTIAL
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Verity Knowledge Solutions Pvt. Ltd.

Office Floor 1, Building # 14
Raheja Mind space, Hitech City, Madhapur

\Y; Hyderabad — 500081

Tel: +91-40- 44608700;

VERITY Fax: +91-40- 44608799
Kowizdge Solutions Website: www.verity.co.in

Email: hr@verity.co.in

Verity Knowledge Solutions Pvt. Ltd.
PRIVATE & CONFIDENTIAL

16" January, 2015

Dear Ivan Arokiaraj David,

Following our recent discussions, we are pleased to offer you employment with Verity Knowledge
Solutions Private Limited (“Verity” or the “Company”) under the following terms and conditions,
subject to receipt of satisfactory responses to our reference enquiries and your pre-employment
health screening.

The nature of the Company's business demands that you are flexible with your approach to work to
serve the best interests of our clients. Accordingly, you will be expected to undertake such other
duties that may reasonably be allocated to you to take into account the changing needs of the
Company’s business and your role within it. In this letter, the term “Verity” means any branch,
subsidiary or affiliate of the Company.

1 Title & Reporting

Your title will be Analyst in IBD Department, and you will report to the Manager of the business or such
other executive as may be nominated from time to time.

2 Place of Work

You will be based at the Company’s offices in Hyderabad. You may be required to work elsewhere within

Verity if so required. If Verity should ask you to transfer to another country, India would be regarded as
your home location and any such transfer would be subject to your agreement.

3 Date of Commencement

Contingent upon our receipt of satisfactory responses to our reference enquiries and your pre-employment

screening, your employment will commence on 8t June 2015 or an alternate date mutually agreed by you
and the Company.

4 Notice Period

For the purpose of this Clause and for all other policies of Verity, you shall be deemed to be at Level 2.

Resignation is a voluntary separation initiated b i '
Resignatio y the employee. All employees are required to gi i
in writing in accordance with their offer letter/employment contract. e h i
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Resignation by Emplovee:

. Level 1 to 4 employees, a 1 month working notice period will be required to be served by the employee,
in the event the employee wants to terminate his employment/resign from the Company.

- Level 5 to 8 employees, 2 months working notice period will be required to be served to enable smooth
transition, in the event the employee wants to terminate his/her employment/resign from the Company.

- Level 9 and above employees, 3 months working notice period will be required to be served to enable

smooth transition, in the event the employee wants to terminate his/her employment/resign from the
Company.

The employee should ensure effective knowledge transfer during this period. This will be classified as a
“Mandatory period of notice” and shall be decided by his Line Manager based on timelines required for the
effective operations of the Company. His date of relieving shall therefore be mutually decided by him and
his Line Manager based on business requirements. The said date of release shall not bE.: unreasonatl)ly
withheld provided the Employee is able to handover charge satisfactorily within the stipulated notice
period. At the sole discretion of management, one month of the notice period may be bought out at the rate
of gross pay for that period.

If an employee fails to serve the contractual notice, he/she shall be liable ' to pay the Compan)_/ a
compensation equal to the employee’s gross salary for the period of notice requ-lred to be served by him/
her. The payment of such compensation may be waived by the Head of the Business or Head (_)f l—!R. For
this purpose, a notice given by an employee shall be deemed to be proper only if he/she remains in d1:1ty
during the period of notice. In the event any legal, regulatory, audit enquiry or suspension is pending
against an Employee, the Company may not accept his resignation, pending such inquiry.

Termination by Verity:

During the first six months of the employee’s employment, Verity may terminate the services of a:
- Level 1 to 4 employee, by giving 15 days notice or 15 days gross pay in lieu thereof

- Level 5 and above employee, by giving one month’s notice or one month’s gross pay in lieu
thereof

Post the completion of the initial six months of an employee’s employment as aforementioned, Verity may
terminate the services of:

- Level 1 to 4 employee, by giving 1 month notice or 1 month gross pay in lieu thereof
- Level 5 to 8 employee, by giving two month’s notice or two month’s gross pay in lieu thereof

- Level 9 and above employee, by giving three month’s notice or three month’s gross pay in lieu
thereof

Notwithstanding anything contained herein to the contrary; Verity shall have the right to terminate an
employee employed prior to the announcement of his/her graduation/post-graduation examination results,

if, he/she fails to qualify/attain the required pass percentage in such graduation/post-graduation

examination. For the avoidance of doubt, such termination shall be without notice and with immediate
effect.

Verity may refuse to accept the resignation of an employee on the following grounds:

1. If disciplinary proceedings have been instituted against or are proposed to be instituted against the
employee;

2. If the employee is under an obligation to serve Verity for a specified period which has not yet expired;
3. The employee owes Verity any sums of money; or

4. for any other sufficient grounds to be recorded in writing and communicated to the employee.

5 Liquidated Damages

For candidates whose notice period is bought out by Verity

In the event of:
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8)  Yourself |caving, abandoning or resigning from the services of the Company

Or

b) Your services bein
conditions of your ser
.,: the date of joining, y
the Company

g terminated by the Company for non performance, breach of any of the terms &
vice or for any other reason whatsoever, during a period of 12 (Twelve) months from
ou will be liable to pay back to the Company all the additional Expenses incurred‘by
on you including additional liquidated damages of Rs. /- (Rupees ___ Only) \\fhlch
represents a genuine and conservative estimate of damages that would reasonably be caused to the business
of the Company on account of your leaving the services of the Company.

6  Duties and Hours of Work

The nature and demands of the off shoring industry are such that our clients and t.he t.narket in 'whfch we
operate determine employee working hours/shifts. There will be speciﬁc _gu:dehr}es for lnfil'wdual
functions/processes within the framework of the prevailing labour Ieg{s]_zitlon. It is a condition of
employment that an employee will work shifls if this is required. T_he minimum working hours for an
employee per work week is 45 hours or depending on the business requirements.

7 Total Employment Cost

Your total employment cost is Rs 6,08,000/- per annum. (Attached annexure gives the break-up.) It is the
policy of the Company that total employment cost is reviewed bi-annually.

8 Compliance Induction

To provide you with a better understanding of the Company’s compliance policy, you will be invited to
attend a Compliance Induction Training Session shortly after the commencement of your Employment.

9 Discretionary Performance Incentive Scheme

You will be eligible to participate in Verity’s Performance Incentive Scheme as per th_e terms an_d
conditions of the relevant Policy and/or separate Agreement. No payment of any incentive will be made if

you are not in employment with the Company at the date of payment or if either you have resigned or the
Company has served notice of termination on or before that date.

10 Tax Payment

As to any remuneration provided to you by the Company, the Company will withhold any and all taxes and

imposts required by law. You will be solely responsible for any applicable taxes and imposts as required by
law.

11 Benefits

You are eligible for the benefits granted by the Company to its employee in India in accordance with the
terms and conditions as set out in the Employee Handbook (as amended from time to time).

12 Holidays

You shall be entitled to holidays and sick leave in accordanc

e with the Leave Policy of the Company as
provided in the Employee Handbook.

13 External Employment, Appointments and Outside Interests

You will not be permitted to undertake business activities or other work where it is considered to be

incompatible with the Company’s interests. Although the Company has no desire to restrict your external
activities unreasonably, it must protect its own interests and those of all its employees.

If you wish to take up part-

_ | ak time employment with another employer or pursue outside business interests
whilst still remaining in the

Company’s employment, you must request permission in writing (giving full
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details) from the Line Manager or Human Resources Department. The request u{ill be i.nvestigatedfalt}:i,
following a discussion with you, your Line Manager and Compliance, you will be informed of the

l(Jlolfl-lpany’s decision in writing, In the event that permission is refused, the decision of the Company will
e final.

The Company operates an approval procedure for any external appointment or outside interests. The Line

Manager or Human Resources Department must be informed, in the first instance, if you require any such
approval.

14 Employment and Personal Information

From time to time throughout the course of your employment with the Company (which includes all its
subsidiaries in India), or its authorised agent/s, the Company may request frt_>m you the voluntary provision
of data/information relating to you for the purposes of the Company's administration and manag&_ament of its
employees and its businesses and for compliance with applicable procedures, laws and {egulatlons. These
purposes include but are not limited to, manpower planning, provision of compensation, b'?neﬁls, zfnd
payroll, performance appraisals, personnel appointment announcements inside and outside Verity,
compensation and benefits or other personnel related surveys, government statistics or returns or any form
of governmental data request for any reason, insurance requirements, reference cpecks by the Company or
any other person, avoidance of existing or potential conflicts of interests, requirements of regulatory or

governmental authorities located inside or outside India and review of employment decisions by the
Company.

You are aware that if you choose not to provide the aforesaid data/information to the Company, or its

authorised agent, you may be denied benefits, promotions, transfers and/or employment or continued
employment as a result of your decision.

You further agree, consent to and authorize the Company to hold, process, disclose or transfer, in or outside
of India, any data/information held by Verity relating to you to any member of Verity, any internal or
external consultants, professional or other advisers of Verity, any compensation or benefits or any other
third party service providers or agents, providing services for or at the request of Verity, any regulatory or
governmental authorities or authorized bodies having jurisdiction over Verity, any persons or bodies where
the Company is required to do so by law or where the interests of Verity or public interest require
disclosure, any actual or proposed assignee or successor of any part of Verity, or any person with your
express or implied consent and any other person to achieve the aforementioned purposes.

15 Non-solicitation of Customers/Staff

During the twelve months following termination of your employment with the Company, you shall not,
directly or indirectly, either on your own account or in conjunction with any person or legal entity, recruit,

solicit, induce, interfere with, or attempt to recruit, solicit, induce or endeavour to entice away from the
Company:

a) any person, firm or company for whom or which the Company (including its subsidiaries) either
performed or actively solicited work or business during the period of 12 months prior to the date of
the termination of your employment with the Company and with whom or which you have had
dealings during the course of your employment,

Or
Apy person who is employed by the Company at the time of termination of your employment and
with whom you have pad contact or supervised during the course of your employment.
You agree to indemnify the Company for any damages incurred or suffered as a result of your
breach thereof,

b)

16 Confidentiality, Intellectual Property and Inventions
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the Com ;

with thepacngr’nwmch lpabf be known to you or confided in you by any means in course of your employment

professional Stpa; ¥o M 15 the responsibility and obligation of all employees to maintain the highest

Company’s corz::nard? ;0 ensure that this information is properly and professionally handled to protect the
crcial interests and t i i i s. Failure

to follow these oolisaile 0 ensure compliance with regulatory and legal requirements. Failure

s will jeopardise the Company’s reputation and business.

In addition to and without altering the legal obligations you already have to keep information confidential,

Juu _Urldertake (except for the purpose of properly performing your duties for the Company or unless
required to do so by law or any regulatory or investigative authority or unless authorised to do so by your
line manager or senior officer) either during the course of your employment or after it has ended, whether

deliberately or otherwise, not to disclose or communicate any information that is confidential or belongs to
the Company.

Yf)u should assume that all information that is made available to you in the course of your employment
with the Company that is not already obviously in public knowledge is confidential.

Confidential information must not be used to trade on your own account or for trading by other persons
such as family and friends. If you use information in this way you may be subject to criminal penalties and
you are likely to be barred from further employment in the securities or futures industry.

Before the end of your employment with the Company you must return to the Company all confidential
information without retaining it in any form. All other documents, data, manuals, security keys and other

items that are the Company’s property and in your possession or under your control, should also are
returned at this time.

All intellectual property developed or created by you or with your assistance during your employment with
the Company or at any time thereafter, unless otherwise agreed by the Parties, in the context of the business
of Verity or related activities are the property of Verity and such rights or interest in any such property or
information, if any, that you may have are prescribed by the law.

You agree that you will at the request and expense of the Company:

- give and supply all such information and assistance that may be reasonably necessary to enable the
Company to use this intellectual property to its best advantage and

- Execute all documents that may be necessary or desirable for obtaining patent or any other

Intellectual Property Rights, or other appropriate protection for this intellectual property in such
parts of the world as may be specified by the Company.

You should be aware that you may not for any purpose whatsoever use any such intellectual property in any

way other than in the direct interest of the Company unless you obtain proper written permission from the
Company.

In this letter “intellectual property” includes but is not limited to patents, patent applications, trade names,
trademarks, service marks, copyright, design rights, inventions, improvements to procedures, innovations,
trade secrets, writings and other confidential information. Any breach of the responsibilities and obligation
set out in this letter may constitute misconduct and may result in summary dismissal.

17 Laws to be applied

The terms of this employment contract are exclusively based on and subject to Indian laws. Any legal
disputes arising from this employment contract will be settled in conformity with Laws of India and
shall be subject to the exclusive jurisdiction of the Courts in Hyderabad/Secunderabad/Rangareddy.

18 Company Regulations

You shall faithfully perform the duties assigned to you by the Company and shall fully comply with all the
Company’s rules, regulations and such other practices, systems, procedures which shall be communicated
to you and which may be framed, amended, modified or omitted by the Company from time to time.

Scanned by CamScanner




Page6of7

You will also be governed by the statutory laws enacted by the Central or State Government or local
authorities, as may be applicable to you from time to time.

19 Severability

If any term or provision in this contract shall be held to be unenforceable, in WY.IO.IE or in part, such term or
provision shall to that extent be deemed not to form part of this letter but the validity
And enforceability of the remainder of this contract shall not be affected.

The Company's Employee Handbook forms an integral part of the terms and conditions of this contract. You

hereby acknowledge that the contents of the Employee Handbook are subject to any future changes at the discretion
of the Company.

By signing this letter, you confirm that you have no criminal convictions and are not the subject of any investigation
that may lead to a criminal conviction in India or elsewhere (other than for summary motoring offences).
Furthermore, you have not been reprimanded or otherwise disciplined nor are currently being investigated by any

regulatory or professional body in India and elsewhere. Any failure to disclose such matters may give rise to
grounds for instant dismissal.

We look forward to welcoming you to Verity and wish you a successful career with the Company.

Y ours sincerely,
For Verity Knowledge Solutions Private Limited,

Qe
&

Sirisha Dasari
Chief Operating Officer

Received and accepted

Name:ngaﬂ Jdl.ﬂhﬂ-}\ﬁ/ pau,c;[
Date: 86 /6/02//6"‘
Signature: N/
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Annexure: Total Employment Cost

Page 7 of 7

Details Figures in INR
Basic 2,00,000
House Rent Allowances 80,000
Conveyance 9,600
Special Allowance 1,88,800
Provident Fund 21,600
Fixed Salary 5,00,000
Additional Benefits 1,08,000
Performance Incentive -
CTC 6,08,000
1. Gratuity:

You will be entitled for gratuity as per the Gratuity Act.

2. Subsidized meals & Transportation Facility:

You will be eligible for subsidized meals and transportation facility as per the Company policy.

3. Insurance Benefits:

You will be eligible for medical Insurance and Life Insurance cover as per the Company policy.

For Verity Knowledge Solutions Private Limited

A

Oy

Sirisha Dasari
Chief Operating Officer

Received and accepted

Name; /0, ‘QJL@%‘ My_za,u P4

Date: /4 A’l/ e

Signatur%
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Verity Knowledge Solutions Pvt. Ltd.

Office Floor 1, Building # 14
Raheja Mind space, Hitech City, Madhapur

Hyderabad — 500081

{ Tel: +91-40- 44608700;
VERITY Fax: +91-40- 44608799

Knowledge Solutions Website: www.verity.co.in

Email: hr@verity.co.in

Verity Knowledge Solutions Pvt. Ltd.

PRIVATE & CONFIDENTIAL

16" January, 2015
Dear Rohit Dugad R,

Following our recent discussions, we are pleased to offer you employment with Verity Knov.{h.edge
Solutions Private Limited (“Verity” or the “Company”) under the following terms and conditions,
subject to receipt of satisfactory responses to our reference enquiries and your pre-employment
health screening.

The nature of the Company’s business demands that you are flexible with your approach to work to
serve the best interests of our clients. Accordingly, you will be expected to undertake such other
duties that may reasonably be allocated to you to take into account the changing needs of the

Company's business and your role within it. In this letter, the term “Verity” means any branch,
subsidiary or affiliate of the Company.

1 Title & Reporting

Your title will be Analyst in IBD Department, and you will report to the Manager of the business or such
other executive as may be nominated from time to time.

2 Place of Work

Ym! wi‘Il be based at the Company’s offices in Hyderabad. You may be required to work elsewhere within
Verity if so required. If Verity should ask you to transfer to another country, India would be regarded as
your home location and any such transfer would be subject to your agreement.

3 Date of Commencement

Contingent upon our receipt of satisfactory respons

screening, your employment will commence on 8™
and the Company.

es to our reference enquiries and your pre-employment
June 2015 or an alternate date mutually agreed by you

4 Notice Period

For the purpose of this Clause and for all other policies of Verity, you shall be deemed to be at Level 2

Resignation is a voluntary separation initi
iated by the employee. All emplo ees are i i i

- .. . . . ) re UI

In writing in accordance with their offer letter/employment contract. Y D give notice
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Resignation by Employee:

N Level 1 to 4 employees, a 1 month working notice period will be required to be served by the employee,
in the event the employee wants to terminate his employment/resign from the Company.

- Level 5 to 8 employees, 2 months working notice period will be required to be served to enable smooth
transition, in the event the employee wants to terminate his/her employment/resign from the Company.

- Level 9 and above employees, 3 months working notice period will be required to be serYed to enable
smooth transition, in the event the employee wants to terminate his/her employment/resign from the
Company.

The employee should ensure effective knowledge transfer during this period. This will be clasfsiﬁed as a
“Mandatory period of notice” and shall be decided by his Line Manager based on timelines required for the
effective operations of the Company. His date of relieving shall therefore be mutually decided by him and
his Line Manager based on business requirements. The said date of release shall not b‘? unreasonat_ﬂy
withheld provided the Employee is able to handover charge satisfactorily within the stipulated notice
period. At the sole discretion of management, one month of the notice period may be bought out at the rate
of gross pay for that period.

If an employee fails to serve the contractual notice, he/she shall be liable to pay the Cornpan)./ a
compensation equal to the employee’s gross salary for the period of notice required to be served by him/
her. The payment of such compensation may be waived by the Head of the Business or Head (?f I—!R. For
this purpose, a notice given by an employee shall be deemed to be proper only if he/she remains in dyty
during the period of notice. In the event any legal, regulatory, audit enquiry or suspension is pending
against an Employee, the Company may not accept his resignation, pending such inquiry.

Termination by Verity:

During the first six months of the employee’s employment, Verity may terminate the services of a;

- Level 1 to 4 employee, by giving 15 days notice or 15 days gross pay in lieu thereof

- Level 5 and above employee, by giving one month’s notice or one month’s gross pay in lieu
thereof

Post the completion of the initial six months of an employee’s employment as aforementioned, Verity may
terminate the services of:

- Level 1 to 4 employee, by giving 1 month notice or 1 month gross pay in lieu thereof

- Level 5 to 8 employee, by giving two month’s notice or two month’s gross pay in lieu thereof

- Level 9 and above employee, by giving three month’s notice or three month’s gross pay in lieu
thereof

Notwithstanding anything contained herein to the contrary; Verity shall have the right to terminate an
-cmployee em;?loyed prior to the announcement of his/her graduation/post-graduation examination results,
if, he/she fails to qualify/attain the required pass percentage in such graduation/post-graduation

e:;famination. For the avoidance of doubt, such termination shall be without notice and with immediate
effect.

Verity may refuse to accept the resignation of an employee on the following grounds:

1. 11; disciplinary proceedings have been instituted against or are proposed to be instituted against the
employee;

2. If the employee is under an obligation to serve Verity for a specified period which has not yet expired;
3. The employee owes Verity any sums of money; or

4. for any other sufficient grounds to be recorded in writing and communicated to the employee.

5 Liquidated Damages

For candidates whose notice period is bought out by Verity

In the event of:
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2 Yourself leaving, abandoning or resigning from the services of the Company

Or

b) Y_qur services being terminated by the Company for non performance, breach of any of the terms &
conditions of your service or for any other reason whatsoever, during a period of 12 (Twelve) months from
the date of joining, you will be liable to pay back to the Company all the additional Expenses incurred by
the Company on you including additional liquidated damages of Rs._— /- (Rupees — Only) which
represents a genuine and conservative estimate of damages that would reasonably be caused to the business
of the Company on account of your leaving the services of the Company.

6 Duties and Hours of Work

The nature and demands of the off shoring industry are such that our clients and the market in which we
operate determine employee working hours/shifts. There will be specific guidelines for individual
functions/processes within the framework of the prevailing labour legislation. It is a condition of
employment that an employee will work shifts if this is required. The minimum working hours for an
employee per work week is 45 hours or depending on the business requirements.

7 Total Employment Cost

Your total employment cost is Rs 6,08,000/- per annum. (Attached annexure gives the break-up.) It is the
policy of the Company that total employment cost is reviewed bi-annually.

8 Compliance Induction

To provide you with a better understanding of the Company’s compliance policy, you will be invited to
attend a Compliance Induction Training Session shortly after the commencement of your Employment.

9 Discretionary Performance Incentive Scheme

You will be eligible to participate in Verity’s Performance Incentive Scheme as per the terms and
conditions of the relevant Policy and/or separate Agreement. No payment of any incentive will be made if
you are not in employment with the Company at the date of payment or if either you have resigned or the
Company has served-notice of termination on or before that date.

10 Tax Payment

As to any remuneration provided to you by the Company, the Company will withhold any and all taxes and

imposts required by law. You will be solely responsible for any applicable taxes and imposts as required by
law.

11 Benefits

You are eligible for the benefits granted by the Company to its employee in India in accordance with the
terms and conditions as set out in the Employee Handbook (as amended from time to time).

12 Holidays

You shall be entitled to holidays and sick leave in accordance with the Leave Policy of the Company as
provided in the Employee Handbook.

13 External Employment, Appointments and Outside Interests

You will not be permitted to undertake business activities or other work where it is considered to be
mcorppatlb]e with the Company’s interests. Although the Company has no desire to restrict your external
activities unreasonably, it must protect its own interests and those of all its employees.

If you w'ish to tE.lk'e up part-time employment with another employer or pursue outside business interests
whilst still remaining in the Company’s employment, you must request permission in writing (giving full
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details) from the Line Manager or Human Resources Department, The request will be investigated and,

fOIlowing,a distPSSi?“ with you, your Line Manager and Compliance, you will be informed of the
EOlfl"lpa]ny s decision in writing. In the event that permission is refused, the decision of the Company will
e final.

The Company operates an approval procedure for any external appointment or outside interests. The Line

Manager or Human Resources Department must be informed, in the first instance, if you require any such
approval.

14 Employment and Personal Information

From time to time throughout the course of your employment with the Company (which includes all its
subsidiaries in India), or its authorised agent/s, the Company may request from you the voluntary provision
of data/information relating to you for the purposes of the Company's administration and management of its
employees and its businesses and for compliance with applicable procedures, laws and regulations. These
purposes include but are not limited to, manpower planning, provision of compensation, benefits, and
payroll, performance appraisals, personnel appointment announcements inside and outside Verity,
compensation and benefits or other personnel related surveys, government statistics or returns or any form
of governmental data request for any reason, insurance requirements, reference checks by the Company or
any other person, avoidance of existing or potential conflicts of interests, requirements of regulatory or

governmental authorities located inside or outside India and review of employment decisions by the
Company.

You are aware that if you choose not to provide the aforesaid data/information to the Company, or its

authorised agent, you may be denied benefits, promotions, transfers and/or employment or continued
employment as a result of your decision.

You further agree, consent to and authorize the Company to hold, process, disclose or transfer, in or outside
of India, any data/information held by Verity relating to you to any member of Verity, any internal or
external consultants, professional or other advisers of Verity, any compensation or benefits or any other
third party service providers or agents, providing services for or at the request of Verity, any regulatory or
governmental authorities or authorized bodies having jurisdiction over Verity, any persons or bodies where
the Company is required to do so by law or where the interests of Verity or public interest require
disclosure, any actual or proposed assignee or successor of any part of Verity, or any person with your
express or implied consent and any other person to achieve the aforementioned purposes.

15 Non-solicitation of Customers/Staff

During the twelve months following termination of your employment with the Company, you shall not,
directly or indirectly, either on your own account or in conjunction with any person or legal entity, recruit,

solicit, induce, interfere with, or attempt to recruit, solicit, induce or endeavour to entice away from the
Company:

a) any person, firm or company for whom or which the Company (including its subsidiaries) either
performed or actively solicited work or business during the period of 12 months prior to the date of
the termination of your employment with the Company and with whom or which you have had
dealings during the course of your employment,
Or ;
Any person who is employed by the Company at the time of termination of your employment and
with whom you have had contact or supervised during the course of your employment.

You agree to indemnify the Company for any damages incurred or suffered as a result of your
breach thereof.

b)

16 Confidentiality, Intellectual Property and Inventions

The operations of th_e Company involve almost all employees having knowledge of or access to the
Company’s commercially sensitive or secret information. You must always maintain highest degree of
secrecy and keep confidential the records, documents and any such information relating to the business of
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lh'c Company, which may be known to you or confided in you by any means in course of your employment
with the Company. It is the responsibility and obligation of all employees to maintain the highest
professional standards to ensure that this information is properly and professionally hand_led to protect the
Company’s commercial interests and to ensure compliance with regulatory and legal requirements. Failure
to follow these principles will jeopardise the Company’s reputation and business.

In addition to and without altering the legal obligations you already have to keep information confidential,
you undertake (except for the purpose of properly performing your duties for the‘ Company or unless
required to do so by law or any regulatory or investigative authority or unless authorised to do so by your
line manager or senior officer) either during the course of your employment or after it has ended, whether

deliberately or otherwise, not to disclose or communicate any information that is confidential or belongs to
the Company.

You should assume that all information that is made available to you in the cgurse of your employment
with the Company that is not already obviously in public knowledge is confidential.

Confidential information must not be used to trade on your own account or _for tradir.lg .by other persons
such as family and friends. If you use information in this way you may be subject to criminal penalties and
you are likely to be barred from further employment in the securities or futures industry.

Before the end of your employment with the Company you must return to the Company all confidential
information without retaining it in any form. All other documents, data, manuals, security keys and other

items that are the Company’s property and in your possession or under your control, should also are
returned at this time.

All intellectual property developed or created by you or with your assistance during your employment _with
the Company or at any time thereafter, unless otherwise agreed by the Paities, in the context of the business

of Verity or related activities are the property of Verity and such rights or interest in any such property or
information, if any, that you may have are prescribed by the law.

You agree that you will at the request and expense of the Company:

- give and supply all such information and assistance that may be reasonably necessary to enable the
Company to use this intellectual property to its best advantage and

Execute all documents that may be necessary or desirable for obtaining patent or any other

Intellectual Property Rights, or other appropriate protection for this intellectual property in such
parts of the world as may be specified by the Company.

You should be aware that you may not for any purpose whatsoever use any such intellectual property in any

way other than in the direct interest of the Company unless you obtain proper written permission from the
Company.

In this letter “intellectual property” includes but is not limited to patents, patent applications, trade names,
trademarks, service marks, copyright, design rights, inventions, improvements to procedures, innovations,
trade secrets, writings and other confidential information. Any breach of the responsibilities and obligation
set out in this letter may constitute misconduct and may result in summary dismissal.

17 Laws to be applied

T"he terms 9f: this employment contract are exclusively based on and subject to Indian laws. Any legal
disputes arising from this employment contract will be settled in conformity with Laws of India and
shall be subject to the exclusive jurisdiction of the Courts in Hyderabad/Secunderabad/Rangareddy.

18 Company Regulations

You shall faithfully perform the duties assigned to you by the Company and shall fully comply with all the
Company’s ru_les, regulations and such other practices, systems, procedures which shall be communicated
to you and which may be framed, amended, modified or omitted by the Company from time to time.
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You will also be governed b

y the statutory laws enacted by the Central or State G
.- - 0
authorities, as may be applicable to you from time to time. et orfoes

19 Severability

If any 'term or provision in this contract shall be held to be unenforceable, in whole or in part, such term or
provision shall.tf) that extent be deemed not to form part of this letter but the validity
And enforceability of the remainder of this contract shall not be affected.

The Company's Employee Handbook forms an integral part of the terms and conditions of this contract. You
hereby acknowledge that the contents of the Employee Handbook are subject to any future changes at the discretion

o g e T ST ———

of the Company. ‘fi
X

By signing this letter, you confirm that you have no criminal convictions and are not the subject of any investigation "

that may lead to a criminal conviction in India or elsewhere (other than for summary motoring offences). &

Furthermore, you have not been reprimanded or otherwise disciplined nor are currently being investigated by any

regulatory or professional body in India and elsewhere. Any failure to disclose such matters may give rise to

grounds for instant dismissal. 3

We look forward to welcoming you to Verity and wish you a successful career with the Company.

Yours sincerely,
For Verity Knowledge Solutions Private Limited,

Qs

Sirisha Dasari
Chief Operating Officer

Received and accepted

Name: /QOI'\A‘ {’ 2 '

Date:  [bTNFeh Q015

Signature:
e 3
/__—__‘7-
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1 Annexure: Total Employment Cost
Details Figures in INR
Basic 2,00,000
House Rent Allowances 80,000
Conveyance 9,600
Special Allowance 1,88,800
Provident Fund 21,600
Fixed Salary 5,00,000
Additional Benefits 1,08,000

\ Performance Incentive -
\ CTC 6,08,000
1. Gratuity:

You will be entitled for gratuity as per the Gratuity Act.

2. Subsidized meals & Transportation Facility:
You will be eligible for subsidized meals and transportation facility as per the Company policy.

3. Insurance Benefits:

You will be eligible for medical Insurance and Life Insurance cover as per the Company policy. -

For Verity Knowledge Solutions Private Limited

QY

Sirisha Dasari
Chief Operating Officer

Received and accepted

Name: Ra hE- R

P 1 Feb 201
Signature:
/4
Roja
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Verity Knowledge Solutions Pvt. Ltd.

Office Floor 1, Building # 14
Raheja Mind space, Hitech City, Madhapur

Hyderabad — 500081

Tel: +91-40- 44608700;

VERITY Rk 89140 B3RUHTES

Knowledge Soiutions Website: www.verity.co.in

Email: hr@verity.co.in

Verity Knowledge Solutions Pvt. Ltd.

PRIVATE & CONFIDENTIAL

16" January, 2015
Dear Varun Chintalapati,

Following our recent discussions, we are pleased to offer you employment with Verity Knowledge
Solutions Private Limited (“Verity” or the “Company”) under the following terms and conditions,
subject to receipt of satisfactory responses to our reference enquiries and your pre-employment
health screening.

The nature of the Company’s business demands that you are flexible with your approach to work to
serve the best interests of our clients. Accordingly, you will be expected to undertake such other
duties that may reasonably be allocated to you to take into account the changing needs of the
Company’s business and your role within it. In this letter, the term “Verity” means any branch,
subsidiary or affiliate of the Company.

1 :Fitle & Reporting

Your title will be Analyst in IBD Department, and you will report to the Manager of the business or such
other executive as may be nominated from time to time.

2 Place of Work

You will be based at the Company’s offices in Hyderabad. You may be required to work elsewhere within

Verity if so required. If Verity should ask you to transfer to another country, India would be regarded as
your home location and any such transfer would be subject to your agreement,

3 Date of Commencement

Contingent upon our receipt of satisfactory responses to our reference enquiries and your pre-employment

screening, your employment will commence on 8" June 2015 or an alternate date mutually agreed by you
and the Company.

4  Notice Period

For the purpose of this Clause and for all other policies of Verity, you shall be deemed to be at Level 2.

Besng‘n.atio-n isa vquntaJy.separation initiated by the employee. All employees are required to give notice
In writing in accordance with their offer letter/employment contract.
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Resignation by Employee:

- Level 1to 4 employees, a 1 month working notice period will be required to be served by the employee,

in the event the employee wants to terminate his employment/resign from the Company.

- Level 5 to 8 employees, 2 months working notice period will be required to be served to enable smooth
transition, in the event the employee wants to terminate his/her employment/resign from the Company.

- Level 9 and above employees, 3 months working notice period will be required to be served to enable

smooth transition, in the event the employee wants to terminate his/her employment/resign from the
Company.

The employee should ensure effective knowledge transfer during this period. This wi.ll be cla§siﬂed as a
“Mandatory period of notice” and shall be decided by his Line Manager based on timelines required 'for the
effective operations of the Company. His date of relieving shall therefore be mutually decided by him and
his Line Manager based on business requirements. The said date of release shall not b‘,’ unreasonal_)ly
withheld provided the Employee is able to handover charge satisfactorily within the stipulated notice
period. At the sole discretion of management, one month of the notice period may be bought out at the rate
of gross pay for that period.

If an employee fails to serve the contractual notice, he/she shall be liable to pay the Company a
compensation equal to the employee’s gross salary for the period of notice requ-lred to be served by him/
her. The payment of such compensation may be waived by the Head of the Business or Head gf HR. For
this purpose, a notice given by an employee shall be deemed to be proper only if he/she remains in dpty
during the period of notice. In the event any legal, regulatory, audit enquiry or suspension is pending
against an Employee, the Company may not accept his resignation, pending such inquiry.

Termination by Verity:

During the first six months of the employee’s employment, Verity may terminate the services of a:
- Level 1 to 4 employee, by giving 15 days notice or 15 days gross pay in lieu thereof

- Level 5 and above employee, by giving one month’s notice or one month’s gross pay in lieu
thereof

Post the completion of the initial six months of an employee’s employment as aforementioned, Verity may

terminate the services of:

- Level 1 to 4 employee, by giving 1 month notice or 1 month gross pay in lieu thereof

- Level 5 to 8 employee, by giving two month’s notice or two month’s gross pay in lieu thereof
Level 9 and above employee, by giving three month’s notice or three month’s gross pay in lieu

thereof

Notwithstanding anything contained herein to the contrary; Verity shall have the right to terminate an
employee employed prior to the announcement of his/her graduation/post-graduation examination results,
if, he/she fails to qualify/attain the required pass percentage in such graduation/post-graduation

examination. For the avoidance of doubt, such termination shall be without notice and with immediate
effect.

Verity may refuse to accept the resignation of an employee on the following grounds:

1. If disciplinary proceedings have been instituted against or are proposed to be instituted against the
employee;

2. If the employee is under an obligation to serve Verity for a specified period which has not yet expired;
3. The employee owes Verity any sums of money; or

4. for any other sufficient grounds to be recorded in writing and communicated to the employee.

5 Liquidated Damages

For candidates whose notice period is bought out by Verity

In the event of:
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2)  Yourself leaving, abandoning or resigning from the services of the Company

Or

b) Your services being terminated by the Company for non performance, breach of any of the terms &
conditions of your service or for any other reason whatsoever, during a period of 12 (Twelve) months from
the date of joining, you will be liable to pay back to the Company all the additional Expenses incurred .by
the Company on you including additional liquidated damages of Rs. /- (Rupees ___ Only) which
represents a genuine and conservative estimate of damages that would reasonably be caused to the business
of the Company on account of your leaving the services of the Company.

6 Duties and Hours of Work

The nature and demands of the off shoring industry are such that our clients and the market in which we
operate determine employee working hours/shifts. There will be specific guidelines for individual
functions/processes within the framework of the prevailing labour legislation. It is a condition of
employment that an employee will work shifts if this is required. The minimum working hours for an
employee per work week is 45 hours or depending on the business requirements.

7 Total Employment Cost

Your total employment cost is Rs 6,08,000/- per annum. (Attached annexure gives the break-up.) It is the
policy of the Company that total employment cost is reviewed bi-annually.

8 Compliance Induction

To provide you with a better understanding of the Company’s compliance policy, you will be invited to
attend a Compliance Induction Training Session shortly after the commencement of your Employment.

9 Discretionary Performance Incentive Scheme

You will be eligible to participate in Verity’s Performance Incentive Scheme as per the terms and
conditions of the relevant Policy and/or separate Agreement. No payment of any incentive will be made if
you are not in employment with the Company at the date of payment or if either you have resigned or the
Company has served notice of termination on or before that date.

10 Tax Payment

As to any remuneration provided to you by the Company, the Company will withhold any and all taxes and

imposts required by law. You will be solely responsible for any applicable taxes and imposts as required by
law.

11 Benefits

You are eligible for the benefits granted by the Company to its employee in India in accordance with the
terms and conditions as set out in the Employee Handbook (as amended from time to time).

12 Holidays

You .shall be entitled to holidays and sick leave in accordance with the Leave Policy of the Company as
provided in the Employee Handbook.

13 External Employment, Appointments and Qutside Interests
You will not bz? permitted to undertake business activities or other work where it is considered to be
mcprppatxble with the Company’s interests. Although the Company has no desire to restrict your external
activities unreasonably, it must protect its own interests and those of all its employees.

If you w_ish to te_xk‘e up part-time employment with another employer or pursue outside business interests
whilst still remaining in the Company’s employment, you must request permission in writing (giving full
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details? from the Line Manager or Human Resources Department. The request will be investigated and,
following a discussion with you, your Line Manager and Compliance, you will be informed of the

EO?Pany’s decision in writing, In the event that permission is refused, the decision of the Company will
e final.

The Company operates an approval procedure for any external appointment or outside interests. The Line
Manager or Human Resources Department must be informed, in the first instance, if you require any such
approval.

14 Employment and Personal Information

From time to time throughout the course of your employment with the Company (which includes a_ll'ns
subsidiaries in India), or its authorised agent/s, the Company may request from you the voluntary provision
of data/information relating to you for the purposes of the Company's administration and management of its
employees and its businesses and for compliance with applicable procedures, laws and r.egulatxons. These
purposes include but are not limited to, manpower planning, provision of compensation, b;neﬁts, e}nd
payroll, performance appraisals, personnel appointment announcements inside and outside Verity,
compensation and benefits or other personnel related surveys, government statistics or returns or any form
of governmental data request for any reason, insurance requirements, reference checks by the Company or
any other person, avoidance of existing or potential conflicts of interests, requirements of 're.gulatory or
governmental authorities located inside or outside India and review of employment decisions by the
Company.

You are aware that if you choose not to provide the aforesaid data/information to the Company, or its
authorised agent, you may be denied benefits, promotions, transfers and/or employment or continued
employment as a result of your decision.

You further agree, consent to and authorize the Company to hold, process, disclose or transfer, in or outside
of India, any data/information held by Verity relating to you to any member of Verity, any internal or
external consultants, professional or other advisers of Verity, any compensation or benefits or any other
third party service providers or agents, providing services for or at the request of Verity, any regulatory or
governmental authorities or authorized bodies having jurisdiction over Verity, any persons or bodies where
the Company is required to do so by law or where the interests of Verity or public interest require
disclosure, any actual or proposed assignee or successor of any part of Verity, or any person with your
express or implied consent and any other person to achieve the aforementioned purposes.

15 Non-solicitation of Customers/Staff

During the twelve months following termination of your employment with the Company, you shall not,
directly or indirectly, either on your own account or in conjunction with any person or legal entity, recruit,
solicit, induce, interfere with, or attempt to recruit, solicit, induce or endeavour to entice away from the
Company:

a) any person, firm or company for whom or which the Company (including its subsidiaries) either
performed or actively solicited work or business during the period of 12 months prior to the date of
the termination of your employment with the Company and with whom or which you have had
dealings during the course of your employment,

Or

b) Any person who is employed by the Company at the time of termination of your employment and

with whom you have had contact or supervised during the course of your employment.

You agree to indemnify the Company for any damages incurred or suffered as a result of your
breach thereof.

16 Confidentiality, Intellectual Property and Inventions

The operations of th_e Company involve almost all employees having knowledge of or access to the
Company’s commercially sensitive or secret information. You must always maintain highest degree of
secrecy and keep confidential the records, documents and any such information relating to the business of
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th_e Company, which may
with the Company. It
professional standards

be known to you or confided in you by any means in course oI: your CTPI?)-’ITCI‘E
is the responsibility and obligation of all employ‘ees to maintain the n%\lchs
to ensure that this information is properly and professionally handled to protrt':c.l "
Company’s commercial interests and to ensure compliance with regulatory and legal requirements. Failure
to follow these principles will jeopardise the Company’s reputation and business.

In addition to and without altering the legal obligations you already have to keep information confidential,
you undertake (except for the purpose of properly performing your duties for the Company or unless
required to do so by law or any regulatory or investigative authority or unless aullmr.lsed to do so by your
line manager or senior officer) cither during the course of your employment or afler it has ended, whether

deliberately or otherwise, not to disclose or communicate any information that is confidential or belongs to
the Company.

You should assume that all information that is made available to you in the course of your employment
with the Company that is not already obviously in public knowledge is confidential.

Confidential information must not be used to trade on your own account or for tradil:lg .by otherlgersonz
such as family and friends. If you use information in this way you may be subj_ect to criminal penalties an
you are likely to be barred from further employment in the securities or futures industry.

Before the end of your employment with the Company you must return to the Company all confidential
information without retaining it in any form. All other documents, data, manuals, security keys and other

items that are the Company’s property and in your possession or under your control, should also are
returned at this time.

All intellectual property developed or created by you or with your assistance d_uring your employment 'w1th
the Company or at any time thereafter, unless otherwise agreed by the Parties, in the context of the business
of Verity or related activities are the property of Verity and such rights or interest in any such property or
information, if any, that you may have are prescribed by the law.

You agree that you will at the request and expense of the Company:

- give and supply all such information and assistance that may be reasonably necessary to enable the
Company to use this intellectual property to its best advantage and

- Execute all documents that may be necessary or desirable for obtaining patent or any other

Intellectual Property Rights, or other appropriate protection for this intellectual property in such
parts of the world as may be specified by the Company.

You should be aware that you may not for any purpose whatsoever use any such intellectual property in any

way other than in the direct interest of the Company unless you obtain proper written permission from the
Company.

In this letter “intellectual property” includes but is not limited to patents, patent applications, trade names,
trademarks, service marks, copyright, design rights, inventions, improvements to procedures, innovations,
trade secrets, writings and other confidential information. Any breach of the responsibilities and obligation
set out in this letter may constitute misconduct and may result in summary dismissal,

17 Laws to be applied

T'he terms (_)f: this emplqyment contract are exclusively based on and subject to Indian laws. Any legal
disputes arising from this employment contract will be settled in conformity with Laws of India and
shall be subject to the exclusive jurisdiction of the Courts in Hyderabad/Secunderabad/Rangareddy.

18 Company Repgulations

. I practices, systems, procedures which shall be communi
to you and which may be framed, amended, modified or omitted by the Company from time to time A
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You will also be governed b

vl y the statutory laws enacted by the Central or State Government or local
authorities, as may be applicable to you from time to time.

19 Severability

If any term or provision in this contract shall be held to be unenforceable, in whole or in part, such term or
provision shall to that extent be deemed not to form part of this letter but the validity
And enforceability of the remainder of this contract shall not be affected.

The Company's Employee Handbook forms an integral part of the terms and conditions of this contract. You

hereby acknowledge that the contents of the Employee Handbook are subject to any future changes at the discretion
of the Company.

By signing this letter, you confirm that you have no criminal convictions and are not the subject of any investigation
that may lead to a criminal conviction in India or elsewhere (other than for summary n_mton.ng offences).
Furthermore, you have not been reprimanded or otherwise disciplined nor are currently being investigated by any

regulatory or professional body in India and elsewhere. Any failure to disclose such matters may give rise to
grounds for instant dismissal.

We look forward to welcoming you to Verity and wish you a successful career with the Company.

Yours sincerely,
For Verity Knowledge Solutions Private Limited,

Qe

Sirisha Dasari
Chief Operating Officer

Received and accepted

Name: \/tmm C/BLL»A)F&)O—PO‘L';

Date: 7 OQL L0l &

Signature: /é\@_}ﬁp
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Annexure: Total Em loyment Cost
Details Figures in INR
Basic 2,00,000
House Rent Allowances 80,000
Conveyance 9,600
Special Allowance 1,88,800
Provident Fund 21,600
Fixed Salary 5,00,000
Additional Benefits 1,08,000
Performance Incentive -
CTC 6,08,000

1. Gratuity:

You will be entitled for gratuity as per the Gratuity Act.

2. Subsidized meals & Transportation Facility:
You will be eligible for subsidized meals and transportation facility as per the Company policy.

3. Insurance Benefits:
You will be eligible for medical Insurance and Life Insurance cover as per the Company policy.

For Verity Knowledge Solutions Private Limited

Qs

Sirisha Dasari
Chief Operating Officer

Received and accepted

Name: \/QW ankd&f@l"/
Date: 1209 Q015G |

Sighamrg_%@mp
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WIPRO

Applying Thought

APPOINTMENT LETTER

February 13, 2015

Ms. Karpagam Rajeswara \12.-¢YCR ~ 23
No. 4/233, 6th Street,

Sakthinagar, Kattur,

Trichy-620019

Tamil Nadu

Dear Karpagam Rajeswara,
Welcome to Wipro Limited (‘Wipro®) and congratulations on your appointment as Project Engineer.

1. Appointment Details:
a. The date of appointment is effective from the date of joining.

b.  You will be on Probation for a period of | year from the date of the appointment. On comp.l?tion of the
probationary period, your appointment will be confirmed and communicated to you in writing. Unless
confirmation is communicated in writing, the probation period is deemed extended.

c. The retirement age is 58 years.

d. You agree to be transferred in such capacity as Wipro may from time to time determine to any other
location, department, function, establishment, or branch of Wipro or subsidiary, associate or affiliate of
Wipro. In such case you will be governed by the terms and conditions of service applicable to the new
assignment including compensation, working hours, holidays, leave, people policies, etc.

e. We provide support to our global customers through various Wipro locations in India to suit customer
time including on 24x7 basis. You agree to operate from any of these locations and in any of the shifts,

including night shift, as may be decided by Wipro keeping in mind business needs and deliverables to
customers.

)

f.  This letter of appointment is subject to your successfill completion of all curricular requirements as laid

down by the University/Institution for award of the degree/diploma and the requirements, including
aggregate, specified by Wipro for your role.

2, Compensation:

You will be eligible for:

a. gompzr;sation and benefits in accordance with Annexure III titled Salary Offer Sheet. (Please refer
age -8).

b. Quarterly Performance Linked Compensation

Annexure-V (Please refer Page

thereof from time to time,

(QPLC) - The details of this component are listed in

-11). The QPLC program may be changed or modified in part or full
at the sole discretion of the management.

¢.  Other compensation and benefits in accordance

f with Wipro policy as modified and intimated to you
from time to time.

Your compensation will be reviewed periodically as per Wipro policy.
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